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About NALSC 
Nishnawbe‐Aski Legal Services Corporation (NALSC) is a legal services 
office serving the Nishnawbe Aski Nation (NAN) communities in northern 
Ontario. NALSC was established in 1990 as a non‐profit organization to 
address the shortcomings in the administration of justice within NAN. 

Nishnawbe‐Aski Legal Services has grown since 1990— working hard to 
develop a professional image and hiring qualified staff to carry out its 
mandate. Innovative and creative programs have made NALSC a leader 
and, at times, an example in alternatives to justice programs. NALSC has 
met with success in these areas. 

Nishnawbe‐Aski Legal Services Corporation is governed by a Board of 
Directors. The Board of Directors provide overall direction to ensure 
NALSC serves the needs of NAN community members, and that NALSC 
programs and services are delivered as mandated and in accordance with 
its mission. 

 

Board of Directors 
Jim Beardy, Independent First Nations Alliance—Chair 

Vacant, Wabun Tribal Council—Vice‐Chair 

Celia Echum, Matawa First Nations Management—Secretary/Treasurer 

Frank McKay, Windigo Tribal Council 

Simon Winnepetonga, Shibogama Tribal Council 

Chris Kakegamic, Keewaytinook Okimakanak 

Theresa Spence, Mushkegowuk Tribal Council 

Tom Wassaykeesic, Independent Bands 

Greg Koostachin—Elder NAN East 

Sarah Waboose—Elder NAN Central 

Abe Kakepetum—Elder NAN West 

Anna Betty Achneepineskum, Deputy Grand Chief—NAN Ex‐Officio 

 

Management 
Celina Reitberger—Executive Director 

Mary Bird—LAO Area Director 

Vernon Morris—Restorative Justice Manager, Youth Justice Manager, 

Youth Intervention Manager 

Joyce Crawford—Restorative Justice Manager, Youth Justice Manager, 

Youth Intervention Manager, Victim Witness Liaison Manager 

Carol Buswa—Talking Together Manager 

Marlene Sabourin—Financial Manager 
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ᑫᑯᓀᐣ ᐅᐅᐁᐧ NALSC 
ᓂᔑᓇᐯ ᐊᐢᑭ ᑎᐸᑯᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒪᒋᑕᒪᓱᐃᐧᐣ (NALSC) ᑎᐸᑯᓂᑫᐃᐧᓇᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᔑᐱᐦᐃᑫᐃᐧᑲᒥᐠ 

ᐁᐃᐧᒋᐦᐊᐊᐧᐨ ᓂᔑᓇᐯ ᐊᐢᑭ ᐅᑭᒪᐃᐧᐣ (NAN) ᑕᔑᑫᐃᐧᓇᐣ ᐅᐅᒪ ᑭᐁᐧᑎᓄᐠ ᐅᐣᑌᕒᐃᔪ᙮ NALSC ᑭᒪᒋᑕᓂᐊᐧᐣ ᒣᑲᐧᐨ 1990 

ᐁᑭᓇᒋᑲᑌᐠ ᐁᑲ ᒋᔓᓂᔭᑫᒪᑲᐠ ᒪᒋᑕᒪᓱᐃᐧᐣ ᒋᐊᓄᑭᒋᑲᑌᑭᐣ ᑲᐃᔑᓄᑌᓭᑭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒣᑲᐧᐨ 

ᑲᐱᒥᐃᐧᒋᑲᑌᐠᑎᐸᑯᓂᑫᐃᐧᓇᐣ ᐅᐅᒪ NAN᙮ 

ᓂᔑᓇᐯ ᐊᐢᑭ ᑎᐸᑯᓂᑫᐃᐧ ᐣ ᐃᐧ ᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᑭᐊᓂᒥᔕ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐊᑯᓇᐠ 1990 - ᐁᑭᒋᐊᓄᑭᔭᐠ ᒋᐅᔑᒋᑲᑌᐠ 

ᐁᑭᒋᓀᑕᑯᐠ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᒥᓇ ᐁᐊᓄᑭᐦᐊᑲᓀᐊᐧᐨ ᑲᓇᑲᒋᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐠ ᒋᐱᒥᐃᐧᑐᔭᐠ ᐃᓇᒋᑫᐃᐧᐣ᙮ ᐁᑭᒋᓀᑕᑯᑭᐣ ᒥᓇ 

ᐁᐅᔑᒋᑲᑌᑭᐣ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᑭᑐᑕᑯᒥᐣ ᐅᐅᒪ NALSC ᒋᓂᑲᓂᔭᐠ ᒥᓇ, ᐁᐡᑲᒼ ᐁᓯᓭᐠ, ᐁᑭᑭᓇᐊᐧᒋᐦᐃᑯᔭᐠ ᐃᐃᐁᐧ ᑲᐃᔑ 

ᐱᒥᐃᐧᑐᔭᑭᐣ ᑎᐸᑯᓂᑫᐃᐧᐣ ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ᙮ NALSC ᐅᑭᓇᑭᐡᑲᓇᐗ ᑲᐡᑭᐦᐅᐃᐧᓇᐣ ᐅᓄᐁᐧᓂᐊᐧᐣ ᐅᐣᒋ᙮ 

ᓂᔑᓇᐯ ᐊᐢᑭ ᑎᐸᑯᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᒪᒋᑕᒪᓱᐃᐧᐣ ᐅᐣᒋᑲᓇᐊᐧᐸᒋᑲᑌ ᐅᑕᐱᑕᒪᑫᐠ᙮ ᐅᑕᐱᑕᒪᑫᐠ ᐅᑕᐃᐧᐣᑕᓇᐊᐧ 

ᑫᓂᓇᓄᑭᓇᓂᐊᐧᐠ ᒋᔑᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᐃᐃᐁᐧ NALSC ᒋᑐᑕᒧᐊᐧᐨ ᑲᐃᔑᓇᑕᐁᐧᑕᒧᐊᐧᐨ NAN ᐊᓂᔑᓂᓂᐊᐧᐠ, ᒥᓇ ᐃᓂᐁᐧᓂᐊᐧᐣ 

NALSC ᐱᒥᐃᐧᒋᑫᐃᐧᓇᐣ ᒥᓇ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑐᒋᑲᑌᑭᐣ ᑲᐃᔑᓇᑕᐁᐧᒋᑲᓂᐊᐧᐠ ᒥᓇ ᐁᑲᓇᐊᐧᐸᒋᑲᑌᐠ  

ᐅᑕᐱᑕᒪᑫᐠ 

ᒋᒼ ᐱᐅᕒᑎ, ᑲᐱᑭᔑᑲᐸᐎᒪᑲᑭᐣ ᐃᐡᑯᓂᑲᓇᐣ - ᑲᓂᑲᓇᐱᐨ ᐅᑕᐱᑕᒪᑫ 

ᒣᑲᐧᐨ ᑕᐊᐧ, ᐊᐧᐸᐣ ᐅᑭᒪᑲᓇᐠ - ᑲ ᐊᓂᑫ ᓂᑲᓇᐱᑕᒪᑫᐨ 

ᓯᓬᐃᔭ ᐃᒐᒼ, ᒪᑕᐊᐧ ᐃᐡᑯᓂᑲᓇᐣ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ - ᐅᔑᐱᐦᐃᑫᐃᐧᐣ/ᔓᓂᔭ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ 

ᐸᕒᐊᐣᐠ ᒪᑫ, ᐃᐧᐣᑎᑯ ᐅᑭᒪᐃᐧᐣ 

ᓴᐃᒪᐣ ᐃᐧᓂᐱᑐᐣᑲ, ᔑᐳᑲᒪ ᐅᑭᒪᐃᐧᐣ 

ᑭᕑᐃᐢ ᑲᑭᑲᒥᐠ, ᑭᐁᐧᑎᓄᐠ ᐅᑭᒪᑲᓇᐠ 

ᑐᕑᐃᓴ ᐃᐡᐯᐣᐢ, ᒪᐡᑭᑯᐊᐧᐠ ᐅᑭᒪᐃᐧᐣ 

ᑖᒼ ᐊᐧᓭᑭᓯᐠ, ᑲᐯᔑᑯᐊᐧᐨ ᐃᐡᑯᓂᑲᓇᐣ 

ᑯᕒᐁᐠ ᑯᐢᑕᒋᐣ - ᑭᒋᔭᔭ NAN ᐊᐧᐸᓄᐠ 

ᓭᕒᐋ ᐊᐧᐳᐢ - ᑭᒋᔭᔭ NAN ᐊᐱᑕ 

ᐁᑊ ᑲᑫᐱᑕᒼ - ᑭᒋᔭᔭ NAN ᓀᑲᐱᐦᐅᓄᐠ 

ᐊᓇ ᐯᑎ ᐊᒋᓂᐱᓀᐡᑲᒼ, ᑭᒋᐅᑭᒪᑲᓀᐢ - NAN ᑲᐃᐧᑕᐱᒥᐁᐧᐨ 

ᑲᐅᑭᒪᐡᑲᒧᐊᐧᐨ  
ᓭᓬᐃᓇ ᕒᐊᔨᐟᐳᑯᕒ - ᑲᓂᑲᓂᐨ ᐅᑭᒪ 

ᒣᕒᐃ ᐳᕒᐟ - LAO ᑲᓂᑲᓂᐡᑲᐠ  

ᐳᕒᓇᐣ ᒫᕒᐃᐢ - ᒪᒥᓄᒋᑫᐃᐧᐣ ᑎᐸᑯᓂᑫᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᐠ, ᐅᐡᑲᑎᐢ ᑎᐸᑯᓂᑫᐃᐧᐣ, ᐅᐡᑲᑎᐡ ᒥᓄᒋᑫᐃᐧᐣ ᐅᑭᒪ  

ᒑᐧᐃᐢ ᐠᕒᐋᐳᕒᐟ - ᒪᒥᓄᒋᑫᐃᐧᐣ ᑎᐸᑯᓂᑫᐃᐧᐣ ᑲᓂᑲᓂᐡᑲᐠ, ᐅᐡᑲᑎᐢ ᑎᐸᑯᓂᑫᐃᐧᐣ, ᐅᐡᑲᑎᐢ ᒥᓄᒋᑫᐃᐧᐣ ᐅᑭᒪ ᑲᑭᒪᒪᓂᑲᑕᐊᐧᑲᓀᐊᐧᐨ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐅᑭᒪ  

ᑫᕒᐅᓬ ᐸᓴᐧ - ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐅᑭᒪ  

ᒫᕒᓬᐃᐣ ᓴᐳᕒᐃᐣ - ᔓᓂᔭᐃᐧ ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᐅᑭᒪ 
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Board Chiar ANNUAL MESSAGE 2016 – 2017  
 
It is a great honor to present an overview of the operation of Nishnawbe-Aski Legal Services Corporation for this 
past year. The Corporation continues to make good progress in creating and expanding unique programs that are 
culturally appropriate to First Nations communities.  
 
With support from the Corporation, several communities are in the process of revitalizing their traditional justice 
system. Enforcing local by-laws, justice committee addressing minor felonies and charges, youth crime, and 
community peace keeping are some of the community justice initiatives undertaken.   
 
Sub offices located in Sioux Lookout and Timmins provide greater support for our clientele consisting of a 
supervisor/office manager and various other essential staff. There is also an increase of community-based 
workers located at various communities throughout the catchment area; hopefully, this trend of expansion will 
continue to happen.  
 
Another office is located in Kenora to accommodate a staff lawyer and a Community Legal Worker. As a result, 
this has expedited the court process for many clients from the northern communities.  
 
Once again, our audit has presented fairly; many thanks to staff for the great work they do. The Corporation 
strives to keep the finances in good standing promoting accountability and transparency to our membership, 
clientele, and funders.  
 
This year, NAN Legal Services Corporation lost one Board of Director, Ross Mamakeesic, representative of the 
Northern Chiefs Tribal Council. This individual was a very respectable member to the board. The board and staff 
appreciate his valuable contribution to the Corporation.  
 
In addition, our long time employee and Executive Director of the Corporation, Celina Reitberger, has resigned 
after being with the firm for a substantial length of time. The Board of Directors and staff appreciate her 
outstanding contribution to the Corporation.  
 
In closing, l would like to extend my best wishes to all members of Nishnawbe-Aski Nation for the rest of this 
year.  
 
May the Creator keep our nation strong!  
 
 
Jim Beardy  
Board Chair  
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ᐅᑕᐱᑕᒪᑫ ᑲᓂᑲᓂᐡᑲᐊᐧᐨ ᐅᑎᐸᒋᒧᐃᐧᐣ 2016 – 2017 
 

ᐁᑲᐧ ᒪᐊᐧᐨ ᓂᑭᒋᓇᓇᑯᑦ ᐅᐅᐁᐧ ᑲᐃᐧᑎᐸᒋᒧᑕᐃᐧᓂᓇᑯᐠ ᑲᐃᔑᐱᒧᒋᑲᑌᐠ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑎᐸᑯᓂᑫᐃᐧ 

ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᒪᐦᒋᑕᒪᓱᐃᐧᐣ ᐅᐅᐁᐧ ᑲᑭᐊᐦᑭᐊᐧᐠ᙮ ᐊᒥᐁᐧ ᐱᑯ ᒪᒋᐦᑕᒪᓱᐃᐧᐣ ᑲᐧᔭᐠ ᐁᐃᔑᐱᒥᐢᑲᒪᑲᐠ ᒥᓇ ᐁᐅᔑᑐᒋᐣ 

ᐁᑲᐧ ᐁᓇᑲᑐᒋᐣ ᐃᐧᒋᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑐᑲᐣ ᐊᓂᔑᓇᐯ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋᐃᐧᒋᔭᑲᓄᐊᐧᐨ᙮ 

 

ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᐅᐅᒪ ᑲᐅᒋᓭᒪᑲᐠ ᒪᒋᐦᑕᓱᐃᐧᓂᐠ, ᐊᔕ ᐊᑎᐟ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐊᐧᐁᐧᓇᑐᓇᐊᐧ ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧ 

ᐱᒧᒋᑫᐃᐧᐣ᙮ ᒥᓇ ᐅᑕᓄᑭᑐᓇᐊᐧ ᐅᑐᓇᔑᐁᐧᐃᐧᓂᐊᐧᐣ, ᐅᓇᑯᓂᑫᐃᐧ ᐅᑕᐱᑕᒪᑫᐠ ᐅᑕᓄᑲᑕᓇᐊᐧ ᒪᒪᓂᐃᐧᓀᓴᐣ ᐁᑲᐧ 

ᑎᐸᑯᓂᑫᐃᐧᓀᓴᐣ, ᐅᐡᑲᑎᓯᐃᐧ ᒪᒪᓂᐃᐧᐣ, ᐁᑲᐧ ᑕᔑᑫᐃᐧᐣ ᑲᑲᓇᐁᐧᐣᒋᑲᑌᐠ ᐊᒥᐁᐧ ᐊᑎᐟ ᐅᑫᐧᓂᐊᐧᐣ ᑕᔑᑫᐃᐧ 

ᐅᓇᑯᓂᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑲᐊᓄᑲᑌᑭᐣ᙮ 

 

ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᓴᐣ ᑲᐊᔭᑭᐣ ᐊᐧᓂᓇᐊᐧᑲᐠ ᐁᑲᐧ ᑎᒥᐣᐢ ᑲᐧᔭᐠ ᓂᐃᐧᒋᔭᒥᓇᐠ ᑲᐊᓄᑭᑕᒪᐧᔭᑲᐧ ᑐᑲᐣ 

ᓂᑲᓂᐡᑭᑫᐃᐧᐣ/ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᐅᑭᒪᐃᐧᐣ ᒥᓇ ᑯᑕᑭᔭᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐊᔭᐊᐧᐨ᙮ ᐁᑲᐧ ᑲᔭ ᐊᓂᒥᔑᓂᐊᐧᐠ 

ᐊᓄᑭᓇᑲᓇᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᑕᓇᓄᑭᐊᐧᐨ ᐅᐅᒪ ᒥᓯᐁᐧ ᑲᑕᓇᓄᑭᑕᒪᑫᔭᐠ; ᓯᔭᑫᐣ ᒪᐃᐧᐣ ᐊᒥᐁᐧ ᐱᑯ ᑫᐃᔑᐱᒥ 

ᓇᑭᐡᑲᒪᑲᐠ ᐅᐅᒪ ᐊᓄᑭᑕᒪᑫᐃᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᓂᐠ ᐅᒋ᙮ 

 

ᑯᑕᐠ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᑲᓇᐧᕑᐊ ᐃᔑᑕᑲᐧᐣ ᒋᐃᐧᒋᐃᑯᐊᐧᐨ ᐃᐃᒪ ᑲᐊᔭᐊᐧᐨ ᐅᑕᔭᒥᑕᒪᑫ ᐁᑲᐧ ᑕᔑᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧ 

ᐊᓄᑭᓇᑲᐣ᙮ ᐁᑲᐧ ᑕᐡ, ᐅᒋᑭᓂᐱᓭ ᐅᓇᑯᓂᑫᐃᐧ ᐃᔑᒋᑫᐃᐧᐣ ᑲᐃᐧᒋᐃᑯᐊᐧᐨ ᒥᔑᐣ ᑲᑭᐸᐧᐊᐧᑲᓄᐊᐧᐨ ᐊᐦᐃᐠ ᑭᐁᐧᑎᓄᐃᐧ 

ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᒋᐊᐧᐨ᙮ 

 

ᐁᑲᐧ ᒥᓇ. ᓂᔓᓂᔭᐃᐧ ᓴᑲᐦᑭᐱᐃᐦᑫᐃᐧᐣ ᑲᐧᔭᐠ ᒋᐃᔑᓇᑲᐧᐠ; ᓂᑭᒋᓇᓇᑯᒪᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐧᔭᐠ ᑲᐊᓄᑭᑕᒪᑫᐊᐧᐨ᙮ ᐁᑲᐧ 

ᐅᐅᐁᐧ ᒪᒋᐦᑕᒪᓱᐃᐧᐣ ᐅᑲᑫᐧᑐᑕᐣ ᑲᐧᔭᐠ ᒋᐃᔑᓇᑲᐧᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᑲᐧᔭᐠ ᒋᐃᓇᐸᑎᓯᐨ ᐃᐃᒪ 

ᑲᐃᔑᐊᐸᒋᔭᑲᓄᐨ ᑲᐅᒋᑎᐯᐣᑕᑲᐧᐠ, ᑲᐃᔑᐊᓄᑭᑕᒪᑲᓂᐊᐧᐠ, ᐁᑲᐧ ᑲᐸᑭᑎᓇᐨ ᔓᓂᔭᓇᐣ᙮ 

 

ᐅᐅᐁᐧ ᑲᑭᐊᐦᑭᐊᐧᐠ, ᓇᐣ ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᒪᐦᒋᑕᒪᓱᐃᐧᐣ ᐅᑭᐊᐧᓂᔭᐊᐧᐣ ᐅᑕᐱᑕᒪᑫᐣ, ᓫᐊᐢ ᒪᒪᑭᓯᐠ, 

ᑭᐁᐧᑎᓄᐠ ᐅᑭᒪᑲᓇᐣ ᐅᑭᒪᐃᐧᐣ ᐅᑭᐊᐱᑕᒪᐊᐧᐣ᙮ ᒪᐊᐧᐨ ᐅᐊᐧᐁᐧ ᐊᐃᐧᔭ ᑲᐧᔭᐠ ᑭᐊᐱᑕᒪᑫ᙮ ᐁᑲᐧ ᐁᐦᐊᐠ ᐅᑕᐱᑕᒪᑫᐠ ᐁᑲᐧ 

ᑲᔭ ᐊᓄᑭᓇᑲᓇᐠ ᒪᐊᐧᐨ ᑭᒋᓇᓇᑯᒧᐊᐧᐠ ᑲᐧᔭᐠ ᑲᑭᐊᐱᑕᒪᑫᐨ ᐅᐅᒪ ᒪᒋᐦᑕᒪᓱᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ᙮ 

 

ᐁᑲᐧ ᒥᓇ. ᐁᐧᐡᑲᐨ ᑲᑭᐅᒋᐊᓄᑭᑕᒪᑯᔭᐠ ᒥᓇ ᑲᓂᑲᓂᐨ ᐅᑭᒪ ᐅᐅᒪ ᒪᐦᒋᑕᒪᓱᐃᐧᐣ, ᓭᓫᐃᓇ ᕑᐁᔾᐟᕑᑯᕑ, ᐊᒥᐁᐧ ᐊᐱᐣ 

ᐁᑭᐳᓇᓄᑭᐨ ᐁᑲᐧ ᑲᓇᐧᑲᐡ ᐅᐅᒪ ᑭᑕᓇᓄᑭᑕᒪᑫ᙮ ᐁᑲᐧ ᐅᑕᐱᑕᒪᑫᐠ ᐁᑲᐧ ᐊᓄᑭᓇᑲᓇᐠ ᒪᐊᐧᐨ ᐅᑭᒋᓇᓇᑯᒪᐊᐧᐣ ᑲᐧᔭᐠ 

ᑲᑭᐊᓄᑭᑕᒪᑫᐨ ᐅᐅᒪ ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᒪᒋᐦᑕᒪᓱᐃᐧᓂᐠ᙮ 

 

ᐁᑲᐧ ᐃᐡᑲᐧᔭᐨ, ᓂᐸᑯᓭᓄᑦ ᑲᐧᔭᐠ ᒋᐃᔑᓭᐊᐧᐨ ᑲᑭᓇ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐃᐧᔭᐠ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐅᑭᒪᐃᐧᓂᐠ 

ᑲᐃᔑᑲᐯᔑᐊᐧᐨ ᐅᐅᐁᐧ ᑲᐊᐦᑭᐊᐧᐠ᙮  

 

ᐁᑲᐧ ᑲᑭᓇ ᑭᑭᔐᒪᐣᑐᒥᓇᐣ ᐅᑲᐃᐧᒪᐡᑲᐃᐧᓯᑐᐣ ᑭᑕᒥᓇᐣ! 

 
 

ᒋᑦ ᐯᕑᑎ 

ᐅᓂᑲᓇᐱᑕᒪᑫ 
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Celina Reitberger, Executive Director - Annual Report 
 

Change is in the air. Last year our long time PLECO worker left to work for NAN helping implement the inquest 

recommendations. 

The new PLECO worker is Fred Jacob who brings a wealth of knowledge. He was a former Restorative Justice Worker, a 

renowned interpreter and linguist. Since his arrival he has been instrumental in setting up an in house radio 

transmission. We can broadcast without having to leave the office. 

Tara Thompson finance clerk left for greener pastures. Her replacement Joanne Cheechoo did not miss a beat and is a 

valuable team member. 

Seasonal Restorative Justice Worker Billy Kamenawatamin retired and is now a Band Councillor in Bearskin Lake. Annie 

Metatawabin went to work for her First Nation. We got funding for a Restorative Justice Worker to specialize in Sexual 

Abuse/Domestic Abuse cases. She now is back again working from Cochrane (serving Kashechewan, Attawapiskat and 

Fort Albany). Her depth of knowledge is incredible. We are pleased to have her back. 

After much soul searching I decided to retire effective June 30, 2017. I will miss my colleagues and helping the people of 

NAN. However I leave confident that the corporation is on a strong footing and systems are in place, to ensure that it 

will continue to work smoothly and efficiently. 

One of my proudest accomplishments is assisting communities to move forward with their own justice initiatives. This 

has been in the nature of writing proposals and providing support to communities. The following communities have 

received funding from the Ministry of the Attorney General to support justice initiatives. 

1. Muskrat Dam – to reinvigorate their justice system 

2. Sandy Lake – is in the 2nd year of their MAMEENIMWAYWIN ‘Talking To’  initiative 

3. Mishkeegogamang – funding for a coordinator to develop Indigenous Peoples Court in the community 

4. Weagamow – did their own proposal for Restorative Justice and we have agreed to support this initiative with 

training and material 

5. Eabametoong – has received funding for youth healing (back to the land initiative) with a Restorative Justice 

component. We will support them in this. 

6. Kasabonika – revitalizing Quyuk-Ka-chi-kay-win. At one point they handled all matters and the court only came into 

play if community banished offender to the mainstream court. 

7. Attawapiskat – is working to bring back an Elders Panel 

8. Bearskin Lake – is moving to By-Law Enforcement using the circle process. Only if that does not work will the matters 

proceed to court. 
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NALSC is expanding. We have received approval for three Gladue aftercare workers. They will assist clients who have 

with Gladue reports plan received lesser or no jail. These workers assist with follow up on Gladue report 

recommendations ‘the healing plan’. 

We have received funding for a new Youth Intervention worker for Wapakeka. We have confirmation from Operation 

Springboard for a Community HUB worker in Timmins. We now have 2 full time Victim Witness Liaison workers in the 

West, (Denise Spence in Red Lake and Wilma Carpenter in Sioux Lookout). As well there is a proposal for an extra Victim 

Witness Liaison worker in Thunder Bay. 

We have hired an additional Restorative Justice worker on the coast Annie Metatawabin who specializes in more serious 

cases involving Sexual Abuse and Domestic Violence. Some of our Youth Intervention workers are now doing Restorative 

Justice Circles part-time. 

We have a Special Duty Counsel lawyer working out of Kenora to ensure better bail outcomes. Finally we are in the 

process of hiring a By-Law Enforcement Restorative Justice Worker for the communities of Cat Lake, Mishkeegogamang, 

Pikangikum, Weagamow and Bearskin Lake. 

We have outstanding proposals including 2 aimed at doubling the number of Talking Together workers, doubling the 

number of Gladue workers, and a Youth Intervention/Restorative Justice worker for Mishkeegogamang. 

Two important summits took place; 

1. Gladue Training for participants from across Ontario took place in Thunder Bay November 29 & 30, 2016, Mary 

Bird was a lead organizer.    

2. A Victim Witness Summit in Toronto January 16, 2017, which Joyce Crawford and her workers were instrumental 

in organizing.  

In the fall I hosted a meeting at the Fort William First Nation with Peter Linkletter from Federal Corrections concerning 

the development of a Healing Lodge(s) in Northwestern Ontario. Moffat Makudo from the Multicultural Association in 

Thunder Bay is spearheading this effort. 

The Indigenous Peoples Court officially began hearings March 6, 2017 in the court house in Thunder Bay. This court 

accepts referrals of more serious cases (not divertible). This could serve as a model for other Indigenous People Courts 

in NAN (e.g. Mishkeegogamang). 

I attach for your information my community visits and other meetings. 

 

In closing, 

It has been a pleasure serving NAN people over the last 7 years as Executive Director and 8 years in other positions. You 

will always be in my thoughts and prayers.  
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Date Activity 

April 4, 2016 Aboriginal Settlement 
Conference Suite (ASCS) 

Thunder Bay Court House 

IPC planning 

April 19, 2016 Executive Committee on 
Aboriginal and Diversity 
Issues 

(TBPD) 

Meeting @ NALSC 

May 9, 2017 (ASCS) Thunder Bay Court House 

IPC planning 

June 2, 2016 Aboriginal Advisory 
committee 

Bora Laskin Law School 

June 6, 2016 Executive Committee on 
Aboriginal and Diversity 
Issues 

TBPD on Balmoral  

June 9 & 10, 2016 Mushkegowuk Tribal 
Council 

Orillia ON 

June 14 2016 Board Meeting Fort William First Nation 

June 28, 2016 (ASCS) Court House 

IPC planning 

June 29, 2016 Ministry of Aboriginal 
Affairs 

presented on our Youth Intervention and Youth 
Justice programs 

July 7, 2016 Aboriginal Peoples Court 
(formally ASCS) 

Thunder Bay Court House 

Planning meeting 

July 8, 2016 Mishkeegogamang Attended with NAPS, OPP, Assistant Deputy 
Attorney General Kim Murray, Sheila Bristol 
Court Services Division and Regional Senior 
Justice J. Elder  

Re: court in the community 

July 12, 13 & 14, 2016 Feathers of Hope - 
Champion 

Best Western -NorWester Hotel & Conference 
Centre 

Focus on Child Welfare 

July 27, 2017 Matawa Tribal Council Eabametoong  

August 3, 2016 Sioux Lookout Open House for our new office 

August 9, 2016 NAN Keewaywin Taykwa Tagamou Nation 

September 8, 2016 DFC Student Orientation 

September 9, 2016 Deer Lake & Poplar Hill Met with Chief and Council  

September 12, 2016 Executive Committee on OPP Headquarters  



NALSC Annual Report PAGE 8 
 

Aboriginal and Diversity 
Issues 

James St. Thunder Bay 

September 15, 2016 Board Meeting  Timmins Ontario 

September 21, 2016 LAO Quarterly meeting @ NALSC 

September 27, 2016 Independent Police 
Director Review 

Justice Tulloch 

Thunder Bay  

September 28, 2016 Bearskin Lake Assist Chief and Council with By-Law with 
Restorative Justice focus 

October 4, 2016 Matawa Learning Centre Presentation to students 

Know Your Rights 

October 5, 2016 Healing Lodge Fort William First Nation w’ Peter Linkletter  

October 6, 2016 Racial Profiling TBIFC 

November 29, 2016 Gladue Conference Thunder Bay 

December 7, 2016 Negahneewin Education 
Council 

Confederation College 

December 13, 2016 Matawa Tribal Council Thunder Bay 

December 14, 2016 Board Meeting Thunder Bay 

December 15, 2016 Shibogama Met with Shibogama Chiefs in Sioux Lookout 

December 20, 2016 Executive Committee on 
Aboriginal and Diversity 
Issues 

Met with committee at the Thunder Bay Police 
Dept.  

January 11, 2017 Negahneewin Committee 
Meeting 

Presentation to Board of Governors 

January 13, 2017 Cynthia E-W  Regarding Child Welfare 

January 16 & 17, 2017 Victim Witness Conference Conference with all NAN Victim Witness 
workers 

Toronto ON 

January 20, 2017 Ontario Children’s Lawyer Meeting at NAN with OCL and DGC A.B.A. 

January 30, 2017 Jenny Restoule  Consultation and Review of the needs of 
Indigenous Victim Services – Victoria Inn 

February 10, 2017 Kate Forget 

OIPRD Lawyer 

OIPRD - Thunder Bay Police Service Practices 
for Policing Indigenous People Systemic Review 

February 5-9, 2017 Winter Road Community and classroom visits to Poplar Hill, 
North Spirit Lake and Deer Lake 

January 2 & February 13, 
2017 

Indigenous People’s Court Training for defence lawyers, Crown and court. 
Mary Bird did the February 6th training 

February 14, 2017 Bryn Bamber OJEN 

Matawa Learning Centre: Brad Battiston. 
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President regarding initiatives to further 
inquest proposals 

February 15, 2017 Neskantaga Visit regarding Victim Witness services for 
Quisses family 

 Aboriginal Advisory 
Committee 

Bora Laskin Law School 

February 21-23, 2017 NAN Chiefs @ Valhalla Inn Presentation at the Chiefs table on Children 
and youth; introducing ‘Family Wellbeing 
Workers’ 

February 27, 2017 Indigenous People’s Court Opening Ceremonies  

March 1, 2017 Radio Show OJEN radio show with DFC students to discuss 
OIPRD 

March 9, 2017 Board Meeting  Toronto, ON 

March 14-16, 2017 Fort Albany Kashechewan 
and Attawapiskat 

Meet with Chief and Council re: Band By-Laws 
and Bail Supervision initiatives. 

March 21-23, 2017 Revitalization of Indigenous 
Systems 

Band By-Law Enforcement 

NALSC Summit held in Sioux Lookout  

March 30, 2017 Keewaywin First Nation By-Law Enforcement and classroom visits. 
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ᓭᓫᐃᓇ ᕑᐁᔾᐟᐳᕑᑯᕑ, ᑲᓂᑲᓂᐨ ᐅᑭᒪ 

ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑭᐁᐧᐃᐧᐣ ᒪᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 2017 

ᐯᔑᑯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᓇᐣ 
 

ᐁᑲᐧ ᐯᔑᐠ ᐊᓄᑭᓇᑲᐣ ᑭᐊᑕᓄᑭᐸᐣ᙮ ᐱᐅᑕᓇᐠ ᑲᑭᐊᐦᑭᐊᐧᐠ ᐁᐧᐡᑲᐨ (PLECO) ᐊᓄᑭᓇᑲᓇᐣ ᐊᓂᔑᓇᐯ ᐊᐢᑭ 

ᑲᐃᔑᐊᑕᓄᑭᐸᐣ ᐁᑭᐊᐣᑕᐃᐧ ᐃᐧᒋᑐᐨ ᐅᐡᑲᑎᓴᐠ ᑲᑭᐊᐧᓂᔭᑲᓄᐊᐧᐨ ᓇᓇᑕᐃᐧ ᐸᑯᓯᐣᒋᑫᐃᐧᓇᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ᙮ 

ᐁᑲᐧ ᐅᐊᐧᐁᐧ ᐅᐡᑭ (PLECO) ᐊᓄᑭᓇᑲᐣ ᐯᕑᐁᐟ ᒉᑲᑊ ᐁᑲᐧ ᒥᐡᑕᐦᐃ ᑭᑫᐣᑕᒪᐃᐧᐣ ᐅᑕᔭᐣ᙮ ᐁᑲᐧ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᐣ 

ᑭᐃᓇᓄᑭᐸᐣ, ᒥᓇ ᓂᑕ ᐃᐣᐁᐧᑕᒪᑫ ᐁᑲᐧ ᓂᑕ ᐊᓂᔑᓇᐯᒧ᙮ ᐁᑲᐧ ᐊᐱᐣ ᑲᑭᒪᑕᓄᑭᐸᐣ ᐊᐦᐃᓂ ᐅᑕᓄᑲᑕᐣ ᓇᑐᑕᒧᐃᐧᐣ 

ᑲᐅᒋᐃᐧᑯᐱᒋᑫᓭᐠ ᐅᐅᒪ ᓂᑕᓄᑭᐃᐧᑲᒥᑯᓇᐣ᙮ ᐊᒥᐅᒪ ᑫᐅᒋᐱᑎᑫᐁᐧᓯᒋᑫᔭᐠ ᐁᑲ ᑕᑲᐨ ᒋᓂᑲᑌᐡᑲᔭᐠ ᐅᐅᒪ 

ᓂᒪᓇᓯᐦᐃᑫᐃᐧᑲᒥᑯᓇᐣ᙮ 

ᑌᕑᐊ ᑕᐧᑦᓴᐣ ᔓᓂᔭᓇᐣ ᑲᑭᐊᑭᒪᐨ ᑫᐃᐧᐣ ᐊᐱᐣ ᑭᒪᒐᐸᐣ᙮ ᐁᑲᐧ ᐁᐦᐊᐣ ᒍᐊᐣ ᒋᒍ ᑲᑭᓇᐱᐡᑲᑯᐨ ᐁᑲᐧ ᔐᒪᐠ ᐅᑭᐦᑭᑫᐣᑕᐣ ᑫᑐᑕᐠ 

ᐁᑲᐧ ᒥᓇ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐊᓄᑭᑕᒪᑫ᙮ 

ᐁᑲᐧ ᑯᑕᐠ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐣ ᐯᓫᐃ ᑲᒥᓇᐊᐧᑕᒪᐣ ᐅᑭᐦᑭᔑᑐᐣ ᐅᑕᓄᑭᐃᐧᐣ ᐁᑲᐧ ᓄᑯᑦ ᐅᓇᔓᐁᐧᐃᐧᓂᓂᐃᐧ ᐃᐃᒪ 

ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ᙮ ᐊᓂ ᒣᑕᑕᐊᐧᐱᐣ ᐅᑕᔑᑫᐃᐧᐣ ᐅᑭᐊᐣᑕᐃᐧᐊᓄᑲᐊᐧᐸᓂᐣ᙮ ᐁᑲᐧ ᔓᓂᔭᐣ ᓂᑭᒥᓂᑯᒥᐣ ᐅᐁᐧᐊᐧ ᒪᒥᓇᒋᑫᐃᐧᐣ 

ᐊᓄᑭᓇᑲᐣ ᐊᐦᐃᐣ ᑲᓇᑲᒋᑐᐨ ᐱᔑᑲᐧᑎᓭᒋᑫᐃᐧᐣ/ᒥᑲᓱᐃᐧᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᒋᐊᓄᑲᑕᐠ᙮ ᐁᑲᐧ ᐊᔕ ᒥᓇ ᓂᑕᓄᑲᑯᒥᐣ (ᐅᑕᓄᑲᐊᐧᐣ 

ᑲᐡᔕᒋᐃᐧᐣ, ᐊᑕᐊᐧᐱᐢᑲᐟ ᐁᑲᐧ ᐸᐧᐟ ᐊᓄᐸᓂ)᙮ ᒪᐊᐧᐨ ᐅᑭᑫᐣᑕᒪᐃᐧᐣ ᒪᒪᑲᑌᐣᑕᑲᐧᓂᓂ᙮ ᒥᓇ ᓂᒧᓀᐣᑕᒥᐣ ᑲᑭᐱᓇᐱᐊᓄᑲᑯᔭᐠ᙮ 

ᐁᑲᐧ ᑲᑭᐃᐡᑲᐧ ᓇᓇᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᐊᓂᐣ ᒥᓇ ᑫᑐᑕᒪᐣ ᐊᒥᐁᐧ ᐊᐱᐣ ᑕᐊᐧᐨ ᑲᑭᐃᐡᑲᐧ ᐊᓄᑭᔭᐣ ᒍᐣ ᐱᓯᑦ 30, 2017᙮ ᓇᐱᐨ 

ᓂᑲᑫᐧᓂᐁᐧᓂᒪᐠ ᑲᑭᐃᐧᑕᓄᑭᒪᑲᐧ ᒥᓇ ᑲᑭᐊᓄᑲᐊᐧᑲᐧ ᐊᐃᐧᔭᐠ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ᙮ ᐁᑲᐧ ᓂᑌᐸᑫᓄᑦ ᐅᐅᐁᐧ ᒪᐦᒋᑕᒪᓱᐃᐧᐣ 

ᒪᐊᐧᐨ ᐁᒪᐡᑲᐃᐧᑲᐸᐃᐧᒪᑲᐠ, ᒥᓇ ᐱᑯ ᑲᐧᔭᐠ ᒋᐱᒥᐊᓄᑭᒪᑕᒪᑫᒪᐠ ᐁᑲᐧ ᒋᐱᒥᐃᐧᒋᐦᐃᐁᐧᒪᑲᐠ᙮ 

ᐁᑲᐧ ᐅᐅᐁᐧ ᐯᔑᐠ ᒪᐊᐧᐨ ᓂᑲᐡᒋᐃᓱᐃᐧᓇᐣ ᑲᑭᒧᓀᐣᑕᒥᐦᐃᑯᔭᐣ ᑲᑭᐊᐧᐃᐧᒋᐦᐃᔭᑲᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐧᔭᐠ ᒋᐱᒧᑕᒪᓯᐊᐧᐨ 

ᐅᑕᓇᑯᓂᑫᐃᐧᓂᐊᐧᐣ ᐅᓇᔑᐁᐧᐃᐧᓇᐣ᙮  

 

9. ᐊᐧᒐᐡᐠᑯᓂᒥᐠ – ᐅᐃᐧᒪᒋᐊᓄᑲᑕᓇᐊᐧ ᑲᐧᔭᐠ ᒋᐃᔑᓭᓂᐠ ᐅᑐᓇᑯᓂᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 

10. ᓀᑲᐅᓴᑲᐦᐃᑲᓂᐠ – ᐊᒥᐁᐧ ᓂᔑᔭᑭ ᐊᔕ ᐁᐱᒧᑐᐊᐧᐨ ᒪᒥᓂᑦᐁᐧᐃᐧᐣ ‘ᐊᔭᒥᐦᐃᑐᐃᐧᐣ’ ᐱᒧᒋᑫᐃᐧᐣ᙮ 

11. ᒥᐡᑭᑲᐧᑲᒪᐣᐠ – ᔓᓂᔭᐣ ᐸᑭᑎᓇᑲᓄ ᐅᐊᐧᐁᐧᓇᒋᑫ ᒋᐅᔑᑕᒧᓂᑫᐨ ᐊᓂᔑᓇᐯ ᐊᐃᐧᔭᐠ ᑎᐸᑯᓂᑫᐃᐧᑲᒥᐠ ᒋᑕᑲᐧᐠ 

ᑕᔑᑫᐃᐧᓂᐠ 

12. ᐊᐧᐃᐧᔦᑲᒪᐠ – ᑭᐅᔑᑕᒪᓯᐊᐧᐠ ᔓᓂᔭᑫᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᐅᐅᐁᐧ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐅᓄᑯᓂᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒋᑕᑲᐧᓂᓂᐠ ᐁᑲᐧ 

ᓂᑭᓇᑯᑕᒥᐣ ᑭᔭᑦ ᐃᐧᒋᐦᐃᐊᔭᑲᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐁᑲᐧ ᐊᐸᒋᒋᑲᓇᐣ ᒋᒥᓇᔭᑲᐧ 
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13. ᐃᐊᐱᒪᑐᐣᐠ – ᐊᔕ ᑭᒥᓇᑲᓄᐊᐧᐠ ᔓᓂᔭᓇᐣ ᐅᐅᐁᐧ ᐅᐡᑲᑎᐢ ᓇᑕᐃᐧᐃᐦᑎᓱᐃᐧᐣ ᐅᒋ (ᐱᑲᐧᑎᑭᐠ ᒋᑕᔑᑭᐦᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ) 

ᐁᑲᐧ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᒋᐊᔑᑕᑌᐠ᙮ ᐁᑲᐧ ᓂᑲᐃᐧᒋᐦᐃᔭᒥᓇᐠ᙮ 

14. ᐊᓴᐸᓇᑲᐠ – ᒋᓇᐱ ᐊᓄᑭᒋᑲᑌᐠ ᑲᐧᔭᐠ ᑲᒋᑫᐃᐧᐣ᙮ ᐁᑲᐧ ᐯᔑᑲᐧ ᐃᐧᓇᐊᐧ ᑭᐱᒧᑕᒪᓯᐊᐧᑯᐸᐣ ᐁᑲᐧ ᐅᑐᓄᑯᓂᑫ ᐁᑕ ᑭᐱᔕ 

ᑕᔑᑫᐃᐧᓂᐠ ᑭᐡᐱᐣ ᑕᔑᑫᐃᐧᐣ ᑲᑭᓂᑲᑌᓂᓴᐧᐊᐧᐨ ᐅᒪᒪᓂᐣ ᐊᐱᐣ ᑭᒋᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᒋᐃᔓᓂᒪᑲᓄᓂᐨ᙮ 

15. ᐊᑕᐊᐧᐱᐢᑲᐠ – ᒣᑲᐧᐨ ᐅᑕᓄᑲᑕᐣ ᑭᒋᐦᐊᔭᐠ ᒋᓇᐱ ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᐊᔭᒥᐦᐃᐁᐧᐃᐧᓂᐠ ᐅᒋ 

16. ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ – ᐅᒪᒋᐊᓄᑭᑐᐣ ᐅᓇᔑᐁᐧᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐁᑲᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᓂᐠ ᐅᑕᐸᒋᑐᐣ᙮ ᐁᑲᐧ ᑭᐡᐱᐣ ᐁᑲ 

ᐅᐅᐁᐧ ᐊᓄᑭᓭᐠ ᐊᐦᐃᐠ ᐊᐱᐣ ᑕᐃᔑᐸᑭᑎᓂᑲᑌ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ᙮ 

ᐁᑲᐧ (NALSC) ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂᒥᔕ᙮ ᐁᑲᐧ ᓂᑭᒥᓂᑯᒥᐣ ᓂᐦᓯᐣ ᑭᓫᐊᑐ ᐊᓄᑭᓇᑲᓇᐠ ᒋᐊᔭᐊᐧᐨ᙮ ᐅᑲᐃᐧᒋᐦᐃᔭᐊᐧᐣ ᐅᑫᐧᓂᐊᐧᐣ 

ᐊᐃᐧᔭᐣ ᑭᕑᐊᑐ ᑎᐸᒋᒧᐃᐧᐣ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ ᑲᐊᔭᓂᐨ ᒥᐡᑯᐨ ᐊᒋᓇᐃᐧᐡ ᓇᐣᑕ ᐁᑲ ᒋᑭᐸᐧᐦᐊᐧᑲᓄᓂᐨ᙮ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓄᑭᑲᓇᐠ 

ᒥᓇ ᐅᑲᐊᓄᑲᑕᓇᐊᐧ ᐱᑯᓭᐣᒋᑫᐃᐧᓇᐣ ᐅᐅᒪ ‘ᓇᑕᐃᐧᐦᐃᐁᐧᐃᐧᐣ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ’᙮ 

ᔓᓂᔭᐣ ᓂᑭᒥᓂᑯᒥᐣ ᒥᐡᑯᐨ ᐅᐡᑭ ᐅᐡᑲᑎᐢ ᐅᑭᐱᑎᓂᑫ ᐊᓄᑭᓇᑲᐣ ᒋᐊᔭᐨ ᐊᐧᐱᑭᑲᐠ᙮ ᐁᑲᐧ ᒥᓇ ᓂᑭᐃᐧᑕᒪᑯᒥᐣ ᐅᐅᒪ 

ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐃᔑᑲᑕᑲᐧᐠ ᑎᒥᐣᐢ ᐁᐦᐊ ᑕᔑᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᐣ ᒋᐊᔭᐨ᙮ ᐁᑲᐧ ᐊᒥᐁᐧ ᐊᔕ ᓂᔑᐣ ᑲᒪᒋᓭᓂᐨ ᑲᑭᐊᐧᐸᑫᓂᐨ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐠ ᐁᐊᔭᐊᐧᐨ ᓀᑲᐱᐦᐊᓄᐠ (ᑌᓂᐢ ᐃᐢᐯᐣᐢ ᐊᔭ ᒥᐢᑯᓴᑲᐦᐃᑲᓂᐠ ᐁᑲᐧ ᐁᐧᓫᒪ ᑲᕑᐯᐣᑐᕑ ᐊᔭ 

ᐊᐧᓂᓇᐊᐧᑲᐠ)᙮ ᔕᑯᐨ ᒥᓇ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᑭᐅᔑᒋᑲᑌ ᒋᐊᔭᐨ ᐅᐊᐧᐁᐧ ᐊᓄᑭᓇᑲᐣ ᐃᐃᒪ ᑕᐣᑕ ᐯ ᑭᒋᑕᐃᐧᓂᐠ᙮ 

ᐁᐦᐊᐠ ᑲᔭ ᑯᑕᑭᔭᐠ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐠ ᓂᑕᔭᐊᐧᒥᐣ ᐃᐃᒪ ᓇᓂᑭᒋᑲᒥᐠ ᐊᓂ ᒣᑕᑕᐊᐧᐱᐣ ᐅᐅᒪ ᐃᔑᓇᐦᐃ ᑲᐊᓄᑲᑕᐠ 

ᐱᔑᑲᐧᑎᓭᒋᑫᐃᐧᐣ ᐁᑲᐧ ᒥᑲᓱᐃᐧᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ᙮ ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ ᐊᑎᐟ ᐅᐡᑲᑎᐢ ᐅᑭᐱᑎᓂᑫᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐊᔕ ᑫᐃᐧᓇᐊᐧ 

ᐊᔭᒋᑲᐃᐧᐡ ᐅᐅᐁᐧ ᐅᑕᓄᑲᑕᓇᐊᐧ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᑲᑭᓂᑲᐧᓇᐱᓇᓂᐊᐧᐠ᙮ 

ᐁᑲᐧ ᑭᒋᐅᑕᔭᒥᑕᒪᑫ ᓂᑕᔭᐊᐧᒥᐣ ᐊᐦᐃᐠ ᑫᐣᓇᐧᕑᐊ ᑕᐃᐧᓂᐠ ᐅᒋᐊᓄᑭᑕᒪᑫ ᐁᐅᒋᑲᓇᐊᐧᐸᑕᐠ ᑲᐧᔭᐠ ᒋᑐᒋᑲᑌᐠ ᐊᐃᐧᔭ 

ᑲᓴᑭᒍᓇᑯᓄᐨ ᑭᐸᐃᐧᑐᐃᐧᑲᒥᑯᐠ᙮ ᐁᑲᐧ ᑕᐡ ᐁᐦᐊ ᑲᔭ ᓄᐃᐧᐊᓄᑭᐦᐊᒥᐣ ᐅᓇᔑᐁᐧᐃᐧᐣ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐣ 

ᐱᔓᓴᑲᐦᐃᑲᓂᐠ, ᒥᐡᑭᑲᐧᑲᒪᐣᐠ, ᐱᑲᐣᒋᑲᑦ, ᐊᐧᐃᐧᔦᑲᒪᐠ ᐁᑲᐧ ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ ᒋᑕᓇᓄᑭᐨ᙮ 

 

 

ᐁᑲᐧ ᒥᓇ ᓂᐱᑐᒥᓇᐣ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᓇᐣ ᑭᔭᐱᐨ ᓂᔑᐣ ᒪᒪᐤ ᐊᔭᒥᐦᐃᑐᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐠ ᐁᐃᐧᐊᔭᐊᐧᔭᑲᐧ, ᐁᐦᐊᐠ ᑲᔭ 

ᑭᓫᐊᑐ ᐊᓄᑭᓇᑲᓇᐠ ᒋᓇᑭᐊᔭᐊᐧᐨ, ᐁᑲᐧ ᐁᐦᐊᐠ ᐅᐡᑲᑎᐢ ᑭᐱᑎᓂᑫᐃᐧᐣ/ᒪᒥᓇᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᐣ ᒋᐊᔭᐨ 

ᐃᐃᒪ ᒪᐡᑭᑲᐧᑲᒪᐣᐠ᙮ 

ᓂᔑᐣ ᑭᒋᑫᑯᓇᐣ ᑲᑭᑐᒋᑲᑌᑭᐣ: 

3. ᑭᓫᐊᑐ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑭᒥᓇᑲᓄᐊᐧᐠ ᑲᑭᐱᔕᐊᐧᐨ ᐁᑲᐧ ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ ᑭᐅᑎᓭᐊᐧᐠ ᐁᑲᐧ ᑕᐣᑕ ᐯ ᑭᑕᔑᑐᒋᑲᑌ 

ᓄᐯᑦᐸᐣ ᐱᓯᑦ 29 & 30, 2016, ᐁᑲᐧ ᒣᕑᐃ ᐯᕑᐟ ᐅᑭᓂᑲᓂᐡᑲᐣ᙮   



NALSC Annual Report PAGE 12 
 

4. ᐁᑲᐧ ᑲᒪᒋᓭᐨ ᐊᐧᐸᑫᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑭᑐᒋᑲᑌ ᑭᒋᑕᐃᐧᓂᐠ ᑐᕑᐊᐧᐣᑐ ᒐᓂᕑᐃᕑᐃ ᐱᓯᑦ 16, 2017, ᐁᐦᐊ ᒐᐧᐃᐢ 

ᑭᕑᐊᐧᐳᕑᐟ ᐁᑲᐧ ᐅᑕᓄᑭᓇᑲᓇᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐅᑭᐅᓇᒋᑫᐊᐧᐠ᙮ 

ᐁᑲᐧ ᑕᑲᐧᑯᐠ ᓂᑭᒪᐊᐧᒋᐦᐃᑐᐃᐧᓂᑫ ᐃᐃᒪ ᐸᐧᐠ ᐃᐧᓫᐃᔭᑦ ᑕᔑᑫᐃᐧᓂᐠ ᐁᑲᐧ ᐱᑕᐣ ᕑᐃᐣᐠᓫᐁᑐᕑ ᑭᒋᐅᑭᒪ ᐅᓇᑯᓂᑫᐃᐧᐣ 

ᐱᒧᒋᑫᐃᐧᓂᐠ ᑭᐊᔭ ᐅᐅᐁᐧ ᐅᒋ ᑲᒪᒥᑎᓀᐣᒋᑲᑌᐠ ᒋᐅᔑᒋᑲᑌᐠ ᓂᑕᐃᐧᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ ᐅᐅᒪ ᑭᐁᐧᑎᓄᐠᓀᑲᐱᐦᐊᓄᐠ ᐅᐣᑌᕑᐃᔪ᙮ 

ᒪᐧᐸᐟ ᒪᑯᑐ ᐊᓄᑭᓇᑲᓇᐠ ᐅᐅᒪ ᑕᐣᑕ ᐯ ᑲᐊᔭᐨ ᐃᐧᐣ ᐅᓂᑲᓂᐡᑲᐣ᙮ 

ᐊᓂᔑᓇᐯ ᐊᐃᐧᔭᐠ ᐅᓄᑭᓂᑫᐃᐧᑲᒥᐠ ᑭᒪᒋᐱᒧᒋᑲᑌ ᒪᐨ ᐱᓯᑦ 6, 2017 ᐱᑎᑲᒥᐠ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᐃᐃᒪ ᑕᐣᑕ ᐯ᙮ 

ᐅᑫᐧᓂᐊᐧᐣ ᐁᑕ ᒪᐊᐧᐨ ᑲᑭᒋᐃᔑᓭᑭᐣ ᑲᓇᐊᐧᐸᒋᑲᑌᐊᐧᓄᐣ (ᑲᐧᓂᐣ ᒋᐸᑲᓂᓭᐠ)᙮ ᐊᒥᐅᐁᐧ ᓇᐣᑕ ᒋᑭᑭᓄᐡᑭᑫᒪᑲᐠ ᑯᑕᑭᔭᐣ 

ᑲᐊᔭᑭᐣ ᐊᓂᔑᓇᐯ ᐊᐃᐧᔭᐠ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐣ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ (ᑐᑲᐣ, ᒪᐡᑭᑲᐧᑲᒪᐣᐠ)᙮ 

ᐁᑲᐧ ᓂᑕᔑᑕᑐᓄᐣ ᑯᑕᑭᔭᐣ ᑕᔑᑫᐃᐧᓇᐣ ᑲᑭᑭᐃᐧᑕᒪᓂᐣ ᒥᓇ ᑯᑕᑭᔭᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓇᐣ᙮ 

 

ᐁᑲᐧ ᒪᒋᐨ ᐁᐃᐧᑭᑐᔭᐣ, 

ᓂᓇᓇᑯᑦ ᑲᑭᐃᐧᑕᓄᑭᒪᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᔑᓂᓂᐊᐧᐠ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑲᐃᔑᑲᐯᔑᐊᐧᐨ ᐅᐅᐁᐧ ᓂᓴᐧᓯᔭᑭ 

ᑲᑭᓂᑲᓂᐡᑲᒪᐣ ᐁᑲᐧ ᐁᐃᓇᓀᐤ ᑯᑕᑭᔭᐣ ᐊᓄᑭᐃᐧᓇᐣ ᑲᑭᑐᑕᒪᓂᐣ᙮ ᑲᒪᒥᑎᓀᓂᒥᓇᐊᐧ ᐁᑲᐧ ᑲᐊᔭᒥᒋᑫᑲᑕᒪᐃᐧᓇᐊᐧ᙮ 

 

ᑲᐃᓇᑭᓯᐨ ᑲᑐᒋᑲᑌᐠ 
ᐁᐱᓫᐅ ᐱᓯᑦ 4, 2016 ᐊᓂᔑᓇᐯ ᑭᔕᒋᑫᐃᐧᐣ 

ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ (ASCS) 

ᑕᐣᑕ ᐯ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ 

IPC ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ 

ᐁᐱᓫᐅ ᐱᓯᑦ 19, 2016 ᐅᑕᐱᑕᒪᑫᐟ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 

ᐊᓂᔑᓇᐯ ᐁᑲᐧ ᑯᑕᑭᔭᐠ 

ᐃᔑᓭᐃᐧᓇᐣ 

(TBPD) 

ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐅᐅᒪ @ NALSC 

ᒣᐦ ᐱᓯᑦ 9, 2017 (ASCS) ᑕᐣᑕ ᐯ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ 

IPC ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ 

ᒍᐣ ᐱᓯᑦ 2, 2016 ᐊᓂᔑᓇᐯ ᐅᐃᐧᑕᒪᑫᐠ 

ᐅᑕᐱᑕᒪᑫᐠ 

ᐸᐧᕑᐊ ᓫᐊᐢᑲᐣ ᐅᑕᔭᒥᑕᒪᑫᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ 

ᒍᐣ ᐱᓯᑦ 6, 2016 ᐅᑕᐱᑕᒪᑫᐟ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 

ᐊᓂᔑᓇᐯ ᐁᑲᐧ ᑯᑕᑭᔭᐠ 

ᐃᔑᓭᐃᐧᓇᐣ 

TBPD ᐅᐅᒪ ᐸᐧᕑᒪᐧᕑᐅᓫ 

ᒍᐣ ᐱᓯᑦ 9 & 10, 2016 ᒪᐡᑭᑯᐊᐧᐠ ᐅᑭᒪᐃᐧᐣ ᐅᕑᐃᓫᐃᔪ, ᐅᐣᑌᕑᐃᔪ 

 

ᒍᐣ ᐱᓯᑦ 14, 2016 
ᐅᑕᐱᑕᒪᑫᐠ ᑲᒪᐊᐧᒋᐦᐃᑐᐊᐧᐨ  

ᐸᐧᐟ ᐃᐧᓫᐃᔭᑦ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᐣ 
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ᒍᐣ ᐱᓯᑦ 28, 2016 (ASCS) ᐱᒧᒋᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ 

IPC ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ 

ᒍᐣ ᐱᓯᑦ 29, 2016 ᐅᑭᒪᐃᐧᐣ ᐊᓂᔑᓇᐯ 

ᐅᐃᐧᒋᐦᐃᑯᐃᐧᐣ 

ᓂᑭᑎᐸᒍᑦ ᐅᐡᑲᑎᐢ ᑭᐱᑎᓂᑫᐃᐧᐣ ᐁᑲᐧ 

ᐅᐡᑲᑎᐢ ᐅᓄᑯᓂᑫᐃᐧᐣ 

ᐱᒧᒋᑫᐃᐧᓇᐣ 

ᒍᕑᐊᔾ ᐱᓯᑦ 7, 2016 

 

ᐊᓂᔑᓇᐯ ᐊᐃᐧᔭᐠ 

ᐊᓄᑭᓂᑫᐃᐧᑲᒥᐠ 

(ᑭᐃᔑᓂᑲᑌᐸᐣ ASCS) 

ᑕᐣᑕ ᐯ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ 

ᐁᑭ ᐊᐧᐁᐧᓇᒋᑲᑌᐠ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ 

ᒍᕑᐊᔾ ᐱᓯᑦ 8, 2016 ᒥᐡᑭᑲᐧᑲᒪᐣᐠ ᓂᑭᐃᐧᒋᐊᐧᐠ ᐊᓂᔑᓇᐯ ᔑᒪᑲᓂᐡ, OPP, 

ᑭᒋᐅᓇᑯᓂᑫᐃᐧ ᐅᑭᒪ ᑭᑦ ᒣᕑᐃ, ᔑᕑᐊ 

ᐱᕑᐃᐢᑐᓫ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐁᑲᐧ 

ᑐᑲᐠ ᐅᑭᒪ ᐅᓇᑯᓂᑫᐃᐧᓂᓂ ᒉ. ᐁᓫᑐᕑ 

ᐅᐅᐁᐧ: ᑲᑭᐅᓇᑯᓂᑲᓂᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ 

ᒍᕑᐊᔾ ᐱᓯᑦ 12, 13 & 

14, 2016 

ᒥᑲᐧᓇᐣ ᐸᑯᓭᓂᒧᐃᐧᓇᐣ – 

ᐸᑭᓇᑫᐃᐧᐣ  

ᑲᐯᔑᐃᐧᑲᒥᐠ ᑕᐣᑕ ᐯ ᑲᐃᔑᑕᑲᐧᐠ 

ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᑭᑲᓇᐊᐧᐸᒋᑲᑌᐠ 

ᒍᕑᐊᔾ ᐱᓯᑦ 27, 2016 ᒪᑕᐊᐧ ᐅᑭᒪᐃᐧᐣ ᐃᐊᐱᒪᑐᐣᐠ 

ᐊᐧᑲᐡᐟ ᐱᓯᑦ 3, 2016 ᐊᐧᓂᓇᐊᐧᑲᐠ ᑲᐊᐧᐸᒋᑲᑌᐠ ᐅᐡᑭ ᒪᓯᓇᐦᐃᑫᐃᐧ ᐊᓄᑭᐃᐧᑲᒥᐠ 

ᐊᐧᑲᐡᐟ ᐱᓯᑦ 9, 2016 ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑭᐁᐧᐃᐧᐣ ᑕᔾᑲᐧ ᑕᑲᒧ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᐣ 

ᓯᑊᑌᑦᐯᕑ ᐱᓯᑦ 8, 2016 DFC ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᑫᑯᓇᐣ ᑲᐃᐧᑕᒪᐊᐧᑲᓄᐊᐧᐨ ᐅᑎᐡᑯᓂᐠ 

ᓯᑊᑌᑦᐯᕑ ᐱᓯᑦ 9, 2016 ᐊᑎᑯᓴᑲᐦᐃᑲᓂᐠ ᐁᑲᐧ 

ᐊᐧᐸᓴᑎᑲᐠ 

ᓂᑭᐊᐧᐸᒪᒥᐣ ᐅᑭᒪᑲᐣ ᐁᑲᐧ 

ᐅᓇᔑᐁᐧᐃᐧᓂᓂᐊᐧᐠ 

ᓯᑊᑌᑦᐯᕑ ᐱᓯᑦ 12, 2016 ᐅᑕᐱᑕᒪᑫᐟ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 

ᐊᓂᔑᓇᐯ ᐁᑲᐧ ᑯᑕᑭᔭᐠ 

ᐃᔑᓭᐃᐧᓇᐣ 

OPP ᐅᑕᓄᑭᐃᐧᑲᒥᑯᐊᐧ 

ᒉᒥᐢ ᒥᑲᓇᐠ ᑕᐣᑕ ᐯ 

 
 

ᓯᑊᑌᑦᐯᕑ ᐱᓯᑦ 15, 2016 ᐅᑕᐱᑕᒪᑫᐠ ᑲᒪᐊᐧᒋᐦᐃᑐᐊᐧᐨ  ᑎᒥᐣᐢ ᐅᐣᑌᕑᐃᔪ 

ᓯᑊᑌᑦᐯᕑ ᐱᓯᑦ 21, 2016 LAO ᐱᒧᒋᑫᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐅᐅᒪ @ NALSC 

ᓯᑊᑌᑦᐯᕑ ᐱᓯᑦ 27, 2016 ᑲᐯᔑᑯᐨ ᔑᒪᑲᓂᐡ 

ᐊᓄᑭᓇᑲᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 

ᒐᐡᑕᐢ ᑐᓫᐊᐨ 

ᑕᐣᑕ ᐯ 

ᓯᑊᑌᑦᐯᕑ ᐱᓯᑦ 28, 2016 ᒥᒋᑲᓂᓴᑲᐦᐃᑲᓂᐠ ᓂᑭᐃᐧᒋᔭᐠ ᐅᑭᒪᑲᐣ ᐁᑲᐧ ᐅᓇᔑᐁᐧᐃᐧᓂᓂᐊᐧᐠ 

ᑲᑭᐅᓇᑐᐊᐧᐨ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐁᐦᐊ 

ᒪᒥᓇᒋᑫᐃᐧᐣ ᑲᐊᐸᒋᒋᑲᑌᐠ 

ᐊᐧᑭᑐᐯᕑ ᐱᓯᑦ 4, 2016 ᒪᑕᐊᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᐠ ᓂᑭᑎᐸᒋᒧᑕᐊᐧᒥᓇᐠ ᐅᑎᐡᑯᓂᐠ 

ᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᓇᑕᒪᑯᓂᐊᐧᐣ 

ᐊᐧᑭᑐᐯᕑ ᐱᓯᑦ 5, 2016 

 

ᓇᑕᐃᐧᐦᐃᐁᐧᐃᐧᐣ ᐊᐧᑲᐦᐃᑲᐣ ᐸᐧᐟ ᐃᐧᓫᐃᔭᑦ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᐣ ᐱᑕᐣ 

ᓫᐃᐠᓫᐁᑐᕑ 
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ᐊᐧᑭᑐᐯᕑ ᐱᓯᑦ 6, 2016 ᒪᒉᓂᒧᐁᐧᐃᐧᐣ ᐅᐅᐁᐧ TBIFC 

ᓄᐯᑦᐸᐣ ᐱᓯᑦ 29, 2016 ᑭᓫᐊᑐ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑕᐣᑕ ᐯ 

ᒪᑯᔐᑭᔑᑲᓂ ᐱᓯᑦ 2, 

2016 

ᓂᑲᓂᐃᐧᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ 

ᐱᒧᒋᑫᐃᐧᐣ 

ᑲᐧᐣᐯᑐᕑᐁᐃᔑᐣ ᑲᐧᓫᐊᐨ ᑭᒋᐃᐡᑯᓄᐃᐧᑲᒥᐠ 

ᒪᑯᔐᑭᔑᑲᓂ ᐱᓯᑦ 13, 

2016 

ᒪᑕᐊᐧ ᐅᑭᒪᐃᐧᐣ ᑕᐣᑕ ᐯ 

ᒪᑯᔐᑭᔑᑲᓂ ᐱᓯᑦ 14, 

2016 

ᐅᑕᐱᑕᒪᑫᐠ ᑲᒪᐊᐧᒋᐦᐃᑐᐊᐧᐨ ᑕᐣᑕ ᐯ 

ᒪᑯᔐᑭᔑᑲᓂ ᐱᓯᑦ 15, 

2016 

ᔑᐳᑲᒪ ᓂᑭᐊᐧᐸᒪᐠ ᔑᐳᑲᒪ ᐅᑭᒪᑲᓇᐠ ᐃᐃᒪ 

ᐊᐧᓂᓇᐊᐧᑲᐠ 

ᒪᑯᔐᑭᔑᑲᓂ ᐱᓯᑦ 20, 

2016 

ᐅᑕᐱᑕᒪᑫᐟ ᑲᐊᓄᑲᑕᒧᐊᐧᐨ 

ᐊᓂᔑᓇᐯ ᐁᑲᐧ ᑯᑕᑭᔭᐠ 

ᐃᔑᓭᐃᐧᓇᐣ 

ᓂᑭᐊᐧᐸᒪᐠ ᐅᑕᐱᑕᒪᑫᐠ ᐅᐅᒪ ᑕᐣᑕ ᐯ 

ᔑᒪᑲᓂᔑᐃᐧᑲᒥᑯᐠ 

ᐅᒋᒥᑭᔑᑲᐣ ᐱᓯᑦ 11, 

2017 

ᓂᑲᓂᐃᐧᐣ ᐊᐱᑕᒪᑫᐃᐧᐣ 

ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ 

ᓂᑭᑎᐸᒋᒧᑕᐊᐧᐠ ᐅᑕᐱᑕᒪᑫᐃᐧ ᐅᑭᒪᐠ 

ᐅᒋᒥᑭᔑᑲᐣ ᐱᓯᑦ 13, 

2017 

ᓯᐣᑎᔭ ᓂᑭᐊᓂᒧᑕᒥᐣ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ 

ᐅᒋᒥᑭᔑᑲᐣ ᐱᓯᑦ, 16 & 

17, 2017 

ᑲᒪᒋᓭᐨ ᐊᐧᐸᒋᑫᐃᐧᐣ 

ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ 

ᑲᒪᐊᐧᒋᔭᑲᓄᐊᐧᐨ ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᐅᐅᐁᐧ 

ᑲᐃᓇᓄᑭᐊᐧᐨ 

ᑐᕑᐊᐧᐣᑐ ᐅᐣᑌᕑᐃᔪ 

ᐅᒋᒥᑭᔑᑲᐣ ᐱᓯᑦ 20, 

2017 

ᐅᐣᑌᕑᐃᔪ ᐊᐊᐧᔑᔑᐃᐧ 

ᐅᑕᔭᒥᑕᒪᑫ 

ᓂᑭᐊᐧᐸᑕᒪᐠ ᓇᐣ (NAN) ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ 
OCL and DGC A.B.A. 

ᐅᒋᒥᑭᔑᑲᐣ ᐱᓯᑦ 30, 

2017 

ᒉᓂ ᓫᐃᐢᑐᓫ ᐅᑕᓄᑭᑕᒪᑫ ᒥᓇ ᑲᓇᓇᑲᒋᑐᐨ ᐊᓂᔑᓇᐯ 

ᑲᒪᒋᑐᑕᐊᐧᑲᓄᐃᐧᐨ – ᐱᑐᓂᔭ ᑲᐯᔑᐃᐧᑲᒥᑯᐠ 

ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 10, 2017 ᑫᐟ ᐳᕑᑫᐠ 

OIPRD ᐅᑕᔭᒥᑕᒪᑫ 

OIPRD - ᑕᐣᑕ ᐯ ᔑᒪᑲᓂᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 

ᐃᔑᒋᑫᐃᐧᓇᐣ ᐅᐅᐁᐧ ᑲᔑᒪᑲᓂᔑᑲᒋᑲᑌᐠ 

ᐊᓂᔑᓇᐯ ᐊᐃᐧᔭᐠ ᐱᒧᒋᑫᐃᐧᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ 

ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ ᐱᐳᓂᒥᑲᓇ ᓂᑭᑭᐃᐧᑌᒥᐣ ᐊᐧᐸᓴᑎᑲᐠ, ᒣᒣᑫᐧᔓᓴᑲᐦᐃᑲᓂᐠ 

ᐁᑲᐧ ᐊᑎᑯᓴᑲᐦᐃᑲᓂᐠ 

ᐅᒋᒥᑭᔑᑲᐣ ᐱᓯᑦ 2 & 

ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 13, 2017 

ᐊᓂᔑᓇᐯ ᐊᐃᐧᔭᐠ 

ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ 

ᑭᐦᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐠ ᐅᑕᔭᒥᑕᒪᑫᐠ, ᐅᑭᒪᐃᐧᐣ 

ᐁᑲᐧ ᐅᓄᑯᓂᑫᐃᐧᓂᓂᐊᐧᐠ᙮ ᒣᕑᐃ ᐯᕑᐟ 

ᑭᑭᐦᑭᓄᐦᐊᒪᑫ ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 6᙮ 

ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 14, 2017 ᐸᕑᐣ ᐸᑦᐯᕑ OJEN ᐱᒧᒋᑫᐃᐧᐣ 

ᒪᑕᐊᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ: ᐱᕑᐊᐟ ᐸᑎᐢᑕᐣ᙮ 

ᐊᐊᐧᔑᒣ ᓇᓇᑲᒋᒋᑫᐃᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ 

ᒋᑭᓇᑐᑕᒪᓂᐊᐧᑭᐸᐣ 

ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 15, 2017 ᓀᐡᑲᐣᑕᑲ ᓂᑭᑭᐃᐧᑌ ᒋᐃᐧᒋᔭᑲᓄᐊᐧᐨ ᑭᐧᓯᐢ ᑎᐯᐣᒋᑫᐃᐧᐣ 
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ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ ᐊᓂᔑᓇᐯᐠ ᑲᐃᐧᑕᒪᑫᐊᐧᐨ 

ᐊᐱᑕᒪᑫᐃᐧᐣ 

ᐸᐧᕑᐊ ᓫᐊᐢᑲᐣ ᐅᑕᔭᒥᑕᒪᑫᐃᐧ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ 

ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 21-23, 

2017 

ᓇᐣ ᐅᑭᒪᑲᓇᐠ ᐅᐅᒪ @ 

ᐱᑐᓂᔭ ᑲᐯᔑᐃᐧᑲᒥᑯᐠ 

ᓂᑭᑎᐸᒋᒧᑕᐊᐧᐠ ᐅᑭᒪᑲᓇᐠ ᐅᐅᐁᐧ ᐅᒋ 

ᐊᐊᐧᔑᔕᐠ ᐁᑲᐧ ᐅᐡᑲᑎᓴᐠ: ‘ᑎᐯᐣᒋᑫᐃᐧ 

ᑲᒥᓄᓭᐠ ᐊᓄᑭᓇᑲᓇᐠ’ 

ᑲᒐᑲᐧᑭᓯᐨ ᐱᓯᑦ 27, 2017 ᐊᓂᔑᓇᐯ ᐊᐃᐧᔭᐠ 

ᐊᓄᑭᓂᑫᐃᐧᑲᒥᐠ 

ᑲᐸᑭᑌᓂᑲᑌᐠ ᒪᒋᐱᒧᒋᑫᐃᐧᐣ 

ᒪᐨ ᐱᓯᑦ 1, 2017 ᓇᓂᑕᒧᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᐣ OJEN ᓇᑐᑕᒧᐃᐧᐣ ᓂᑭᐊᐸᒋᑐᒥᐣ ᐅᑎᐡᑯᓂᐠ 

ᐁᑭᐃᐧᒋᐊᐧᔭᐠ ᐊᐦᐃ ᐁᑭᓇᓄᑕᑯᓯᔭᐠ 

ᒪᐨ ᐱᓯᑦ 9, 2017 ᐅᑕᐱᑕᒪᑫᐠ ᑲᒪᐊᐧᒋᐦᐃᑐᐊᐧᐨ  ᑐᕑᐊᐧᐣᑐ ᐅᐣᑌᕑᐃᔪ 

ᒪᐨ ᐱᓯᑦ 14-16, 2017 ᐸᐧᐟ ᐊᓄᐸᓂ, ᑲᔕᒋᐊᐧᐣ ᐁᑲᐧ 

ᐊᑕᐊᐧᐱᐢᑲᐟ 

ᓂᑭᐊᐧᐸᒪᐠ ᐅᑭᒪᑲᐣ ᐁᑲᐧ ᐅᓇᔑᐁᐧᐃᐧᓂᐊᐧᐠ 

ᐅᐅᐁᐧ ᐅᒋ ᑕᔑᑫᐃᐧᐣ ᐅᓄᑯᓂᑫᐃᐧᐣ ᐁᑲᐧ 

ᑲᑲᓇᐁᐧᓂᒪᑯᐃᐧᐨ ᑲᑭᐸᑭᑎᓇᑲᓄᐃᐧᐨ ᐊᐃᐧᔭ᙮ 

ᒪᐨ ᐱᓯᑦ 21-23, 2017 ᑲᓇᐱ ᐊᓄᑭᑌᑭᐣ 

ᐊᓂᔑᓇᐯᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ 

ᑕᔑᑫᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ 

ᑲᐊᓄᑭᑲᒋᑲᑌᐠ 

NALSC ᐱᒧᒋᑫᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐃᐃᒪ 

ᐊᐧᓂᓇᐊᐧᑲᐠ 

 

 

 

ᒪᐨ ᐱᓯᑦ 30, 2017 ᑭᐁᐧᐃᐧᐣ ᑕᔑᑫᐃᐧᐣ ᐅᓇᔑᐁᐧᐃᐧᐣ ᑲᐊᓂᒧᑌᐠ ᐁᑲᐧ ᑲᑭᐃᐧᑕᓂᐊᐧᐠ 

ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᑯᐣ 
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Report of the Area Director – Legal Aid Ontario - Mary 

Bird 
 
I am pleased to provide the Annual Report of the Legal Aid Program at Nishnawbe-Aski Legal Services for the 
period covering the fiscal year 2016-17. 
 

Certificates 
 
Legal Aid Ontario was in a deficit position of over $30,000,000 at the end of the fiscal year 2016/17.  As such, 
LAO will be reviewed the new certificate legal eligibilities that were given last year and has cancelled some. 
Some of the eligibilities th 
at will be reviewed are indigenous persons with no criminal record; situations where there may be secondary 
consequences such as loss of a job, consequences in a related child welfare case, etc.  NALSC was not invited 
to give input on these changes before they were implemented.  We have raised our concern to Legal Aid 
Ontario about changes being made without NALSC’s input. 
 
 

The Gladue Program  
 
Proposals had been submitted to the MInistry of the Attorney General for 3 further Galdue workers, 3 
Aftercare workers and 1 Gladue Supervisor.  As of 7 July 2017, the funding for the 3 Aftercare workers and 
Supervisor were approved. 
 
 

New Staff 
 
We are also pleased to announce that we have hired Sonny Manoakeesick as the new worker for the KO 
communities.  Sonny will be located in Sandy Lake instead of Sioux Lookout 
 
We have hired a staff lawyer Shannon McDonnough to work out of Kenora and to service the Northwest 
Region.  The focus for Shannon will be on bail court and assisting in Pikangikum.  Shannon is an indigenous 
lawyer, originally from Nova Scotia, who practiced law in Toronto for four years.  Shannon started 13 March 
2017. 
 
Lloyd Comber has commenced as the Community Legal Worker for Pikangikum and Kenora in custody matters.  
Lloyd is a member of Pikangikum First Nation and worked for several years with the court as an interpreter. 
 
 

Panel Management 
 
NALSC’s role in panel management is still being discussed with Legal Aid Ontario.  The December Quarterly 
Board meeting was held in Toronto.  David Field, CEO of Legal Aid Ontario and the Law Society were invited to 
attend to discuss the concerns of NALSC which they did.  The issues have not been resolved to date. 
 

Staff Duty Counsel 
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Shannon McDunnough started work as our staff lawyer in Kenora on 13 January 2017.  Shannon has been 
focusing on NAN citizens brought into custody in Kenora and on Pikangikum courts.  Shannon has filled in as 
Duty Counsel in a couple of the other northern NAN courts when needed.  We have received very positive 
feedback regarding Shannon and she has been successful in having people released on bail and often returned 
to their community at a very early stage.  Shannon has also been instrumental in getting the Crown office to 
provide sufficient disclosure to all counsel when people are first brought into custody so that their bail matters 
can be dealt with quickly. 
 
Shannon’s position was created specifically to deal with the high rate of incarceration of NAN citizens in the 
Kenora District Jail and the failure to have people released when appropriate and to assist with the backlog in 
the northern courts with a particular focus on Pikangikum at this time.  When negotiating for this position with 
Legal Aid Ontario, Legal Aid insisted that no new money should be spent on this position but that the funds 
would have to come out the GDR and Duty Counsel program. 
 
We have requested the funding for Shannon’s position for the fiscal year 2016-2017.  LAO responded on 31 
March that NALSC was in a surplus position of approximately $40,000 in respect to Legal Aid funding.  
Unaudited financial statement for the fiscal year was provided to LAO which showed the NALSC unaudited 
Legal Aid statement was in a deficit at fiscal yearend (2016/17) of $26,164.32.  Our cost for Shannon from the 
date of her employment to 31 March 2017 was $27,779.56 not including start up costs.  Despite that we have 
calculated that the cost savings to Legal Aid for the same period $25,946.95.  This amount is under-estimated 
as this is based on the per diem savings of the GDR for each northern court Shannon attends and for 
certificate eligible clients she has assisted.  As Legal Aid was delayed in setting up Shannon’s purchase order 
number, there are clients from earlier on in her position that Shannon did not post in the system.  This does 
not take into account the other cost savings such as cancellation fees for cancelled courts nor the fact that 
Shannon has taken a considerable work load off of the Legal Aid Duty Counsel reducing the Legal Aid Per Diem 
costs. 
 
Legal Aid is now requesting that we take the funds for Shannon’s position from 13 January 2017 to 31 March 
2017 out of the retained surplus.  It is our position that, the retained surplus is still in dispute and that as this 
position was to be funded by the savings to Legal Aid in the overall NALSC budget (including the GDR/Duty 
Counsel and certificate program), that those funds should be paid by LAO. 
 
We are still negotiating for those funds. 
 

Presentations and Programs 
 
11 April 2016 -  Interview with Michelle Richmond-Saravia, Ministry of the Attorney General regarding 

the Justice Liaison Program to provide input on the design and scope of a proposed 
Justice Liaison Program that would be funded by the Ministry of Attorney General for 
Ontario as recommended by Recommendation 6(b) of the Report of the Honourable 
Frank Iacobucci which states: 

 
After obtaining the input of the Implementation Committee, the Ministry of the 
Attorney General provide broader and more comprehensive justice education 
programs for First Nations individuals, including: 
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(b) establishing First Nations liaison officers responsible for consulting with 
First Nations on juries and justice issues. 

 
15 April 2016 Martha Loon and I participated in a teleconference with CLEO – Steps to Justice – and 

have agreed to be on the Content Committee for their proposed “Your Legal Rights 
Website” 

 
27 and 28 April 2016 Attended NAN East Justice Summit.  On the 28th I presented a half day session 

with various stakeholders on Child Welfare Issues.  Some good 
recommendations came out of that session and I will be providing a report. 

 
9 May 2016   Indigenous Sentencing Committee Meeting Thunder Bay. 
 
15 June, 29 June and 10 August 2016 Advance Day meetings in Thunder Bay with Senior Regional Judge, Police, 

Crown Attorneys, Court Management, Andreas Asmus LAO and Defence Counsel 
to try and use Advance Days to ensure matters are dealt with in a timely fashion, 
to address bail issues in remote communities and release conditions. 

 
13 July 2016 Criminal Court Committee Meeting – ongoing meetings with various Justice Participants 

to provide input on new rules for Ontario Court of Justice. 
 
22 July 2016 Pikangikum First Nation to meet with the community, Regional Senior Justice, Crown 

Attorney, Police, Restorative Justice Worker, Victim Witness Worker to discuss dealing 
with the backlog in the Pikangikum Courts and to try and develop alternatives to the 
Court system 

 
25 July 2016 First meeting of the TRC Gladue Committee (we had four in total)  I was invited to be 

part of this Committee by Assistant Deputy Attorney General Kim Murray.  The 
Committee will be hosting a three day Gladue Summit in Thunder Bay in November for 
the entire province to develop a plan for improving the Gladue Program throughout the 
province.  This initiative is part of the funding pledged by the Province of Ontario to 
expand the program. 

 
27 July 2016  Presentation to Nishnawbe Aski Police Services. 
 
9 September 2016 Our Summer Student did a presentation to Creighton Youth Centre regarding Safe 
Sobering Sites 
 
12 September 2016 Legal Aid Ontario Aboriginal Advisory Committee meeting 
 
12 September 2016 Community Safety Meeting at Nishnawbe-Aski Nation 
 
14 September 2016 Timmins Probation and Parole with George Edwards, Gladue Worker to present on 

Gladue Program 
 
!4 September 2016 Cochrane Friendship Centre for presentation to court workers on Child Welfare Issues. 
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22 September 2016 Attend at Kitchenunmaykoosib First Nation with Carla Tomi, LAO re introducing Duty 
Counsel Referral system to remote communities. 
 
27 September 2016 Submissions to the Tulloch Committee on Police Oversight 
 
18 October 2016 Meet with Pikangikum to discuss proposed Community Bail Supervision Program with 

Danny Morton, Indigenous Justice Division, MAG 
 
19 October 2016 Meeting with Kenora judges and justices of the peace to discuss Community Bail 

Supervision Program with Danny Morton, Indigenous Justice Division, MAG. 
 
21 October 2016 Presentation to Lakehead Law School Law Students Association on practicing law in the 

north. 
 
27 October 2016 Delivered a session to the Law Society of Upper Canada Fall Continuing Legal Education 

program on Matrimonial Property Rights on Reserve. 
 
9 November 2016 Roundtable Discussion at MP Don Rusnak’s Office re racism in Thunder Bay. 
 
15 November 2016 Cancelled Due to Airplane Mechanical Failure – Fort Albany presentation on Gladue and 

By-law enforcement 
 
17 November 2016 Presentation to Legal Aid Ontario Staff on NAN programs 
 
25 November 2016 Gladue presentation on Wawatay radio by Jennifer MacKenzie 
 
28, 29 and 30 November 2016 Assisted in the organization and attended at the province wide Gladue 

Summit sponsored by the Indigenous Justice Division of the Ministry of 
the Attorney General.   

 
13 March 2017 CLW Firearms Application Clinic Attawapiskat 
 
14 March 2017 to 16 Fort Albany, Kashechewan, Attawapiskat– meeting with Chief and Counsel 

regarding By-law enforcement – community meeting regarding Gladue program 
and Community Based Bail Verification program with guest Danny Morgan from 
Indigenous Division of Ministry of the Attorney general 

 
29 and 30 March 2017 CLW Community Visit Peawanuck 
 
 

Projects 
 
Safe Sobering Sites – Our summer student has completed a Safe Sobering Site proposal for Aboriginal Youth 

and I have made contact with Michael Gravelle’s office regarding funding. 
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Gladue  Database – Over the last year and a half, our summer and part time students have been working on a 
Database of services for NAN members in trouble with the law.  We have now posted the first draft on our 
website available publicly.  This is an ongoing project. 
 
Indigenous Court Pikangikum – Our Debewein funded summer student put together proposals for an 
indigenous court for Pikangikum.  As stated above we provided all the material to the community, met with 
them and will hopefully meeting again to move this along. 
 
Thunder Bay Law Association Continuing Legal Education Program – In conjunction with the Friendship 
Centre, I worked with Frances Wesley to develop and present to the fall CLE in Thunder Bay a session on the 
Indigenous People Court Proposal to the TBLA lawyers.   
 
We have developed and distributed a Know Your Rights Card for Commercial Harvesting which will be ready 
soon. 
 
Criminal Court Committee Thunder Bay - ongoing 
 
Safe Sobering Sites – Ongoing  

- Meeting with Larry Joy, assistant to MPP Michael Gravelle re funding 
 
Community Task Force – Meeting 1 December 2016 NAN Office 
 
Advance Day Court Committee – Ongoing 
 
Bail Supervision Program – Danny Morton of MAG have been working together to develop a Bail Supervision 

Program for Kenora.  The first Community is to be Pikangikum.  Danny and I met with the Chief and 
Council and community members and the community is very supportive of the idea.  The hope is to 
hire a Bail Supervisor in the community to assist people who would not otherwise get bail and to assist 
them in complying with their bail conditions.  The funding has been approved and we have posted the 
job. 

 
Revitalization of Indigenous legal systems – we were successful in receiving a grant to assist at least three 
NAN communities through the development and enforcement of “Intoxicant By-laws”.   Work has been 
ongoing in a number of communities. 
 
 
Indigenous Court Pikangikum – We are still working on the issue of the huge backlog in Pikangikum, including 
developing a more culturally appropriate justice delivery.  Large numbers of Pikangikum members are still 
being removed from the community and remain in custody pending disposition of their charges that are 
delayed by the backlog.  On 7 December 2016, I participated in a teleconference with the Regional 
Administrative Justice Hoshizaki, Assistant Crown Attorney Pieter Joubert and Trial Coordinator Cory Turcotte 
regarding management of Pikangikum court to try and implement some of the ideas discussed with the 
community. 
 
We received funding from Debwewin through Lakehead Law School and the Law Foundation for a Law Student 
for 13 weeks to assist putting together the proposal for a Special Court for drinking/driving offences in 
Pikangikum to be forwarded to the Chief Justice for approval.  This is being supported by the Assistant Crown 
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Attorney for Pikangikum,  the O.P.P. and the Regional Senior Justice.  It is hoped that by redirecting these 
types of charges (which constitute approximately 30% of the charges before the court in Pikangikum) to 
programming that this will be more effective in reducing the incidence of drinking and driving in Pikangikum 
than the criminal court solution of imposing high fines and then jail.  We are intending to attend again in 
Pikangikum with Deputy Grand Chief Achneepineskum and Regional Senior Justice Elder to meet with Chief 
Dean Owen and council to discuss this project.  The Law Student is Molly MacDonald.  She started working on 
Monday 2 May 2016 
 
Memorandum of Understanding – the MOU between NASLC and LAO has expired.  We have requested 
negotiating a new MOU with LAO during our August quarterly meeting.  LAO advised that they would be 
providing a draft MOU for review and discussion.  However, that has not happened, as such, I prepared a draft 
MOU which was presented to LAO in the Board Meeting held in Toronto in December 2016. 
 
LAO has proposed protocols for if and how NALSC should be involved in Service Delivery and Governance and 
oversight including budget pressures and panel management.  These proposals were discussed with LAO by 
the Board at the December Board meeting in Toronto. 
 
Courts 
 
 
2 March 2016  – Kenora Courts Stakeholder meeting in Kenora by telephone.  Topics included court 

security, managing bail courts, the use of video courts and interpreter services issues 
 
9 March 2016 Pikangikum Court with Deputy Grand Chief Anna Betty Achneepineskum, Jodie-Lynn 

Waddilove, Executive Assistant/Legal Counsel to Kim Murray ADAG, Nikki Loutit,  
Assistant to Deputy Grand Chief and Heather Baillie, NALSC LAO coordinator, 

 
29 March 2016  - Meeting with Regional Senior Justice Joyce Elder, Justice Joyce Pelletier and Celina 

Reitberger re: proposal for Specialized court for Pikangikum 
 
4 April 2016  - Meeting with Indigenous Sentencing Court Proposal Committee – inaugural meeting 
 
11 April 2016 - Follow up meeting with Jaimi O’Hara Aboriginal Initiatives, LAO re interpreter services 

– proposal to be forwarded by Jaimi to LAO to have LAO fee schedules for interpreters 
match that of Ministry of the Attorney General 

 
13 April 2016 - Pikangikum Court to follow up on effectiveness of the new First Appearance Court  - 

This has since been cancelled and the court has returned to two list courts per month 
 
14 April 2016 Kenora Court to monitor Pikangikum matter to ensure that client needs are met – 

meeting with local defence counsel for input on proposed Special Court for Pikangikum 
 
19 April 2016  Meeting Cochrane Region Criminal Justice Modernization Committee by telephone – 

Issues included diversion and providing information to persons at first appearance.  
Translation of information for people attending courts. 

 
Statistics 
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Firearms Applications and Renewals 

 
Attawapiskat – 19 
Kashechewan – 42 
Fort Albany – 32 
Peawanuck - 30  

 
Gladue Program – In this fiscal year we received 64 requests, 9 were carried forward,  52 completed, 9 
are in process, 2 are awaiting confirmation and 2 were referred to other offices. 

 
Legal Aid Statistics 
Attached as Appendix “A” – GDR/Duty Counsel Expense Report, Certificates and Charts 

 
Advice Lawyer 
Attached as Appendix “B” – Advice Lawyer  

 
 
 
Respectfully submitted by 
 
 
NISHNAWBE-ASKI LEGAL SERVICES 
MARY BIRD – Area Director – Legal Aid Ontario 
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ᑎᐸᒋᒧᐃᐧᐣ ᑲᐸᑭᑎᓇᐠ ᐅᐊᐧᐁᐧ ᐅᑭᒪ – ᓫᐃᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ 

ᒪᕑᐃ ᐯᕑᐟ 
 

ᒪᐊᐧᐨ ᓂᓇᓇᑯᑦ ᐅᐅᐁᐧ ᐯᔑᑯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ ᑲᐸᑭᑎᓇᒪᐣ ᐅᐅᐁᐧ ᓫᑯᓫ ᐁᐟ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ 

ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᑭᐁᐧᐃᐧᓇᐣ ᑲᑭᑐᒋᑲᑌᐠ ᐅᐅᐁᐧ ᑲᑭᐊᐦᑭᐊᐧᐠ 2016-2017᙮ 

 

ᑭᐦᑭᓇᐊᐧᒋᒋᑫᐃᐧ ᐯᐸᓇᐣ 
 

ᓫᐃᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ ᑭᒪᓯᓇᐦᐃᑫᓭ ᐊᐊᐧᔑᒣ $30,000,00 ᑲᐊᓂ ᐃᐡᑲᐧᐊᐦᑭᐊᐧᐠ 2016/17᙮ ᐁᑲᐧ ᑕᑲᐡ, LAO 

ᐱᒧᒋᑫᐃᐧᐣ ᐅᑲᓇᓇᑲᒋᑐᐣ ᐅᐡᑭ ᑭᐦᑭᓇᐊᐧᒋᒋᑫᐃᐧ ᐯᐸᓇᐣ ᐱᐅᑕᓇᐠ ᑲᑭᐊᐦᑭᐊᐧᐠ ᑲᑭᒥᑲᐧᓂᐊᐧᑭᐸᐣ, ᐁᑲᐧ ᐊᔕ ᐊᑎᐟ 

ᑲᐃᐧᐣ ᒋᐊᐸᑕᑭᐣ᙮ ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᐊᑎᐟ ᑲᐃᐧᓇᓇᑲᒋᒋᑲᑌᑭᐣ ᐁᐦᐊᐠ ᐅᔕ ᐊᓂᔑᓇᐯᐠ ᐁᑲ ᑲᒪᓯᓇᐦᐃᑲᓯᐊᐧᐨ 

ᒪᒪᓂᐃᐧᓂᐠ; ᐊᐦᐃᐣ ᓇᐣᑕ ᐊᐱᐣ ᑲᔭ ᒋᐊᐧᓂᑐᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᐊᐧᐣ, ᐊᐦᐃᐣ ᑲᔭ ᓇᐣᑕ ᐊᐊᐧᔑᔑᐃᐧ 

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᓂᐠ ᑲᐅᒋᒪᒋᓭᐠ, ᐁᑲᐧ ᑭᔭᐱᐨ᙮ ᐁᑲᐧ ᑲᐧᓂᐣ NALSC ᐱᒧᒋᑫᐃᐧᐣ ᑭᒋᐅᒋᓇᑐᒪᑲᓄᐃᐧᐨ ᑫᐃᐧᐣ ᐸᑲ 

ᒋᑭᐸᑭᑎᓇᑭᐸᐣ ᐊᓂᐣ ᑫᑭᑐᒋᑲᑌᑭᐸᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐊᑎᓂᑫᐃᐧᓇᐣ ᑲᒪᐧᔦ ᒪᒋᐊᓄᑭᒋᑲᑌᑭᐣ᙮ ᐁᑲᐧ ᐊᔕ 

ᓂᑭᐸᑭᑎᓇᒥᐣ ᑫᓂᓇᐊᐧᐨ ᑲᒪᒥᑎᓀᐣᑕᒥᐦᐃᑯᔭᐠ ᐅᐅᒪ ᓫᐃᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ ᒥᓇ ᐊᑕᒋᑫᐃᐧᓇᐣ ᑲᑭᑐᒋᑲᑌᑭᐣ 

ᐊᐦᐃ ᐅᑕ ᑲᔭ NALSC ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲ ᑲᑭᐅᒋᐃᐧᒋᐦᐃᐁᐧᐨ᙮ 

 
 

ᑭᓫᐊᑐ ᐱᒧᒋᑫᐃᐧᐣ 
 

ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᐊᔕ ᑭᐸᑭᑎᓂᑲᑌᐸᓂᐣ ᐅᐅᒪ ᐅᑭᒪᐃᐧᐣ ᑭᒋᐅᓇᑯᓂᑫᐃᐧ ᐅᑭᒪ ᓂᐦᓯᐣ ᑭᔭᐱᐨ ᑭᓫᐊᑐ 

ᐊᓄᑭᑲᓇᑲᓇᐠ, ᓂᐦᓯᐣ ᑲᐃᐡᑲᐧ ᐊᓄᑭᓇᓂᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐁᑲᐧ ᐯᔑᐠ ᑭᓫᐊᑐ ᑫᓂᑲᓂᐡᑲᐠ ᒋᐊᔭᐊᐧᐨ᙮ ᐁᑲᐧ ᒍᓫᐊᔾ 

ᐱᓯᑦ 7, 2017 ᑭᐸᑭᓂᑕᑲᓄ ᔓᓂᔭᐣ ᓂᐦᓯᐣ ᑲᐃᐡᑲᐧ ᐊᓄᑭᓇᓂᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐁᑲᐧ ᑫᓂᑲᓂᐡᑲᐠ 

ᒋᐊᓄᑭᐦᐊᑲᓄᐊᐧᐨ᙮ 

 
 

ᐅᐡᑭ ᐊᓄᑭᓇᑲᓇᐠ 
 

ᐁᑲᐧ ᒥᓇ ᓂᒧᓀᐣᑕᒥᐣ ᐁᐃᐧᑕᒪᐠ ᐁᐦᐊ ᓴᐣᓂ ᓇᓄᐊᑭᔑᐠ ᐁᑭᒪᑕᓄᑭᐦᐊᔭᐠ ᐁᑲᐧ ᑭᐁᐧᑎᓄᐠ ᐅᑭᒪᑲᓇᐠ ᑕᔑᑫᐃᐧᓇᐣ 

ᐅᑲᔭᓄᑲᑕᓇᐣ᙮ ᓴᐣᓂ ᐊᐦᐃᐠ ᓀᑲᐤᓴᑲᐦᐃᑲᓂᐠ ᑕᐅᒋᐊᓄᑭᑕᒪᑫ ᑲᐧᓂᐣ ᐃᐃᒪ ᐊᐧᓂᓇᐊᐧᑲᐠ᙮ 

 

ᐁᑲᐧ ᒥᓇ ᐅᐡᑭ ᐊᓄᑭᓇᑲᐣ ᐅᑕᔭᒥᑕᒪᑫ ᔕᓇᐣ ᒥᐠᑐᓄ ᐊᐦᐃᐠ ᑫᓇᐧᕑᐊ ᑕᐅᒋᐊᓄᑭᑕᒪᑫ ᐁᑲᐧ ᐅᐅᒪ ᓀᑫᑲᒥᐠ 

ᑕᑕᓇᓄᑭ ᑭᐁᐧᑎᓄᐠᓀᑲᐱᐦᐊᓄᐠ᙮ ᐁᑲᐧ ᔕᓇᐣ ᐊᐦᐃ ᐅᑲᑲᓇᐊᐧᐸᑕᐣ ᑲᓴᑭᒍᓂᒪᑲᓄᓂᐨ ᑭᐸᐃᐧᑐᐃᐧᑲᒥᑯᐠ ᐁᑲᐧ ᑲᔭ 

ᐱᑲᐣᒋᑲᑦ ᐅᑲᐃᐧᒋᔭᐣ᙮ ᐅᐊᐧᐁᐧ ᔕᓇᐣ ᐊᓂᔑᓇᐯᐃᐧ ᐅᑕᔭᒥᑕᒪᑫ, ᐁᑲᐧ ᓄᐸ ᐃᐡᑯᔕ ᐅᒋ, ᐁᑲᐧ ᐃᐃᒪ ᑐᕑᐊᐧᐣᑐ 

ᓂᐃᐧᔭᑭ ᑭᑕᓇᓄᑭᐸᐣ᙮ ᐁᑲᐧ ᔕᓇᐣ ᒪᕑᐨ 13, 2017 ᐊᐱᐣ ᑲᑭᒪᑐᓄᑭᐸᐣ᙮ 

 

ᕑᐃᐊᐧᐤᐟ ᑯᑦᐯᕑ ᐊᔕ ᑭᒪᑕᓄᑭᐸᐣ ᐁᑲᐧ ᑕᔑᑫᐃᐧᐣ ᒪᒥᓇᒋᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᐣ ᐃᓇᑭᓱ ᐁᑲᐧ ᐱᑲᐣᒋᑲᑦ ᐁᑲᐧ ᑫᓇᐧᕑᐊ 

ᒪᐊᐧᐨ ᑕᓇᓄᑭᒪᑕᑫ᙮ ᐁᑲᐧ ᕑᐃᐊᐧᐤᐟ ᐃᐃᒪ ᐱᑲᐣᒋᑲᑦ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ ᐅᒋᑎᐯᐣᑕᑯᓯ ᐁᑲᐧ ᒥᔑᓂᔭᑭ 

ᑎᐸᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᑭᑕᓇᓄᑭ ᐁᑭ ᐃᓂᐁᐧᑕᒪᑫᐨ᙮ 

 
 

ᐊᔭᒥᐦᐃᑐᐃᐧᐣ ᐅᑭᒪᐃᐧᐣ 
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ᐁᑲᐧ NALSC ᐱᒧᒋᑫᐃᐧᐣ ᐅᑎᓇᑭᓱᐃᐧᐣ ᑫᐃᐧᐣ ᒣᑲᐧᐨ ᐊᓂᒧᒋᑲᑌᓂ ᐊᔭᒥᐦᐃᑐᐃᐧᐣ ᐅᑭᒪᐃᐧᓂᐠ ᐅᐅᒪ ᓫᐃᑯᓫ ᐁᐟ 

ᐅᐣᑌᕑᐃᔪ᙮ ᐁᑲᐧ ᒪᑯᔐᑭᔑᑲᓂᐱᓯᑦ ᑭᒪᐊᐧᒋᐦᐃᑐᓇᓂᐊᐧᐣ ᐃᐃᒪ ᑐᕑᐊᐧᐣᑐ ᑭᒋᑕᐃᐧᓂᐠ᙮ ᑌᐱᐟ ᐱᐅᓫᐟ, ᑭᒋᐅᑭᒪ 

ᓫᐃᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ ᐁᑲᐧ ᑭᒋᐊᔭᒥᑕᒪᑫᐃᐧᓂᐠ ᐱᒧᒋᑫᐃᐧᐣ ᑫᐃᐧᓇᐊᐧ ᑭᓇᑐᒪᑲᓂᐊᐧᐠ ᒋᐱᔕᐊᐧᐨ ᐁᑲᐧ ᒋᓄᑕᒧᐊᐧᐨ 

NALSC ᐱᒧᒋᑫᐃᐧᐣ ᑫᑯᓇᐣ ᑲᒪᒥᑎᓀᐣᑕᒥᐦᐃᑯᐊᐧᐨ ᐁᑲᐧ ᑭᐱᔕᐊᐧᐠ᙮ ᐁᑲᐧ ᑲᐧᓂᐣ ᒪᔑ ᑫᑯᓇᐣ ᒋᑭᐅᒋᒥᓂᓂᑲᑌᑭᐣ 

ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᓄᑯᑦ ᑲᑭᔑᑲᐠ᙮ 

 

ᐊᓄᑭᓇᑲᐣ ᐅᑕᔭᒥᑕᒪᑫ 
 

ᔕᓇᐣ ᒥᐠᑐᓄ ᑭᒪᑕᓄᑭ ᐁᑲᐧ ᐁᐦᐊ ᐊᓄᑭᓇᑲᐣ ᐅᑕᔭᒥᑕᒪᑫ ᐃᓇᑭᓱ ᐁᑲᐧ ᑫᓇᐧᕑᐊ ᑕᓇᓄᑭ ᐁᑲᐧ ᒐᓂᐁᐧᕑᐃ 13, 

2017 ᑲᑭᒪᑕᓄᑭᐨ᙮ ᔕᓇᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐊᐧᐃᐧᔭᐣ ᐅᑕᓄᑭᑕᒪᐊᐧᐣ ᑲᐱᑕᑯᐁᐧᐱᓂᒪᑲᓄᓂᐨ ᐃᐃᒪ 

ᑫᓇᐧᕑᐃ ᐁᑲᐧ ᐱᑲᐣᒋᑲᑦ ᑲᑕᔑᐅᓇᑯᓂᑲᓂᐊᐧᐠ᙮ ᐊᔕ ᑲᔭ ᔕᓇᐣ ᓂᔕᐧᔦᐠ ᑭᐅᒋᐊᓄᑭᑕᒪᑫ ᐃᐃᒪ ᑯᑕᑭᔭᐣ NAN 

ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐣ ᑲᐃᔑᑕᑲᐧᓂᓂᑭᐣ᙮ ᐁᑲᐧ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐊᓄᑭᑕᒪᑫ ᓂᑎᓇᒍᒥᑕᑯᒥᐣ ᐅᐊᐧᐁᐧ ᔕᓇᐣ, ᐊᐦᐃ ᑲᔭ 

ᐅᓇᑲᒋᑐᐣ ᐃᓴᑭᒍᓇᐨ ᑲᑭᐸᐦᐃᑲᓂᓯᓂᐨ ᐁᑲᐧ ᑲᔭ ᐃᐧᐸᐨ ᓇᐊᐧᐨ ᒋᑭᐁᐧᓂᓴᐦᐅᒪᑲᓄᓂᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ᙮ ᐁᑲᐧ ᑲᔭ 

ᒪᐊᐧᐨ ᔕᓇᐣ ᐅᑲᐡᑭᑐᐣ ᐁᐦᐊᐣ ᐅᓇᑯᑫᐃᐧᓂᓂᐊᐧᐣ ᒋᒥᑫᐧᓂᐨ ᐊᓂᐣ ᐊᐃᐧᔭᐣ ᑲᐃᔑᒪᒪᓂᓂᐨ ᒪᐊᐧᐨ ᐅᑕ ᓂᐡᑕᑦ ᐊᐱᐣ 

ᑲᐃᐧᐅᓇᑯᓂᒪᑲᓄᓂᐨ ᐁᑲᐧ ᒥᐡᑯᐨ ᑭᔭᑦ ᐱᑯ ᐃᐧᐸᐨ ᒋᒪᑕᓄᑲᑕᑭᐣ ᓴᑭᒍᓂᐁᐧᐃᐧᓇᐣ ᐃᐃᒪ ᑭᐸᐃᐧᑐᐃᐧᑲᒥᑯᐠ᙮ 

 

ᐁᑲᐧ ᔕᓇᐣ ᐅᑕᓄᑭᐃᐧᐣ ᑲᑭᐅᔑᒋᑲᑌᓂᐠ ᐊᐦᐃ ᒪᐊᐧᐨ ᒋᐊᓄᑲᑕᐠ ᐅᓴᑦ ᒥᔑᐣ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐊᓂᔑᓇᐯᐠ 

ᑲᑭᐸᐦᐃᑲᓱᐊᐧᐨ ᐃᐃᒪ ᑫᓇᐧᕑᐊ ᑭᐸᐃᐧᑐᐃᐧᑲᒥᑯᐠ ᐁᑲᐧ ᑲᔭ ᑲᐅᓴᒥᐊᓂᒪᓂᓂᐠ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐃᐧᔭᐠ ᒋᓴᑭᒍᓇᑲᓄᐊᐧᐨ 

ᐁᑲᐧ ᑲᔭ ᒋᐃᐧᒋᑕᐧᐨ ᐅᓴᑦ ᐊᔕ ᑲᒥᔑᓇᑎᓂᓂᑫᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᐃᐃᒪ ᑭᐁᐧᑎᓄᐠ ᑭᐸᐃᐧᑐᐃᐧᑲᒥᑯᐣ 

ᑲᑕᔑᑐᒋᑲᑌᓂᑭᐣ ᑐᑲᐣ ᐃᐃᒪ ᐱᑲᐣᒋᑲᑦ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ ᑲᑭᓇᑐᑕᒪᓂᐊᐧᐠ ᐅᐅᒪ ᓫᐃᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ, 

ᓫᐃᑯᓫ ᐁᐟ ᑭᐃᑭᑐ ᐁᑲ ᐅᐡᑭ ᔓᓂᔭᐣ ᐅᐅᒪ ᑭᒋᐃᔑᒣᑎᓇᑲᓄᐸᐣ ᐁᑲᐧ ᐅᐅᒪ ᔓᓂᔭᐣ ᓇᐊᐧᐨ ᒋᑭᐅᑎᓇᑲᓄᐸᐣ 

GDR ᐱᒧᒋᑫᐃᐧᓂᐠ ᓇᐣᑕ ᐅᑕᔭᒥᑕᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ᙮ 

 

ᐁᑲᐧ ᑲᔭ ᔓᓂᔭᐣ ᓂᑭᓇᑐᑕᒪᒥᐣ ᐅᐅᒪ ᔕᓇᐣ ᑲᑭᐅᒋᐊᓄᑭᔭᑲᓄᐨ ᐅᐅᐁᐧ ᑲᑭᐊᐦᑭᐊᐧᐠ 2016-2017᙮ ᐁᑲᐧ LAO 

ᐱᒧᒋᑫᐃᐧᐣ ᑭᑲᓄᒋᑫ ᐃᐃᐁᐧ ᒣᑲᐧᐨ ᒪᕑᐨ 31 ᑲᐃᓇᑭᓯᐨ ᐅᐊᐧᐁᐧ NALSC ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᒋᐁᐧᐃᐧᐣ ᑫᒋᓇᐨ 

$40,000 ᔓᓂᔭᓇᐣ ᐁᑭᐃᐡᑯᓄᓭᐨ ᐅᐅᒪ ᓫᐃᑯᓫ ᐁᐟ ᑲᑭᐅᒋᐸᑭᑎᓇᑲᓄᐃᐧᐨ᙮ ᐁᑲᐧ ᒥᓇ ᑲᒪᒪᐊᐧᑭᒪᑲᓄᐨ 

ᑲᑭᐸᑭᑎᓇᑲᓄᐃᐧᐨ ᔓᓂᔭᐣ ᐁᑲᐧ ᐅᐅᐁᐧ LAO ᐱᒧᒋᑫᐃᐧᐣ ᑭᒥᓇᑲᓄ ᐁᑲᐧ ᐅᐅᐁᐧ NALSC ᑎᐸᑯᓂᑫᐃᐧ 

ᐃᐧᒋᐁᐧᐃᐧᓇᐣ ᒪᓯᓇᐦᐃᑲᑌᓂ ᒪᒪᐊᐧᑭᒋᑫᐃᐧ ᐯᐸᓄᐠ ᐁᑭᒪᓯᓇᐦᐃᑫᓭᐨ (2016/17) ᒪᒪᐤ $26,164.32᙮ ᐁᑲᐧ 

ᑲᑭᐱᒥᑎᐸᒪᐊᐧᔭᐠ ᐅᐊᐧᐁᐧ ᔕᓇᐣ ᐃᐃᒪ ᑲᑭᐅᒋᒪᑕᓄᑭᐦᐊᑲᓄᐨ ᐊᑯᓇᐠ ᒪᕑᐨ 31 ᒪᒪᐤ $27,779.56 ᑭᐃᔑᓭᓂ, 

ᐁᑲᐧ ᑲᐧᓂᐣ ᑯᑕᑭᔭᐣ ᒣᑎᓂᑫᐃᐧᓇᐣ ᒋᐊᔑᑕᒋᑲᑌᑭᐣ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᐃᓇᑭᒋᑲᓂᐊᐧᐠ ᐸᑭ ᐅᔕ ᑲᔭ 

ᓂᑭᐅᒋᒣᑎᓂᑫᒥᐣ ᐁᑲᐧ ᐅᐅᐁᐧ ᒥᓂᑯᐠ $25,946.95᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᐃᓇᑭᒋᑫᐃᐧᐣ ᐊᐦᐃ ᐅᔕ ᐊᐸᒋᒋᑲᑌ 

ᑲᒥᓇᑲᓄᐃᐧᐨ ᑲᐊᓄᑭᒪᑕᑫᐨ ᐅᐅᒪ GDR ᐃᔑᒋᑫᐃᐧᓂᐠ ᐁᐧᑎ ᐅᑕ ᑭᐁᐧᑎᓄᐠ ᑲᑕᔑᐅᓇᑯᓂᑲᓂᐊᐧᐠ ᔕᓇᐣ 

ᑲᑭᔭᔨᔕᐨ ᐃᑫᐧᓂᐊᐧᐣ ᐅᑕ ᑲᑭᐅᓇᑯᓂᒪᑲᓄᓂᐨ ᑲᑭᐊᐣᑕᐃᐧᐊᐧᐃᐧᒋᔭᐨ᙮ ᐁᑲᐧ ᓫᐃᑯᓫ ᐁᐟ ᐱᓇᒪ ᑲᑭᑭᐱᒋᓭᐠ ᐊᐦᐃ 

ᔕᓇᐣ ᐱᓇᒪ ᐁᑭᐅᓇᒋᑲᑌᓂᐠ ᐅᑕᑭᑕᓯᐣ, ᐅᑫᐧᓂᐊᐧᐣ ᐅᑕ ᒪᐊᐧᐨ ᓂᐡᑕᑦ ᑲᑭᐃᐧᒋᐦᐃᔭᐨ ᐁᑲ ᔕᓇᐣ 

ᐁᑭᐅᒋᒪᓯᓇᐦᐊᐧᐨ᙮ ᐁᑲᐧ ᑲᔭ ᑲᐧᓂᐣ ᑯᑕᑭᔭᐣ ᔓᓂᔭᐃᐧ ᒪᓇᒋᒋᑫᐃᐧᐣ ᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᑐᑲᐣ ᐊᐱᐣ ᑲᐳᓂᒋᑲᑌᑭᐣ 

ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᐁᑲᐧ ᑲᔭ ᔕᓇᐣ ᒥᐡᑕᐦᐃ ᑲᐊᒍᓇᒪᐊᐧᐨ ᐅᑕᓄᑭᐃᐧᓂᓂᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑯᑕᑭᔭᐣ ᓫᐃᑯᓫ ᐁᐟ 

ᐅᓇᑯᓂᑫᐃᐧᓂᓂᐊᐧᐣ ᐁᑲᐧ ᐊᒥᐁᐧ ᐁᑲ ᓇᐱᐨ ᒥᐡᑕᐦᐃ ᒣᑎᓂᑫᐃᐧᐣ ᑲᐅᒋᑕᑲᐧᐠ᙮ 

 

ᐁᑲᐧ ᓫᐃᑯᓫ ᐁᐟ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑭᓇᑐᑕᒪ ᒋᐅᑕᐱᓇᔭᐠ ᔓᓂᔭᐣ ᐁᐦᐊᐠ ᔕᓇᐣ ᐅᑕᓄᑭᐃᐧᓂᐠ 

ᒋᐃᔑᐊᐸᑎᓯᐨ ᒐᓂᐤᐁᕑᐃ 13, 2017 ᐊᑯᓇᐠ ᒪᕑᐨ 2017 ᐁᑲᐧ ᑲᑭᐃᐡᑯᓭᐨ ᔓᓂᔭᓇᐣ ᒋᐊᐸᑕᑎᓯᓂᐨ᙮ ᐁᑲᐧ 

ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᑲᐃᔑᑲᐸᐃᐧᑕᒪᐠ, ᐅᐊᐧᐁᐧ ᔓᓂᔭᐣ ᑲᐃᐡᑯᓭᐨ ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᐁᑭᒋᐊᓂᒧᒪᑲᓄᐨ ᐊᐦᐃ ᐅᑕ ᐅᐅᐁᐧ 

ᐊᓄᑭᐃᐧᐣ ᐁᑭᐅᒋᑎᐸᐦᐃᑲᑌᐠ ᐅᐅᒪ ᑲᑭᐃᐡᑯᓭᐨ ᔓᓂᔭᐣ ᐃᐃᒪ ᒥᓯᐁᐧ NALSC ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᒋᐁᐧᐃᐧᓂᐠ 
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ᑲᑕᓇᐸᑎᓯᐨ (ᐊᐦᐃᐣ ᑲᔭ GDR/ᐊᔭᒥᑕᒪᑫᐃᐧᐣ ᐁᑲᐧ ᑭᑭᓇᐊᐧᒋᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ), ᐁᑲᐧ ᐅᐅᐁᐧ ᓇᐊᐧᐨ LAO 

ᐱᒧᒋᑫᐃᐧᐣ ᒋᑭᑎᐸᐦᐊᑭᐸᓂᐣ᙮ 

 

ᐁᑲᐧ ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᑭᔭᐱᐨ ᓂᑕᓂᒧᒪᒥᐣ ᔓᓂᔭᐣ᙮ 

 

ᑎᐸᒋᒧᐃᐧᓇᐣ ᐁᑲᐧ ᐱᒧᒋᑫᐃᐧᐣ 
 

11 ᐁᐱᓫᐅ ᐱᓯᑦ 2016 

ᑭᑲᑫᐧᒋᒪᑲᓄ ᒥᔐᓫ ᕑᐃᒋᒪᐣᐠ-ᓴᕑᐊᐱᔭ, ᐁᑲᐧ ᐅᑭᒪᑫᐃᐧᐣ ᐃᐃᒪ ᑭᒋᐅᑭᒪᐃᐧᓂᐠ ᐊᐟᑌᕑᓂ ᒉᓂᕑᐅᓫ ᐁᑭᐊᓂᒧᒋᑲᑌᐠ 

ᐅᓇᑯᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒋᒥᑫᐧᐊᐧᐨ ᐊᓂᐣ ᑫᐃᔑᓇᑲᐧᐠ ᒥᓇ ᑫᐃᓇᓄᑭᒪᑲᐠ 

ᐅᐅᐁᐧ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐅᒪ ᔓᓂᔭᐣ ᑫᔭᓄᑭᐊᐧᑲᓂᐊᐧᐠ 

ᑭᒋᐅᑭᒪᐃᐧᓂᐠ ᐊᐟᑌᕑᓂ ᒉᓂᕑᐅᓫ ᐃᐃᒪ ᐅᐣᑌᕑᐃᔪ ᒋᐅᒋᓭᐨ ᐅᐅᒪ ᑲᐃᔑᐃᐧᒋᑲᑌᐠ 

ᐸᑯᓭᐣᒋᑫᐃᐧᓂᐠ 6(b) ᐅᐊᐧᐁᐧ ᐊᐧᓂᕑᐳᓫ ᐱᕑᐊᐣᐠ ᐃᐊᑲᐳᒋ ᑲᑭᒪᓯᓇᐦᐊᐠ ᐁᑲᐧ ᐅᐅᐁᐧ 

ᐃᓇᓯᓇᐦᐃᑲᑌ: 

 

 ᑲᑭᐃᐡᑲᐧ ᒪᐊᐧᑐᓂᑲᑌᓂᑭᐣ ᐅᑎᑭᑐᐃᐧᓂᐊᐧᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐅᒪᑕᓄᑭᐃᐧᒋᑫᐠ 

ᐅᑕᐱᑕᒪᑫᐠ, ᐅᐊᐧᐁᐧ  ᐊᐟᑌᕑᓂ ᒉᓂᕑᐅᓫ ᑫᐃᐧᐣ ᒥᐡᑕᐦᐃ ᐅᑭᐸᑭᑎᓇᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ 

ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ  ᐁᑭᒥᓇᐨ ᐊᓂᔑᓇᐯᐣ ᑲᐃᔑᐸᐯᔑᑯᓂᐨ, ᐅᐅᐁᐧ ᑲᔭ: 
 

 (b) ᒋᐅᓇᓴᑲᓄᐊᐧᐨ ᐊᓂᔑᓇᐯᐠ ᐊᓄᑭᓇᑲᓇᐠ ᒋᐸᐸᒥᓯᐊᐧᐨ 

ᒋᐱᒥᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᐊᓂᔑᓇᐯᐣ ᐅᐅᒪ ᑲᐃᐧᒋᐦᐃᐁᐧᓂᐨ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᒥᓇ ᓇᓇᑲ 

ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᑲᔭᓄᑲᑕᒥᓂᐨ᙮ 

15 ᐁᐱᓫᐅ ᐱᓯᑦ 2016 

ᒪᑕ ᓫᐅᐣ ᐁᑲᐧ ᓂᐣ ᓂᑭᐃᐧᒋᐦᐃᐁᐧᒥᐣ ᒪᒋᑭᑐᐃᐧᓂᐠ ᑲᑭᐃᐧᐊᔭᒥᑲᔭᐠ ᑭᒋᐅᑭᒪ CLEO – ᑲᐃᔑᑲᐸᐃᐧᓇᓂᐊᐧᐠ 

ᐅᓄᑯᓂᑫᐃᐧᐣ, – ᐁᑲᐧ ᓂᑭᑌᐯᐤᑕᒥᐣ ᑫᓂᓇᐊᐧᐨ ᒋᐊᐱᑕᒪᑫᔭᐠ ᐅᐅᐁᐧ ᑲᐃᐧᑐᑕᒧᐊᐧᐨ 

ᒋᐅᔑᒋᑲᑌᐠ “ᑲᓇᑕᒪᑯᔭᐣ ᑭᑎᓇᑭᓱᐃᐧᓇᐣ ᒪᒪᑕᐃᐧ ᐱᐊᐧᐱᑯᐠ” 

 

27 ᐁᑲᐧ 28 ᐁᐱᓫᐅ ᐱᓯᑦ 2016 

ᓂᑭᔕ ᐅᐅᒪ NAN ᐊᐧᐸᓄᐠ ᑎᐸᑯᓂᑫᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ᙮ 28 ᑲᐃᓇᑭᓯᐨ ᐊᐱᑕᐃᐧᑭᔑᑲ ᓂᑭᑎᐸᒍᑦ ᐁᑲᐧ 

ᑫᐃᐧᓇᐊᐧ ᑯᑕᑭᔭᐠ ᐁᑭᐊᓂᒧᑕᒪᐠ ᐊᐊᐧᔑᔕᐠ ᑲᑲᓇᐁᐧᐣᑕᑯᓯᐊᐧᐨ ᐅᑎᔑᓭᐃᐧᓂᐊᐧᐣ᙮ 

ᐁᑲᐧ ᑭᒥᓇᐧᔑᓄᐣ ᐸᑯᓭᐣᒋᑫᐃᐧᓇᐣ ᐅᐅᒪ ᑲᑭᐅᑎᓭᒪᑲᑭᐣ ᐁᑲᐧ ᑎᐸᒋᒧᐃᐧᐣ 

ᓂᑲᐸᑭᑎᓇᐣ᙮ 

 

9 ᒣᐦ ᐱᓯᑦ 2016 

    ᐊᓂᔑᓇᐯᐠ ᑲᑎᐸᑯᓇᑲᓄᐊᐧᐨ ᐅᑕᐱᑕᒪᑫᐠ ᒪᐊᐧᒋᐦᑐᐃᐧᐣ ᑕᐣᑕ ᐯ᙮ 

 

15 ᒍᐣ ᐱᓯᑦ, 29 ᒍᐣ ᐱᓯᑦ ᐁᑲᐧ 10 ᐊᐧᑲᐡᐟ 2016 ᐁᑲᐧ ᑭᒪᐊᐧᒋᐦᐃᔭᑲᓄᐊᐧᐠ ᐃᐃᒪ ᑕᐣᑕ ᐯ ᐅᑫᐧᓂᐊᐧᐠ ᒪᐊᐧᐨ 

ᑲᑭᒋᓂᑲᓇᑭᓯᐨ ᐅᓇᑯᓂᑫᐃᐧᓂᓂ, ᔑᒪᑲᓂᐡ, ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐅᑭᒪᐠ, ᐊᐣᑎᕑᐃᔭᐢ ᐊᐧᐡᒪᐡ  LAO ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ 

ᐅᓇᑕᒪᑫ ᐅᑕᔭᒥᑕᒪᑫ ᒋᑲᑫᐧᐊᐸᒋᑐᐊᐧᐨ ᐃᐧᐸᐨ ᑭᔑᑲᐣ ᑫᒋᓇᐨ ᐅᑫᐧᓂᐊᐧᐣ ᐃᔑᓭᐃᐧᓇᐣ ᐃᐧᐸᐨ ᒋᔭᓄᑲᑌᑭᐣ, ᐊᐦᐃᐣ 

ᑲᔭ ᒋᔭᓄᑲᑌᑭᐣ ᑲᓴᑭᒍᓇᑲᓄᐊᐧᐨ ᑭᐸᐃᐧᑐᑲᒥᑯᐠ ᐃᐃᒪ ᓄᐱᒥᐠ ᑕᔑᑫᐃᐧᓇᐣ ᑲᑕᑲᐧᑭᐣ ᐁᑲᐧ  ᐊᓂᐣ 

ᑲᐃᔑᐸᑯᓭᐣᑕᑯᓯᐊᐧᐨ ᐊᐱᐣ ᑲᓴᑭᒍᓇᑲᓄᐊᐧᐨ᙮ 
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13 ᒍᓫᐊᔾ ᐱᓯᑦ 2016  ᒪᒪᓂᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐅᑕᐱᑕᒪᑫᐠ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ – ᐊᒥᐁᐧ ᐱᑯ 

ᐁᐃᔑᐱᒥᒪᒪᐊᐧᒋᔭᑲᓄᐊᐧᐨ ᓇᓇᑲ ᐅᓇᑯᓂᑫᐃᐧ ᐊᓄᑭᓇᑲᓇᐠ ᑫᐃᐧᓇᐊᐧ ᐅᑎᓀᐣᑕᒧᐃᐧᓂᐊᐧ ᒋᐸᑭᑕᓇᒧᐊᐧᐨ ᐅᐅᐁᐧ 

ᐅᐡᑭ ᐅᓄᑭᑫᐃᐧᓇᐣ ᐅᐅᒪ ᐅᐣᑌᕑᐃᔪ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᑎᐸᑯᓂᑫᐃᐧᐣ 

 

22 ᒍᓫᐊᔾ ᐱᓯᑦ 2016  ᐱᑲᐣᒋᑲᑦ ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᐣ ᒋᒪᐊᐧᒋᔭᐊᐧᐨ ᐊᐃᐧᔭᐣ, ᑲᑭᒋᓂᑲᓇᑭᓯᐨ 

ᐅᓇᑯᓂᑫᐃᐧᓂᓂᐊᐧᐣ,  ᔑᒪᑲᓂᔕᐣ, ᒪᒥᓇᒋᑫᐃᐧᐣ ᑎᐸᑯᓂᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᐣ, ᑲᒪᒋᑐᑕᐊᐧᑲᓄᓂᐨ ᐊᐃᐧᔭᐣ ᐊᓄᑭᓇᑲᐣ, 

ᒋᐊᓂᒧᑕᒪᑐᐊᐧᐨ ᐊᐱᐣ ᑲᐅᓴᒥᒥᔑᓇᑎᓂᑭᐣ ᒪᒥᔑᐅᐦᐃᐧᓇᐣ ᐃᐃᒪ ᐱᑲᐣᒋᑲᒥᐠ ᑲᑕᔑᐅᓇᑯᓂᓂᑲᓂᐊᐧᐠ, ᐁᑲᐧ ᒥᓇ 

ᐸᑲᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᑫᐃᔑᓇᑲᐧᐠ ᒋᑲᑫᐧ ᐅᓇᒋᑲᑌᐠ᙮  

 

25 ᒍᓫᐊᔾ ᐱᓯᑦ 2016 ᓂᐡᑕᑦ ᑲᑭᒪᐊᐧᒋᐦᐃᑐᐊᐧᐨ ᑭᓫᐊᑐ ᐅᑕᐱᑕᒪᑫᐠ (ᒪᒪᐤ ᓂᐃᐧᐣ ᑭᑕᓯᐊᐧᐠ) ᐁᑲᐧ ᑫᓂᐣ 

ᓂᑭᓇᑐᒥᑯ ᒋᐃᐧᒋᐃᐁᐧᔭᐣ ᐅᐅᒪ ᐊᐱᑕᒪᑫᐃᐧᓂᐠ ᐁᑲᐧ ᑲᐅᒋᐊᓂᑫᐡᑲᐊᐧᐨ ᐅᓇᑯᓂᑫᐃᐧ ᐅᑭᒪᐣ ᑭᑦ ᒣᕑᐃ ᐃᔑᓂᑲᓱ 

ᑲᑭᓇᑐᒥᔑᐨ᙮ ᐁᑲᐧ ᐅᑕᐱᑕᒪᑫᐠ ᓂᐦᓱᑭᔑᑲ ᑭᓫᐊᑐ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐅᑲᑐᑕᓇᐊᐧ ᐃᐃᒪ ᑕᐣᑕ ᐯ ᐃᐃᐁᐧ ᒣᑲᐧᐨ 

ᓄᐯᑦᐯᕑ ᐱᓯᑦ ᐁᑲᐧ ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ ᐊᐃᐧᔭᐠ ᑕᐅᒋᓭᐊᐧᐠ ᒋᐅᔑᑐᐊᐧᐨ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ ᒥᐡᑯᐨ ᑲᐧᔭᐠ ᑭᓫᐊᑐ 

ᐱᒧᒋᑫᐃᐧᐣ ᒋᐱᒧᒋᑲᑌᐠ ᐅᐅᒪ ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐁᐦᐊ ᐸᑭ ᐅᐣᑌᕑᐃᔪ ᔓᓂᔭᓇᐣ 

ᐅᑲᐸᑭᑎᓇᐣ ᒥᐡᑯᐨ ᒋᓇᑭᒋᑲᑌᐠ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ᙮ 

 

27 ᒍᓫᐊᔾ ᐱᓯᑦ 2016  ᓂᑭᑎᐸᒋᒧᑕᐊᐧᐠ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᔑᒪᑲᓂᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ᙮ 

 

9 ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 2016 ᓂᓂᐱᐣ ᐅᑎᐡᑯᓂᒥᓇᐣ ᐅᑭᑎᐸᒋᒧᑕᐊᐧᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑭᕑᐁᑕᐧᐣ ᐅᐡᑲᑎᓴᐠ ᐱᒧᒋᑫᐃᐧᐣ 

ᐅᐅᐁᐧ ᐅᒋ ᐊᔭᑲᐧᒥᓯᐃᐧ ᐊᑌᔭᑭᓯᑫᐃᐧᓇᐣ ᑲᐃᔑᑕᑲᐧᑭᐣ᙮ 

 

12 ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 2016  ᓫᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ ᐊᓂᔑᓇᐯᐠ ᐅᐃᐧᑕᒪᑫᐠ ᐅᑕᐱᑕᒪᑫᐠ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ 

 

12 ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 2016  ᑕᔑᑫᐃᐧᐣ ᐊᔭᑲᐧᒥᓯᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐃᐃᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐅᑭᒪᐃᐧᓂᐠ 

 

14 ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 2016  ᑎᒥᐣᐢ ᑲᓇᒥᐁᐧᐃᐧᐣ ᐁᑲᐧ ᓴᑭᒍᓂᐁᐧᐃᐧᐣ ᓂᑭᐊᐧᐸᒪ ᒐᐧᕑᐨ ᐁᐟᐁᐧᕑᐢᐟ, ᑭᓫᐊᑐ 

ᐊᓄᑭᓇᑲᐣ ᒋᑎᐸᒋᑕᐠ ᐅᐅᐁᐧ ᑭᓫᐊᑐ ᐱᒧᒋᑫᐃᐧᐣ 

 

14 ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 2016  ᑲᐧᐠᑭᕑᐃᐣ ᐅᑐᑌᒥᒪᐃᐧᑲᒥᐠ ᐱᒧᒋᑫᐃᐧᐣ ᓂᑭᑎᐸᒋᒧᑕᐊᐧᐠ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ 

ᐊᓄᑭᓇᑲᓇᐠ ᐅᐅᐁᐧ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ ᐃᔑᓭᐃᐧᓇᐣ ᐅᒋ᙮ 

 

22 ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 2016  ᓂᑭᔕ ᑭᒋᓇᒣᑯᓯᐱᐠ ᐊᓂᔑᓂᓂᐃᐧ ᑕᔑᑫᐃᐧᐣ ᐁᑲᐧ ᑲᐧᕑᓫᐊ ᑐᒥ ᓂᑭᐃᐧᒋᐊᐧ, 

ᐁᑭᐃᐧᑕᒪᐠ LAO ᐊᓂᐣ ᐁᐃᔑᓭᐠ ᐅᐅᐁᐧ ᑐᑎ ᑲᐤᓱᓫ ᕑᐃᐯᕑᐅᓫ ᐱᒧᒋᑫᐃᐧᐣ ᒥᐡᑯᐨ ᐁᐦᐊᐠ ᓄᐱᒥᐠ ᑕᔑᑫᐃᐧᓇᐣ 

ᑭᒋᑫᐣᑕᒧᐊᐧᐨ᙮ 

 

27 ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 2016  ᑫᑯᓇᐣ ᓂᑭᒥᓇᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ ᑐᓫᐊᐠ ᐅᑕᐱᑕᒪᑫᐠ ᐅᐅᐁᐧ ᔑᒪᑲᓂᔑᐃᐧ 

ᐸᓇᐸᒋᑫᐃᐧᓇᐣ ᐅᒋ 

 

18 ᐊᐧᐠᑐᐯᕑ 2016 ᓂᑭᒪᐊᐧᒋᔭᒥᐣ ᐱᑲᐣᒋᑲᑦ ᐁᑭᐊᓂᒧᑕᒪᐊᐧᔭᐠ ᑕᔑᑫᐃᐧᐣ ᑲᓴᑭᒍᓇᑲᓄᐨ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ 

ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᑫᐃᐧᐣ ᑕᓂ ᒪᐧᕑᑎᐣ, ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧᓂᓂ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑭᐊᔑᑕᐱ, MAG 

 

19 ᐊᐧᐠᑐᐯᕑ 2016 ᓂᑭᒪᐊᐧᒋᔭᒥᓇᐠ ᑫᓇᐧᕑᐊ ᐅᓇᑯᓂᑫᐃᐧᓂᓂᐊᐧᐠ ᐁᑲᐧ ᐅᓇᑯᓂᑫᐃᐧᓀᓴᐠ ᐁᑭᐊᓂᒧᑕᒪᐊᐧᔭᐠ 

ᑕᔑᑫᐃᐧᐣ ᑲᓴᑭᒍᓇᑲᓄᐨ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᑫᐃᐧᐣ ᑕᓂ ᒪᐧᕑᑎᐣ, ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧᓂᓂ 

ᐱᒧᒋᑫᐃᐧᓂᐠ ᑭᐊᔑᑕᐱ, MAG 



NALSC Annual Report PAGE 34 
 

21 ᐊᐧᐠᑐᐯᕑ 2016 ᓂᑭᑎᐸᒋᒧᑕᐊᐧᒥᐣ ᓫᐁᐠᐦᐁᐟ ᐊᔭᒥᑕᒪᑫᐃᐧ ᐃᐡᓄᐃᐧᐣ ᐅᑎᐡᑯᓄᐠ ᐱᒧᒋᑫᐃᐧᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐅᑕ 

ᑭᐁᐧᑎᓄᐠ ᐅᑕᔭᒥᑕᒪᑫᐃᐧᓂᐊᐧᐣ ᑲᑕᔑᑲᑫᐧᒋᑐᐊᐧᐨ᙮ 

 

27 ᐊᐧᐠᑐᐯᕑ 2016 ᓂᑭᐸᑭᑎᓇᐣ ᐃᐧᑕᒪᑫᐃᐧᐣ ᐃᐃᒪ ᐊᔭᒥᑕᒪᑫᐃᐧᐣ ᑲᐅᒋᐱᒧᒋᑲᑌᐠ ᐃᐡᐱᒥᐠ ᑲᓇᑕ ᒥᐡᑯᐨ 

ᑎᐸᑯᓂᑫᐃᐧᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂᐣ ᐁᐃᔑᓭᐠ ᐃᐧᑭᑐᐃᐧ ᑎᐱᓇᐁᐧᓇᒪᓱᐃᐧᐣ ᐃᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ᙮ 

 

9 ᓄᐯᑦᐯᕑ 2016 ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐅᐅᒪ ᑕᐧᐣ ᕑᐊᐡᓇᐠᐢ ᐅᒪᓯᐦᐃᑫᐃᐧᑲᒥᐠ ᐅᐅᐁᐧ ᒪᒋᓂᒥᐃᐧᐣ ᐅᒋ 

ᐅᐅᒪ ᑕᐣᑕ ᐯ᙮ 

 

9 ᓄᐯᑦᐯᕑ 2016 ᑭᐳᓂᒋᑲᑌ ᐅᓴᑦ ᐱᒥᓭᐃᐧᐣ ᐁᑭᐱᑯᓭᐠ – ᐸᐧᐠ ᐊᓂᐸᓂ ᑕᔑᑫᐃᐧᐣ ᑲᐃᐧᑎᐸᒋᒧᑕᐊᐧᑲᓄᐊᐧᐸᐣ 

ᐅᐅᐁᐧ ᑭᓫᐊᑐ ᐁᑲᐧ ᑕᔑᑫᐃᐧᐣ ᐅᓄᔑᐁᐧᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐅᒋ 

17 ᓄᐯᑦᐯᕑ 2016 ᓂᑭᑎᐸᒋᒧᑕᐊᐧᐠ ᓫᐃᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ ᐊᓄᑭᓇᑲᓇᐠ ᐊᐦᐃᐣ NAN ᐅᐱᒧᒋᑫᐃᐧᓇᐣ 

 

25 ᓄᐯᑦᐯᕑ 2016 ᑭᓫᐊᑐ ᑭᑎᐸᒋᒋᑲᑌ ᐊᐧᐊᐧᑌ ᓇᑐᑕᒧᐃᐧᓂᐠ ᐁᑲᐧ ᒉᐣᓇᐯᕑ ᒪᑫᐣᓭ ᑲᑭᑎᐸᒋᑕᐠ 

 

28, 29 ᐁᑲᐧ 30 ᓄᐯᑦᐯᕑ 2016 ᓂᑭᐃᐧᒋᑐᒥᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᑲᔭ ᓂᑲᔕᒥᐣ ᐅᐅᒪ ᐅᐣᑌᕑᐃᔪ ᑭᓫᐊᑐ 

ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᑲᑭᑐᒋᑲᑌᐠ ᐁᑲᐧ ᑲᑭᐅᓇᑐᐨ ᐊᓂᔑᓇᐯ ᑎᐸᑯᓂᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐅᐅᒪ ᐅᑭᒪᐃᐧᓂᐠ 

ᑭᒋᐅᓇᑯᓂᑫᐃᐧᓂᓂ ᒉᐣᓂᕑᐅᓫ ᑲᐅᒋᑎᐯᐣᑕᑲᐧᐠ᙮ 

 

13 ᒪᕑᐨ ᐱᓯᑦ  2017 CLW ᐸᐡᑭᓯᑲᐣ ᒪᓯᓇᐦᐃᑲᓂᐡ ᒧᐡᑭᓀᐱᐦᐃᑫᐃᐧᐣ ᓂᑭᑐᑕᒪᐣ ᐊᑕᐊᐧᐱᐢᑲᐠ 

 

14 ᒪᕑᐨ ᐱᓯᑦ 2017 ᐊᑯᓇᐠ 16 ᐸᐧᐟ ᐊᓄᐸᓂ, ᑲᔕᒋᐊᐧᐣ, ᐊᑕᐊᐧᐱᐢᑲᐠ – ᓂᑭᒪᐊᐧᒋᔭᒥᓇᐠ ᐅᑭᒪᑲᐣ ᐁᑲᐧ 

ᐅᓄᔑᐁᐧᐃᐧᓂᐊᐧᐠ ᐅᐅᐁᐧ ᐅᒋ ᑕᔑᑫᐃᐧᐣ ᐅᓇᔑᐁᐧᐃᐧ ᐅᓇᑯᓂᑫᐃᐧᐣ – ᑕᔑᑫᐃᐧᓂᐠ ᓂᑭᒪᐊᐧᒋᐦᐃᐁᐧᒥᐣ ᐅᐅᐁᐧ ᐅᒋ 

ᑭᓫᐊᑐ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᑕᔑᑫᐃᐧᐣ ᑲᓴᑭᒍᓇᑲᓄᐨ ᑭᑫᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᑕᓂ ᒪᐧᕑᑲᐣ, ᐊᓂᔑᓇᐯ 

ᐅᓇᑯᓂᑫᐃᐧᓂᓂ ᐱᒧᒋᑫᐃᐧᓂᐠ ᐃᐃᒪ ᑭᒋᐅᑭᒪᐃᐧᓂᐠ ᑎᐸᑯᓂᑫᐃᐧᐣ ᒉᐣᓂᓫᐅᕑ ᑲᐅᒋᑎᐯᐣᑕᑲᐧᐠ ᑫᐃᐧᐣ ᑭᐊᔑᑕᐱ 

29 ᐁᑲᐧ 30 ᒪᕑᐨ ᐱᓯᑦ 2017 CLW ᑕᔑᑫᐃᐧᐣ ᑭᑭᐃᐧᑕᓂᐊᐧᐣ ᐱᐊᐧᓇᐠ CLW  

 

ᐊᓄᑲᒋᑫᐃᐧᓇᐣ 
 

ᐊᔭᑲᐧᒥᓯᐃᐧ ᐊᑌᔭᑭᓯᑫᐃᐧᐣ ᑲᐃᔑᐊᑌᑭᐣ – ᐁᑲᐧ ᓂᓂᐱᐣ ᐅᑎᐡᑯᓂᒥᓇᐣ ᐅᑭᑭᔑᑐᐣ ᐊᔭᑲᐧᒥᓯᐃᐧ ᐊᑌᔭᑭᓯᑫᐃᐧᐣ 

 ᑲᐃᔑᐊᑌᑭᐣ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᔑᓇᐯ ᐅᐡᑲᑎᓴᐠ ᐅᒋ ᐁᑲᐧ ᐅᑭᒪ ᒪᐦᐃᑯᓫ ᑭᕑᐊᐯᓫ 

ᐅᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᓂᑭᐃᔑᑭᐟ ᐁᑭᓇᓇᑕᐃᐧ ᑭᑫᐣᑕᒪᐣ ᐅᐅᐁᐧ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᐅᒋ᙮ 

 

ᑭᓫᐊᑐ ᒪᐊᐧᑐᓂᑫᐃᐧᐣ – ᐁᑲᐧ ᐅᑕᓇᐠ ᐊᐊᐧᔑᒣ ᐯᔑᑯᐊᐦᑭ, ᓂᓂᐱᐣ ᐁᑲᐧ ᓇᓇᑲᐃᐧ ᓂᑐᑎᐡᑯᓂᒥᓇᓇᐠ ᐅᐱᒥ 

ᐊᓄᑲᑕᓇᐊᐧ ᒪᐊᐧᑐᓂᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᐦᐊᐠ NAN ᐊᓂᔑᓇᐯᐠ ᐅᒪᒪᓂᐃᐧᓂᐊᐧ ᑲᒪᐊᐧᑐᓂᑲᑌᓂᐠ᙮ ᐁᑲᐧ ᐊᔕ 

ᓂᐡᑕᑦ ᐅᐅᐁᐧ ᓂᑭᐊᑐᒥᐣ ᐃᐃᒪ ᒪᒪᑕᐃᐧ ᐱᐊᐧᐱᑯᐠ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᒋᐊᐧᐸᑕᒧᐊᐧᐨ᙮ ᐁᑲᐧ ᐊᒥᐁᐧ ᐁᐃᔑᐱᒥᓭᐠ 

ᐅᐅᐁᐧ ᐊᓄᑲᒋᑫᐃᐧᐣ᙮ 

 

ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐱᑲᐣᒋᑲᑦ – ᐁᑲᐧ ᑲᐱᒧᑐᔭᐠ ᑌᐯᐤᐃᐧᐣ ᔓᓂᔭᓇᐣ ᐅᑭᐸᑭᑎᓇᐣ ᓂᓂᐱᐣ ᐅᑐᐡᑯᓂᒥᓇᐣ 

ᒋᐅᔑᑐᐨ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᒋᑕᑲᐧᐠ ᐱᑲᐣᒋᑲᑦ᙮ ᐁᑲᐧ ᑲᑭᐃᑭᑐᔭᐠ ᑫᑯᓇᐣ ᐊᔕ 

ᓂᑭᒥᓇᒥᐣ ᑕᔑᑫᐃᐧᐣ ᐁᑲᐧ ᐊᔕ ᑲᔭ ᓂᑭᐊᐧᐸᒪᒥᓇᐠ ᐁᑲᐧ ᑲᔭ ᓂᐸᑯᓭᐣᑕᒥᐣ ᒥᓇ ᒋᐊᐧᐸᑲᔭᑲᐧ ᐁᑲᐧ ᐅᐅᐁᐧ 

ᒋᒪᒋᐃᐧᒋᑲᑌᐠ᙮ 
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ᑕᐣᑕ ᐯ ᐊᔭᒥᑕᒪᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐱᒧᒋᑲᑌᐠ ᑎᐸᑯᓂᑫᐃᐧᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ – ᑲᐃᐧᑕᓄᑭᒪᔭᐠ 

ᐅᑐᑌᒧᐃᐧᑲᒥᐠ, ᐁᑲᐧ ᓂᐃᐧᑕᓄᑭᒪ ᐱᕑᐊᐣᓯᐢ ᐁᐧᓯᓫᐃ ᒋᐅᔑᑐᔭᐠ ᒥᓇ ᒋᑎᐸᒋᑕᒪᐠ ᐅᐅᐁᐧ ᑕᑲᐧᑭᐠ CLE ᑐᒋᑲᑌᐠ 

ᐃᐃᒪ ᑕᐣᑕ ᐯ ᐁᑲᐧ ᒋᐊᓂᒧᑕᒪᐧᔭᑲᐧ TBLA ᐅᑕᔭᒥᑕᒪᑫᐠ ᐅᐅᐁᐧ ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᔓᓂᔭᐃᐧ 

ᓇᑐᑕᒪᐃᐧᐣ ᐅᒋ᙮ 

 

ᐁᑲᐧ ᐊᔕ ᓂᑭᐅᔑᔭᒥᐣ ᒥᓇ ᓂᑭᒥᑫᐧᒥᐣ ᒋᑭᑫᐣᑕᒪᐣ ᑭᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᐯᐸᓂᐡ ᐅᐅᐁᐧ ᐅᒋ ᑭᑐᑕᒋᐦᐅᓂᐠ ᐃᐃᒪ 

ᑭᑕᑭᒥᑲᐠ ᐁᑲᐧ ᐊᔕ ᑫᑲᐟ ᑕᐸᑭᑎᓂᑲᑌᐊᐧᓄᐣ᙮ 

 

ᑭᒋᒪᒪᓂᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ ᑕᐣᑕ ᐯ – ᐊᒥᐁᐧ ᐱᑯ ᐁᐃᔑᐱᒥᓭᒪᑲᐠ 

 

ᐊᔭᑲᐧᒥᓯᐃᐧ ᐊᑌᔭᑭᓯᑫᐃᐧᐣ ᒪᒪᑕᐃᐧ ᐱᐊᐧᐱᑯᐠ – ᐊᒥᐁᐧ ᐱᑯ ᐁᐃᔑᐱᒥᓭᒪᑲᐠ – ᒋᒪᐊᐧᒋᔭᑲᓄᐨ ᓫᐊᓫᐃ ᒐᐧᔾ, 

ᐅᒋᐊᓂᑫᐡᑲᐊᐧᐨ ᐅᑭᒪᐣ ᒪᐦᐃᑯᓫ ᑭᕑᐊᐯᓫ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐣ ᐅᒋ 

 

ᑕᔑᑫᐃᐧᐣ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ – ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ 1 ᒪᑯᔐᑭᔑᑲᐣ ᐱᓯᑦ 2016 NAN ᐅᑭᒪᐃᐧᑲᒥᑯᐠ 

 

ᐃᐧᐸᐨ ᑭᔑᑲᐣ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐊᐱᑕᒪᑫᐃᐧᐣ – ᐊᒥᐁᐧ ᐱᑯ ᐁᐃᔑᐱᒥᓭᒪᑲᐠ 

 

ᑲᓴᑭᒍᓇᑲᓄᐨ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ – ᑕᓂ ᒪᐧᕑᑎᐣ ᐅᐅᒪ MAG ᐱᒧᒋᑫᐃᐧᓂᐠ ᓂᐱᒥᐃᐧᑕᓄᑭᒥᑯᒥᐣ 

ᒋᐅᔑᒋᑲᑌᐠ  

 ᑲᓴᑭᒍᓇᑲᓄᐨ ᑲᓇᐊᐧᐸᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐃᐃᒪ ᑫᐣᓇᐧᕑᐊ᙮ ᐁᑲᐧ ᐱᑲᐣᒋᑲᑦ ᒪᐊᐧᐨ ᓂᑲᐣ ᐅᑲᐊᔭᐣ᙮ ᑕᓂ 

ᐁᑲᐧ ᓂᐣ ᓂᑭᐊᐧᐸᒪᒥᐣ ᐅᑭᒪᑲᐣ ᐁᑲᐧ ᐅᓇᔑᐁᐧᐃᐧᓂᐊᐧᐠ ᐁᑲᐧ ᑕᔑᑫᐃᐧᓂᐠ ᐊᐃᐧᔭᐠ ᑲᑲᐯᔑᐊᐧᐨ ᐁᑲᐧ 

ᑕᔑᑫᐃᐧᐣ ᒪᐊᐧᐨ ᐅᐅᐁᐧ ᐅᓇᑕᐁᐧᐣᑕᐣ ᒋᑕᑲᐧᓂᓂᐠ᙮ ᓂᐸᑯᓭᐣᑕᒥᐣ ᐅᓴᑭᒍᓂᐃᐧ ᐊᓄᑭᓇᑲᐣ ᒋᐊᔭᐨ ᐃᐃᒪ 

ᑕᔑᑫᐃᐧᓂᐠ ᒥᐡᑯᐨ ᐊᐃᐧᔭᐣ ᒋᐊᐧᐃᐧᒋᔭᐨ ᐅᑫᐧᓂᐊᐧᐣ ᐅᑕ ᐊᐱᐣ ᐁᑲ ᑫᑭᓴᑭᒍᓂᒪᑲᓄᓂᐸᐣ ᐁᑲᐧ ᒋᐃᐧᒋᔭᐊᐧᐨ 

ᑲᐧᔭᐠ ᒋᑐᑕᒥᓂᐨ ᑲᐃᔑᐸᑯᓭᐣᑕᑯᓯᓂᐨ᙮ ᐁᑲᐧ ᐊᔕ ᔓᓂᔭᐣ ᑭᐊᔓᑕᒪᑲᓂᐊᐧᐣ ᐁᑲᐧ ᐊᔕ ᑲᔭ ᐊᓄᑭᐃᐧᐣ 

ᑲᔭᑲᐧᑲᐦᐃᑲᑌ᙮ 

 

ᒋᓇᐱᐅᓇᒋᑲᑌᐠ ᐊᓂᔑᓇᐯᐃᐧ ᑎᐸᑯᓂᑫᐃᐧᐣ ᐅᓇᒋᑫᐃᐧᓇᐣ – ᐁᑲᐧ ᓂᑭᑲᐡᑭᑕᒪᓯᒥᐣ ᐁᑭᐅᑎᓇᔭᐠ ᔓᓂᔭᐣ 

ᒋᐃᐧᒋᐦᐃᐊᔭᐠ ᓂᐦᓯᐣ NAN ᑕᔑᑫᐃᐧᓇᐣ ᐅᐅᐁᐧ ᑲᑭᐅᔑᒋᑲᑌᐠ ᒥᓇ ᑲᐊᓄᑭᒋᑲᑌᐠ “ᒥᓂᑫᐧᐃᐧᐣ ᐅᓇᔑᐁᐧᐃᐧ 

ᐅᓇᑯᓂᑫᐃᐧᓇᐣ”᙮ ᐊᒥᐁᐧ ᐱᑯ ᐁᐃᔑᐱᒥᐃᐧᑕᓄᑭᒋᑲᑌᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑕᔑᑫᐃᐧᓇᐣ᙮ 

 

ᐊᓂᔑᓇᐯ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐱᑲᐣᒋᑲᑦ – ᐁᑲᐧ ᐊᒥᐁᐧ ᐱᑯ ᐁᐃᔑᐱᒪᓄᑲᑕᒪᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑲᒥᔑᓇᑎᑭᐣ 

ᒪᒥᔑᐦᐅᐃᐧᓇᐣ ᐅᐅᒪ ᐱᑲᐣᒋᑲᑦ, ᐊᐦᐃ ᑲᔭ ᒋᐅᔑᒋᑲᑌᐠ ᐊᓂᔑᓇᐯ ᑎᐸᑯᓂᑫᐃᐧᐣ ᑫᒥᓂᑐᑕᑯᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ 

ᐊᐃᐧᔭᐠ᙮ ᐁᑲᐧ ᒪᐊᐧᐨ ᒥᔑᐣ ᑭᔭᐱᐨ ᐱᑲᐣᒋᑲᒥᐃᐧᓂᐊᐧᐠ ᓴᓴᑭᒍᓇᑲᓄᐊᐧᐠ ᐃᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ ᐁᑲᐧ ᐁᐱᒋᔑᓂᐊᐧᐨ 

ᑭᐸᐃᐧᑐᑲᒥᑯᐠ ᒥᓇ ᐁᐱᐦᐅᐊᐧᐨ ᐊᓂᐣ ᑫᐃᓇᑯᓇᑲᓄᐊᐧᐨ ᐊᒥᐁᐧ ᑕᐡ ᑲᐅᒋᐅᓴᑦ ᒥᔑᓇᑎᑭᐣ ᒪᒥᔑᐦᐅᐃᐧᓇᐣ᙮ 

ᒪᑯᔐᑭᔑᑲᐣ ᐱᓯᑦ 2, 2016, ᓂᑭᐃᐧᒋᐦᐃᐁᐧ ᒪᒋᑭᑐᐃᐧᓂᐠ ᑲᑭᐅᒋᐊᔭᒥᔭᑲᓄᐨ ᑭᒋᐊᓄᑭᓇᑲᐣ ᑎᐸᑯᓂᑫᐃᐧᓂᓂ 

ᐊᐧᓴᓴᐧᑭ, ᒥᓇ ᑲᐅᒋᐊᓂᑫᐡᑲᐊᐧᐨ ᑭᒋᐅᓇᑯᓂᑫᐃᐧᓂᓂᐊᐧᐣ ᐱᑌᕑ ᒍᐯᕑᐟ ᐁᑲᐧ ᐅᐊᐧᐁᐧᓇᒋᑫ ᐅᓇᑯᓂᑫᐃᐧᓂᐠ ᑲᐧᕑᐃ 

ᑌᕑᑲᐧᐟ ᐅᐅᐁᐧ ᐅᒋ ᐱᑲᐣᒋᑲᑦ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᒋᐃᐧᒋᒋᑲᑌᐠ ᐊᓂᐣ ᒪᔭᑦ ᑫᐃᔑᐱᒧᒋᑲᑌᑫᐧᐣ ᐃᐃᒪ 

ᑲᑭᑕᔑᐊᓂᒧᒋᑲᓂᐊᐧᐠ ᑕᔑᑫᐃᐧᓂᐠ᙮ 

 

ᔓᓂᔭᐣ ᓂᑭᒥᓂᑯᒥᐣ ᐅᐅᒪ ᑌᐯᐤᐃᐧᐣ ᐁᐦᐊᐠ ᑭᒋᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ ᓫᐁᐠᐦᐁᐟ ᐊᔭᒥᑕᒪᑫᐃᐧᐣ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ ᐁᑲᐧ 

ᐊᔭᒥᑕᒪᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᐅᐊᐧᐁᐧ ᐅᑕᔭᒥᑕᒪᑫᐃᐧ ᐅᑎᐡᑯᓂ 13 ᑕᓯᐱᒥᑯᓇᑲ ᒋᐊᓄᑲᑕᐠ ᒥᓇ ᒋᐃᐧᒋᐦᐃᐁᐧᐨ 

ᐊᐦᐃ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᒋᐸᑭᑎᓂᑲᑌᐠ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᐅᐅᒪ ᑲᒥᓂᑲᐧᓂᐊᐧᐠ/ᑲᒥᓂᑲᐧᓂᐊᐧᐠ 
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ᑲᐱᒥᐱᓯᓇᓂᐊᐧᐠ ᐃᐃᒪ ᐱᑲᐣᒋᑲᑦ ᐁᑲᐧ ᐁᐦᐊ ᒋᒥᓇᑲᓄᐨ ᑭᒋᐅᓇᑯᓂᑫᐃᐧᓂᓂ ᐃᐧᐣ ᒋᔕᐳᓇᐠ᙮ ᐁᑲᐧ ᐅᐃᐧᒋᑐᓇᐊᐧ 

ᐁᐦᐊᐠ ᑲᐅᒋᐊᓂᑫᐡᑲᐊᐧᐨ ᑭᒋᐅᓇᑯᓂᑫᐣ ᑭᔭᑦ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᒋᑕᑲᐧᐠ ᐱᑲᐣᒋᑲᑦ, ᐁᐦᐊᐠ ᑲᔭ ᐅᐃᐧᒋᑐᓇᐊᐧ O.P.P. 

ᐁᑲᐧ ᑭᒋᐅᓇᑯᓂᑫᐃᐧᓂᓂ ᓯᓂᔦᕑ ᐅᑎᐸᑯᓂᑫ᙮ ᐁᑲᐧ ᐊᐱᐣ ᐅᑫᐧᓂᐊᐧᐣ ᒪᒥᔑᐦᐅᓇᐣ (ᐁᑲᐧ ᒪᒪᐤ 30% 

ᒪᒥᔑᐦᐅᐃᐧᓇᐣ ᑲᐊᓄᑲᑌᑭᐣ ᑎᐸᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᐃᐃᒪ ᐱᑲᐣᒋᑲᑦ) ᐊᓄᑲᒋᑲᑌᑭᐣ ᒪᐊᐧᐨ ᐱᑯ ᑕᔭᒍᓭᐊᐧᓄᐣ 

ᑲᒥᓂᑲᐧᓂᐊᐧᐠ ᐁᑲᐧ ᑲᒥᓂᑲᐧᓂᐊᐧᐠ ᑲᐱᒥᐱᓯᓇᓂᐊᐧᐠ ᐃᐃᒪ ᐱᑲᐣᒋᑲᑦ ᐊᐱᒋᐃᐧᐣ ᑲᑭᒋᒪᒥᔑᐦᐅᐊᐧᐨ ᐊᐱᐣ 

ᑲᑭᐸᐧᐊᐧᑲᓄᐊᐧᐨ ᐁᑲᐧ ᐊᐱᐣ ᑲᔭᐣᑕᐃᐧᐱᑕᑯᐁᐧᐱᓇᑲᓄᐊᐧᐨ᙮ ᒥᓇ ᐱᑯ ᓂᑲᐃᔕᒪᐣ ᐃᐃᒪ ᐱᑲᐣᒋᑲᑦ ᐁᑲᐧ 

ᓂᑲᐃᐧᒋᐊᐧᒥᓇᐠ ᑭᒋᐅᑭᒪᑲᓀᐡ ᐊᒋᓂᐱᐣᓂᐡᑲᑦ ᐁᑲᐧ ᕑᐃᒋᓄᓫ ᓯᓂᔦᕑ ᑎᐸᑯᓂᑫᐃᐧᓂᓂ ᐦᐁᓫᑐᕑ ᒋᐊᐧᐸᒪᔭᐠ 

ᐅᑭᒪᑲᐣ ᑎᐣ ᐅᐃᐧᐣ ᐁᑲᐧ ᐅᓇᔑᐁᐧᐃᐧᓂᐊᐧᐠ ᐅᐅᐁᐧ ᐊᓄᑭᒋᑫᐃᐧᐣ ᒋᐊᓂᒧᑕᒪᐠ᙮ ᐊᒥᔭᑕᒪᑫᐃᐧ ᐅᑎᐡᑯᓂ ᐁᐦᐊ ᒪᐧᓫᐃ 

ᒪᐠᑕᐧᐣᓄᓫᐟ᙮ ᐁᑲᐧ ᑭᒪᑕᓄᑭᐸᐣ ᑲᔭᓄᑭᐃᐧᔑᑲᓂᐠ ᒣ ᐱᓯᑦ 2, 2016᙮  

 

ᓇᐦᑯᒥᑐᐃᐧᐣ ᓂᓯᑐᑕᑐᐃᐧᐣ – ᐁᑲᐧ MOU ᑲᑭᒪᓯᓇᐦᐊᒧᐊᐧᐸᐣ NASLC ᐁᑲᐧ LAO ᐊᔕ ᑭᒐᑭᓭᓂ᙮ ᐁᑲᐧ ᐊᔕ ᒥᓇ 

ᓂᑭᓇᑐᑕᒥᐣ ᐅᑫᐧᓂᐊᐧᐠ NASLC ᐁᑲᐧ LAO ᒋᒪᓯᓇᐦᐊᒧᐊᐧᐨ ᐅᐡᑭ MOU ᒣᑲᐧᐨ ᐊᐧᑲᐡᐟ ᐱᓯᑦ ᑲᑭᒪᐊᐧᒋᐦᐃᑐᔭᐠ᙮ ᐁᑲᐧ 

LAO ᐅᑭᐃᐧᑕᓇᐊᐧ ᐱᓇᒪ MOU ᐅᔑᐱᑲᐣ ᒋᐸᑭᑎᓇᒧᐊᐧᐨ ᐁᑲᐧ ᒋᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᒥᓇ ᒋᐊᓂᒧᒋᑲᑌᐠ᙮ ᐁᑲᐧ ᑲᐧᓂᐣ 

ᒪᔑ ᐅᐅᐁᐧ ᒋᑐᒋᑲᑌᐠ, ᐁᑲᐧ ᑫᓂᐣ ᐱᓇᒪ MOU ᐅᔑᐱᑲᐣ ᓂᑭᑲᐧᔭᑎᓇᐣ ᑲᑭᑎᐸᒋᒧᑕᐊᐧᑲᓄᐃᐧᐨ LAO ᒣᑲᐧᐨ 

ᐅᑕᐱᑕᒪᑫᐠ ᑲᑭᒪᐊᐧᒋᐦᐃᑐᐊᐧᐨ ᐃᐃᒪ ᑐᕑᐊᐧᐣᑐ ᒪᑯᔐᑭᔑᑲᓂ ᐱᓯᑦ 2016᙮ 

 

ᐁᑲᐧ LAO ᐅᓇᑕᐁᐧᐣᑕᓇᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᒋᑕᑲᐧᓂᓂᑭᐣ ᐁᑲᐧ ᐊᓂᐣ NASLC ᑫᐃᔑᐸᐸᒥᓯᐨ ᐅᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 

ᑲᐸᑭᑎᓂᑲᑌᐠ ᒥᓇ ᐅᑭᒪᐃᐧᓂᐠ ᐁᑲᐧ ᑲᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᔓᓂᔭᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᒪᒪᐤ ᐅᑭᒪᐃᐧᐣ᙮ ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ 

ᐃᔑᒋᑫᐃᐧᓇᐣ ᐁᐦᐊᐠ ᐅᑕᐱᑕᒪᑫᐠ ᐁᐦᐊᐣ LAO ᐅᑭᐊᓂᒧᑕᒪᐊᐧᐊᐧᐣ ᒣᑲᐧᐨ ᑲᑭᒪᐊᐧᒋᐦᐃᑐᓇᓂᐊᐧᐠ ᒪᑯᔐᑭᔑᑲᓂ ᐱᓯᑦ 

ᐃᐃᒪ ᑐᕑᑐᐊᐧᐣᑐ᙮ 

 

ᑲᑭᑕᔑᐅᓇᑯᓂᑲᓂᐊᐧᐠ 

 

2 ᒪᕑᐨ ᐱᓯᑦ 2016   – ᑫᓇᐧᕑᐊ ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᒪᒋᑭᑐᓂᐠ ᐃᐃᒪ ᑫᓇᐧᕑᐊ᙮ 

ᑲᑭᐊᓂᒧᑌᑭᐣ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ, ᑲᐊᓄᑲᒋᑲᑌᑭᐣ ᓴᑭᒍᓂᐁᐧᐃᐧᓇᐣ, ᐁᑲᐧ ᐱᐊᐧᐱᑯᐠ 

ᑲᐅᒋᐊᔭᒥᐦᐃᑐᓇᓂᐊᐧᐠ ᑲᐅᓇᑯᓂᑲᓂᐊᐧᐠ ᐁᑲᐧ ᑲᔭ ᐃᓂᐁᐧᑕᒪᑫᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ᙮ 

 

9 ᒪᕑᐨ ᐱᓯᑦ 2016 ᐱᑲᐣᒋᑲᑦ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᑲᑭᐊᓂᒧᑌᐠ ᓂᑭᐃᐧᒋᐊᐧᐠ ᑭᒋᐅᑭᒪᑲᓀᐡ ᐯᑎ ᐊᒋᓂᐱᐣᓂᐡᑲᑦ, 

ᒍᑎ-ᕑᐃᐣ ᐊᐧᑎᕑᐊᐧᑊ, ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐊᓄᑭᓇᑲᐣ/ ᐅᓇᑯᓂᑫᐃᐧᓂᓂ ᑲᐊᓄᑲᐊᐧᐨ ᑭᑦ ᒣᕑᐃ 

ADAG, ᓂᑭ ᓫᐅᑎᐟ, ᑲᐊᓄᑲᐊᐧᐨ ᑭᒋᐅᑭᒪᑲᓂᔕᐣ ᐁᑲᐧ ᐁᐦᐊ ᑲᔭ ᑭᐊᔭ ᐦᐁᐟᑐᕑ ᐯᓫᐃ, 

NALSC LAO ᐅᐊᐧᐁᐧᓇᒋᑫ 

 

9 ᒪᕑᐨ ᐱᓯᑦ 2016 - ᓂᑭᒪᐊᐧᒋᔭᒥᐣ ᕑᐃᒋᓄᓫ ᓯᓂᔦᕑ ᑎᐸᑯᓂᑫᐃᐧᓂᓂ ᑲᐧᐃᐢ ᐦᐁᓫᑐᕑ, ᑎᐸᑯᓂᑫᐃᐧᓂᓂ ᒐᐧᐃᐢ 

ᐯᓫᒋᐦᐁᕑ, ᓯᓫᐃᓇ ᕑᐁᐟᑎᐯᕑᐠ ᐅᐅᐁᐧ ᐅᒋ ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐃᐃᒪ 

ᑲᐣᒋᑲᑦ 

 

4 ᐁᐱᕑᐅᓫ 2016 - ᓂᑭᒪᐊᐧᒋᔭᒥᐣ ᐊᓂᔑᓇᐯ ᑲᒥᑫᐧᐨ ᑎᐸᑯᓂᑫᐃᐧᑲᒥᐠ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᐅᑕᐱᑕᒪᑫᐠ – 

ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ 

 

11 ᐁᐱᕑᐅᓫ 2016  - ᒥᓇ ᓂᑭᒪᐊᐧᒋᔭᒥᐣ ᐅᐊᐧᐁᐧ ᒉᒥ ᐅᐦᐊᕑᐊ ᐊᓂᔑᓇᐯ ᐱᒧᒋᑫᐃᐧᓇᐣ, LAO ᐅᒋ 

ᐃᓂᐁᐧᑕᒪᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ – ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᐣ ᑭᒥᓇᑲᓄ ᒉᒥ ᐅᐊᐧᐁᐧ LAO 

ᒋᐊᔭᒋᐣ ᐊᐦᐃᐣ LAO  ᐅᑎᓂᐁᐧᑕᒪᑫᐠ ᑲᑎᐸᒪᐊᐧᑲᓄᐊᐧᐨ ᒪᔭᑦ ᒋᑕᐱᑕᐃᐧᓭᓂᐠ ᑭᒋᐅᑭᒪᐃᐧᐣ 

ᑭᒋᑎᐸᑯᓂᑫᐃᐧᓂᓂ  ᑲᐊᑯᑎᐸᐦᐊᒧᐊᐧᐨ ᐅᑎᓂᐁᐧᑕᒪᑫᐣ 
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13 ᐁᐱᕑᐅᓫ 2016 - ᐱᑲᐣᒋᑲᑦ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᒋᓇᓇᑲᒋᒋᑲᑌᐠ ᐊᐱᐣ ᐅᐅᐁᐧ ᐅᐡᑭ ᑎᐸᑯᓂᑫᐃᐧᑲᒥᐠ 

ᒪᒋᒋᑲᑌᐠ - ᐁᑲᐧ ᐊᔕ ᐊᐱᐣ ᐅᐅᐁᐧ ᑭᑭᐱᑎᓂᑲᑌᐸᐣ ᐁᑲᐧ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᐅᓇᐱ 

ᐊᐸᒋᑐᐣ ᓂᔑᐣ ᑲᒪᓯᓇᐦᐃᑲᑌᑭᐣ ᐅᓄᑯᓂᑫᐃᐧᓇᐣ ᑕᑕᓱ ᐯᔑᑯᐱᓯᑦ 

 

14 ᐁᐱᕑᐅᓫ 2016 ᑫᓇᐧᕑᐊ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᒋᓇᓇᑲᒋᑐᐨ ᐱᑲᐣᒋᑲᑦ ᐅᑎᔑᓭᐃᐧᐣ ᑫᒋᓇᐨ ᑲᐧᔭᐠ ᐊᐃᐧᔭᐠ   

  ᒋᐃᐧᒋᐊᑲᓄᐊᐧᐨ – ᐁᐦᐊ ᑲᔭ ᐁᑭᒪᐊᐧᒋᐦᐃᔭᑲᓄᐊᐧᐨ ᐅᓇᑕᒪᑫᐠ ᐅᑕᔭᒥᑕᒪᑫᐠ ᐊᓂᐣ ᑫᐃᐧᓇᐊᐧ 

  ᑲᐃᓀᐣᑕᒧᐊᐧᐨ ᐅᐅᐁᐧ ᐅᒋ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ ᒋᑕᑲᐧᐠ ᐃᐃᒪ ᐱᑲᐣᒋᑲᑦ 

 

19 ᐁᐱᕑᐅᓫ 2016 ᓂᑭᒪᐊᐧᒋᔭᒥᐣ ᑲᐧᑭᕑᐊᐣ ᕑᐃᒋᓄᓫ ᑭᒋᒪᒪᓂᐃᐧᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᒪᐊᐧᑐᒋᑫᐃᐧᐣ ᐅᑕᐱᑕᒪᑫᐠ 

ᐁᑲᐧ ᒪᒋᑭᑐᐣ ᓂᑭᐊᐸᒋᑐᒥᐣ – ᐁᑲᐧ ᑲᑭᐊᓂᒧᑕᒪᑭᐣ ᓇᓇᑲ ᑫᑯᓇᐣ ᐁᑲᐧ ᒥᓇ ᐃᐧᒋᑫᐃᐧᓇᐣ 

ᑲᒥᓇᑲᓄᐊᐧᐨ ᐊᐃᐧᔭᐠ ᐊᐱᐣ ᓂᐡᑕᑦ ᑲᑎᐸᑯᓇᑲᓄᐊᐧᐨ᙮ ᐃᓂᐁᐧᑕᒪᑫᐃᐧᐣ ᐃᐧᒋᑫᐃᐧᐣ ᐊᐃᐧᔭᐠ 

ᒥᓇᑲᓄᐊᐧᐠ ᑎᐸᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᑲᐃᔕᐊᐧᐨ᙮ 

 

ᑲᐃᐧᒋᑫᒪᑲᑭᐣ 

 

 ᐸᐢᑭᓯᑭᐣ ᒧᐢᑭᓀᐱᐦᐃᑲᓇᐣ ᐁᑲᐧ ᑲᐅᐡᑭᒋᑲᑌᑭᐣ ᒧᐢᑭᓀᐱᐦᐃᑲᓇᐣ 

 

ᐊᐧᑕᐊᐧᐱᐢᑲᐟ – 19 

ᑲᔕᒋᐊᐧᐣ – 42 

ᐸᐧᐟ ᐊᓄᐸᓂ – 32 

ᐱᐊᐧᓇᐠ – 30  

  

ᑭᓫᐊᑐ ᐱᒧᒋᑫᐃᐧᐣ – ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᑭᐊᐦᑭᐊᐧᐠ 64 ᓇᑐᑕᒪᐃᐧᓇᐣ ᓂᑭᐱᒋᓂᔕᐦᐊᒪᑯᒥᐣ, 9 ᓂᑭᒪᒋᐃᐧᑐᒥᐣ, 

52 ᓂᑭᑭᔑᑐᒥᐣ, 9 ᒣᑲᐧᐨ ᐱᒥᐊᓄᑲᑌᐊᐧᓄᐣ, 2 ᐱᓇᒪ ᐱᐅᓇᓂᐊᐧᐣ ᐁᑲᐧ 2 ᐸᑲᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐣ 

ᑭᐃᔑᓂᔕᐦᐃᑲᑌᐊᐧᓄᐣ᙮ 

 

ᓫᑯᓫ ᐁᐟ ᑲᐃᐧᒋᑫᒪᑲᑭᐣ 

  

ᐊᔑᑕᑌ ᐅᐅᒪ ᐊᐯᐣᑎᐠᐢ “A” – GDR/Duty Counsel ᒣᑎᓂᑫᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᐣ, ᒪᓯᓇᐦᐃᑲᓀᔕᐣ ᐁᑲᐧ 

ᐃᐧᒋᑫᐃᐧᓇᐣ 
 

ᑲᐃᐧᑕᒪᑫᐨ ᐅᑕᔭᒥᑕᒪᑫ 

ᐊᔑᑕᑌ ᐅᐅᒪ ᐊᐯᐣᑎᐠᐢ “B” – ᑲᐃᐧᑕᒪᑫᐨ ᐅᑕᔭᒥᑕᒪᑫ 
 
 
 

ᑲᑭᐸᑭᑎᓇᐠ ᑎᐸᒋᒧᐃᐧᐣ ᐅᐊᐧᐁᐧ 

 
 

ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ 

ᒣᕑᐃ ᐯᕑᐟ – ᐅᑕᓄᑭᑕᒪᑫ – ᓫᐃᑯᓫ ᐁᐟ ᐅᐣᑌᕑᐃᔪ 
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RJ and CYJP Annual Report 2016 - 2017 
 
Restorative Justice & Community Youth Justice Program: 
Restorative Justice Circles continue to be a method of achieving alternative justice in our communities. In specific 
criminal offences, a circle is created to promote the repair of damage caused by the crime as well as healing between 
the victim and the offender. It is a meaningful way to address the harm and restore trust and balance between 
relationships. The statistics show that our First Nations people continue to be over represented. With this program 
alleviates the numbers of future crime. 
 
We continue to work on youth and adult diversions from our NAN communities. The majority of our referrals received 
are from the courts (lawyers, crowns), probation services and community members.  Our field workers focus is attending 
court and working closely with communities to ensure ADR matters are completed in a timely manner. They have been 
very busy throughout the NAN Territory and there has been positive praise with work performance from all stakeholders 
including the court system. 
 
In the interest of skills enhancement, program managers map out a professional development agenda for the RJ staffs as 
per the availability of training resources and training opportunities in the area of ADR.  
 
Community Youth Intervention Program: 
As in previous years the Community Youth Intervention Program will release a newsletter to highlight all the hard work 
and the activities that promote culturally sensitive approaches. This issue is now available and was released in March 
2017. 
 
We continue to incorporate the prevention program component to focus on working with young persons before they 
find themselves in conflict with the Law. This prevention work component has seen an incredible increase of youth 
attending and it has been a success. 
 
NALSC realizes that there exists a disparity of justice services in the NAN territory in comparison to the mainstream 
society. It is the desire of the NAN First Nations that a balanced distribution of program resources should be achieved by 
accessing additional program funding. This is an on-going issue that program managers at NALSC are constantly 
addressing. 
     
Victim Witness Liaison:  
The focus of Victim Witness Liaison continues to provide services to victims and witnesses of crime by using a holistic 
approach to support and empower clients in a non-intrusive manner.  We, offer alternative justice options such as the 
Restorative Justice Process.  Other services include information, support, referrals, liaison and assisting with completing 
Criminal Injuries Compensation Board applications for our clients. 
The victim witness programs in the west and central area continue to bloom. Referrals are consistently being received. 
We continue to network about our program via newsletters, radio broadcast, and community visits. This past year, we 
have focussed on networking and educating our stakeholders and communities by providing presentations about our 
program.  
Currently, we have 4 Victim Witness Liaison Workers in the NAN territory. Recently, we have been approved by the 
Ministry of Attorney (MAG) for additional workers as this is much needed due to the high volume of referrals. 
 

Staff Training: 

We continue to offer professional development for the staff so that they may continue to enhance and maintain quality 

services to our clients and communities.  

Staff participated with the following training; 
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August 2016-Thunder Bay, NALSC all staff gathering & Strategic Planning  

September 2016-Thunder Bay, NALSC First Aid Training   

November 2016-Workers did attend a three day conference in Ottawa, called; Restorative Justice Facilitator Training 

focused on how to response to harmful incidents that seeks the direct inclusion of all.   

December 2016- Sioux Lookout NALSC Office Open House – Program promotion & Networking  

A “Mental Health First Aid” training event is scheduled to happen in Thunder Bay with the John Howard Society on 

September 20 -21/17. This type of training is a first for our Youth Intervention staff and we are all looking forward to 

attending. 

Throughout the year In House Training is also provided to staff by the Program Managers, Joyce Crawford and Vernon 

Morris. 

Conclusion: 

NALSC realizes that there exists a disparity of justice services in the NAN territory in comparison to the mainstream 

society. It is the desire of the NAN First Nations that a balanced distribution of program resources should be achieved by 

accessing additional program funding to all services we provide. This is an on-going struggle that program managers at 

NALSC are constantly addressing. 

Lastly, we continue to offer culturally sensitive service delivery to our clients by being visible in the communities, 

attending court and being a strong advocate for our First Nations people. 

 

Referrals  Referral Source:   

Crown 189 

Lawyer 48 

Legal Aid 5 

Police 8 

Probation 3 

NAPS 1 

CLW 15 

YJ 1 

YI 3 

Self 10 

Other 14 

  ------ 

Total Referrals: 297 
 

Files Opened by Primary Offence:   

Theft 84 

Assault 67 

Mischief 18 

Break & Enter 3 

Take Motor/Vessel w/o Consent 17 

Breaches 1 

Impaired 1 

Drinking Under Age 8 

Domestic 11 

Possession 36 

Other 51 

  ------ 

Total Opened 297 
 

Total Files Opened/Closed/Carried 

Forward:   

Carried Forward: 206 

+ Opened: 297 

- Closed: 290 

Files Opened by Charge (Pre/Post): 
  

Pre-charge 38 

Post-charge 259 

  ------ 
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  ------ 

Total Open Files (at end of period): 213 
 

Total Opened 297 
 

 

Files Closed by Outcome:   

Charges Stayed 6 

Charges Withdrawn 217 

Community Conflict Resolved 23 

Community Diversion Incomplete 3 

Conditional Discharge 15 

Referred Back to Court 26 

  ------ 

Total Closed 290 
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ᐯᔑᑯᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ ᐁᐱᓫᐅ ᐱᓯᑦ ᐊᑯᓇᐠ ᒪᕑᐨ ᐱᓯᑦ 31, 2017 

 

ᒪᒥᓇᒋᑫᐃᐧᐣ ᑎᐸᑯᓂᐃᐧᐣ & ᐃᐡᑯᓄᑲᓇᐠ  

ᒪᒥᓄᒋᑫᐃᐧᐣ ᑎᐸᑯᓂᑫᐃᐧᐣ ᑭᓇᑲᐧᓇᐱᐃᐧᐣ ᐱᒥᐊᓄᑭᒋᑲᑌᐊᐧᐣ ᒋᐅᐣᒋ ᑎᐱᓂᑲᑌᐠ ᐃᐃᒪ ᑭᑕᔑᑫᐃᐧᓂᓇᐣ᙮ ᐃᓂᐁᐧᓂᐊᐧᐣ 

ᒪᒪᓂᐃᐧᓇᐣ ᐊᐧᑲᐱᐃᐧᐣ ᑐᒋᑲᑌ ᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᑲᑭᔑᒪᒪᓂᓇᓂᐊᐧᐠ ᑲᑭᑐᒋᑲᑌᐠ ᐃᐃᐁᐧ ᒪᒪᓂᐃᐧᐣ ᒥᓇ ᑲᔭ ᒋᐅᐣᒋ 

ᒥᓄᔭᐊᐧᐨ ᐅᐊᐧᐁᐧ ᑲᑭᒪᒪᓂᑲᑕᐊᐧᑲᓄᐨ ᐁᑲᐧ ᑲᑭᒪᒪᓂᐨ᙮ ᒥᐅᒪ ᐁᐧᐣᒋᒥᓄᓭᐠ ᐃᐃᐁᐧ ᒋᐊᓂᒧᒋᑲᑌᐠ ᑲᑭᔑᒪᔑᒋᑫᒪᑲᐠ ᒥᓇ 

ᒋᑭᐁᐧᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᑌᐯᐤᐃᐧᐣ ᒥᓇ ᒋᑕᐱᐡᑯᒋᓭᑭᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᐃᐧᒋᐃᐧᑎᐃᐧᓇᐣ᙮ ᐁᑲᐧ ᒪᐊᐧᑐᓂᑫᐃᐧᐣ ᐊᐧᐸᑕᐦᐃᐁᐧᒪᑲᐣ ᐁᑲ 

ᑲᐧᔭᑦ ᐊᓂᔑᓇᐯᐠ ᐁᑐᑕᐊᐧᑲᓄᐊᐧᐨ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂ ᓂᑲᐣ ᑕᐃᐧᒋᐦᐃᐁᐧᒪᑲᐣ᙮ 

 

ᐱᐃᐧᑕᓄᑭᒪᒥᐣ ᐃᑭᐁᐧᓂᐊᐧᐠ ᐅᐡᑲᑎᓴᐠ ᒥᓇ ᑭᒋᔭᔭᐠ ᑲᒥᓂᑯᔭᐠ ᐊᓄᑭᐃᐧᓇᐣ ᐅᐅᒪ NAN ᑕᔑᑫᐃᐧᓇᐣ ᑲᐅᐣᒋᐊᐧᐨ᙮ ᐃᓇᐁᐧᓂᐊᐧᐣ 

ᒥᒥᓂᑯᔭᐠ ᐊᓄᑭᐃᐧᓇᐣ ᑐᐣᒋᒥᓂᑯᒥᐣ ᑎᐸᑯᓂᑫᐃᐧᑲᒥᑯᐠ (ᐅᑕᔭᒥᑕᒪᑫᐠ, ᐅᓇᑕᒪᑫᐠ), ᐅᑎᐸᑯᓂᑫᐃᐧᓇᓇᑲᒋᒋᐃᐧᓂᓂᐊᐧᐠ ᒥᓇ 

ᐊᓂᔑᓇᐯᐠ ᐃᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ᙮ ᐃᑭᐁᐧᓂᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐅᑲᓇᐊᐧᐸᓇᐊᐧ ᒋᔕᐊᐧᐨ ᒥᓇᑎᐸᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᒥᓇ ᐯᔕᐣᐨ 

ᐁᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᐊᓂᔑᓇᐯᐣ ᐃᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᒋᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ ᐃᓂᐁᐧᓂᐊᐧᐣ ᒪᒥᓇᐧᒋᑫᐃᐧᓇᐣ (ADR) ᒋᑭᔑᒋᑲᑌᑭᐣ 

ᑲᐃᓇᑭᑌᐠ ᒋᔑᑭᔑᒋᑲᑌᑭᐣ᙮ ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ ᓂᑐᑭᓇᑲᓂᓇᓇᐠ ᑲᐃᐧᓂᑲ ᒋᑭᐱᒋᐃᐧᑐᐊᐧ ᐅᐅᒪ ᐊᓂᔑᓇᐯᐠ ᐊᐢᑭ ᐁᑲᐧ 

ᐃᔑᐊᐧᐸᒋᑲᑌᓂ ᐅᑐᑭᐃᐧᓂᐊᐧᐣ ᐊᐦᐃᐠ ᑲᔭ ᑕᐱᑯᓂᑫᐃᐧᑲᒥᑯᐠ᙮ 

 

ᐃᐃᐁᐧ ᐁᑭᒋᓀᑕᑯᐠ ᓇᑲᒋᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ, ᐱᒥᐃᐧᒋᑫᐃᐧᐣ ᑲᓂᑲᓂᐡᑯᒧᐊᐧᐨ ᐅᑐᓇᓯᓇᐦᐊᓇᐊᐧ ᑫᑐᑕᒧᐊᐧᐨ ᓇᑲᒋᐃᐧ 

ᑭᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐃᑭᐁᐧᓂᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐃᓂᐁᐧᓂᐊᐧᐣ ᑲᓂᑕᐃᐧᓭᑭᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧ ᐊᐸᒋᒋᑲᓇᐣ ᒥᓇ ᑲᐃᔑᓭᑭᐣ ᐅᐅᒪ 

ᒪᒥᓄᒋᑫᐃᐧᐣ ᑭᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ADR᙮ 

 

ᐁᑲᐧ ᐱᐅᑕᓇᐠ ᑲᐱᐊᐦᑭᐊᐧᐠ ᑕᔑᑫᐃᐧᐣ ᐅᐡᑲᑎᐢ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑎᐸᒋᒧᐃᐧ ᒪᓯᓇᐦᐃᑲᓀᓯᓂ ᑕᐅᐡᑕᒧᓂᑫ ᒋᐃᐧᒋᑲᑌᐠ 

ᐊᔕ ᒥᐡᑕᐦᐃ ᐊᓄᑭᐃᐧᐣ ᑲᑐᒋᑲᑌᐠ ᒥᓇ ᐃᔑᐱᒪᑎᓱᐃᐧᓇᐣ ᑲᓇᓀᐡᑕᒥᓭᑭᐣ ᐃᐧᒋᑲᑌᑭᐣ᙮ ᐁᑲᐧ ᐊᔕ ᐅᐅᐁᐧ ᑕᑲᐧᐣ ᐁᑲᐧ ᒪᕑᐨ 

ᐱᓯᑦ 2017 ᑲᑭᐸᑭᓂᑲᑌᑭᐸᐣ᙮ 

 

ᐁᑲᐧ ᐊᒥᐁᐧ ᐱᑯ ᐁᐃᔑᐱᒥᐸᑭᑎᓇᒪᐠ ᐅᐅᐁᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐧᔭᐠ ᒋᐊᓄᑲᓇᑲᓄᐊᐧᐨ ᐅᐡᑲᑎᓴᐠ ᐊᒪᐧᔦ ᐱᑎᑫᓭᐊᐧᐨ 

ᐃᐃᒪ ᒪᒪᓂᐃᐧᓂᐠ᙮ ᐁᑲᐧ ᐅᐊᐧᐁᐧ ᐊᓄᑭᓇᑲᐣ ᐊᔕ ᐅᐊᐧᐸᒪᐣ ᐁᐦᐊᐣ ᐅᐡᑲᑎᓴᐣ ᐁᐸᐱᔕᓂᐨ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᑲᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ 

ᐁᑲᐧ ᒪᐊᐧᐨ ᐱᑯ ᑲᐧᔭᐠ ᐃᔑᓭᒪᑲᐣ᙮ 

 

ᐁᑲᐧ NALSC ᐱᒧᒋᑫᐃᐧᐣ ᐊᔕ ᐅᓂᓯᑕᐃᐧᓇᐣ ᐁᑲ ᑲᐧᔭᐠ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᐃᔑᓭᑭᐣ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ 

ᐊᐱᒋᐃᐧᐣ ᐅᐅᒪ ᒥᓯᐁᐧᑲᒥᑯᐠ ᑲᐸᑭᑎᓂᑲᑌᐠ᙮ ᐁᑲᐧ ᐊᒥᐁᐧ ᐊᓂᔑᓇᐯ ᑕᔑᑫᐃᐧᓇᐣ ᐁᐃᔑᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑲᐧᔭᐠ 

ᒋᑕᐱᑕᐃᐧᐡᑲᒪᑲᑭᐣ ᐱᒧᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲᐧ ᑭᔭᐱᐨ ᔓᓂᔭᐣ ᐸᑭᑎᓇᑲᓄᐨ ᐁᑕ ᐅᐅᐁᐧ ᑕᑭᑐᒋᑲᑌ᙮ ᐁᑲᐧ ᐁᐦᐊᐠ ᐅᐅᒪ 

ᐅᑭᒪᐠ NALSC ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐊᔭᐊᐧᐨ ᐊᒥᐁᐧ ᐱᑯ ᐅᐅᐁᐧᓂ ᐁᐃᔑᐱᒥᐊᓂᒧᑕᒧᐊᐧᐨ᙮ 

     

ᑲᑭᒪᒪᓂᑲᑕᐊᐧᑲᓄᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ 

ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᑭᒪᒪᓂᑲᑕᐊᐧᑲᓄᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐊᒥᐁᐧ ᐱᑯ ᐁᐃᔑᐱᒥᐃᐧᒋᔭᐨ ᑲᑭᒪᒪᓂᑲᑕᐊᐧᑲᓄᓂᐨ ᒥᓇ ᑲᑭᐊᐧᐸᑫᓂᐨ 

ᒪᒋᑐᑕᐁᐧᐃᐧᓂᐠ ᐅᒋ ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ ᐃᐧᒋᔭᑲᓄᐊᐧᐨ ᑲᐧᔭᐠ ᒥᓇ ᒋᐊᓂᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᐅᐱᒪᑎᓱᐃᐧᓂᐊᐧᐠ᙮ ᓂᒥᓇᒥᓇᐠ ᒥᓇ 

ᑫᑯᓇᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᑫᑭᐅᑕᐱᓇᒧᐊᐧᐸᐣ ᑫᐃᐧᒋᐦᐃᑯᐊᐧᐨ᙮ ᐁᑲᐧ ᑯᑕᑭᔭᐣ ᑲᐸᑭᑎᓂᑲᑌᑭᐣ ᐃᐧᒋᑫᐃᐧᐣ, ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ, 

ᒧᐡᑭᓀᐱᐦᐃᑫᐃᐧᐣ, ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᐁᑲᐧ ᐁᐃᐧᒋᐊᔭᑲᐧ ᒋᒧᐡᑭᓀᐱᐦᐊᒧᐊᐧᐨ ᐯᐸᓄᐣ ᐊᐱᐣ ᑲᐅᒋᒪᑭᔭᐊᐧᐨ ᒣᑲᐧᐨ 

ᑲᑭᑎᐸᑯᓇᑲᓄᐊᐧᐨ ᐁᑲᐧ ᒥᐡᑯᐨ ᒋᑎᐸᒪᐊᐧᑲᓄᐊᐧᐨ᙮ 

ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᑭᒪᒪᓂᑲᑕᐊᐧᑲᓄᐊᐧᐨ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ  ᓀᑲᐱᐦᐊᓄᐠ ᐁᑲᐧ ᓇᓴᐤ ᑲᐧᔭᐠ ᐊᓄᑭᒪᑲᓄᐣ᙮ ᐊᒥᐁᐧ ᐱᑯ ᑲᔭ 

ᒧᐡᑭᓀᐱᐦᐃᑲᓇᐣ ᐁᐃᔑᐱᒪᑕᑕᑯᓭᑭᐣ᙮ ᐊᐦᐃᐣ ᑲᔭ ᓂᑕᐸᒋᑐᒥᐣ ᑎᐸᒋᒧᐃᐧᒪᓯᓇᐦᐃᑲᓇᐣ, ᓇᑐᑕᒧᐃᐧᐣ, ᐁᑲᐧ ᑕᔑᑫᐃᐧᓇᐣ 

ᑲᑲᑭᐃᐧᑕᒪᑫᐣ᙮ ᐅᐅᐁᐧ ᑲᑭᐊᐦᑭᐊᐧᐠ, ᐊᐦᐃ ᑲᔭ ᓂᑲᓇᐊᐧᐸᑕᒥᐣ ᒋᑎᐸᒋᒧᑕᐊᐧᔭᑲᐧ ᑲᐃᐧᑕᓄᑭᒪᔭᐠ ᐁᑲᐧ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐅᐁᐧ 

ᓂᐱᒧᒋᑫᐃᐧᓂᓇᐣ ᐅᒋ᙮ 
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ᐅᐅᐁᐧ ᒣᑲᐧᐨ, ᒪᒪᐤ ᓂᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐠ ᓂᑕᔭᐊᐧᒥᓇᐠ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑲᐃᔑᑕᑲᐧᐠ᙮ ᐁᑲᐧ ᓄᑯᑭᒥᑫ, ᓂᑭᒥᓂᑯᒥᐣ 

ᐅᐊᐧᐁᐧ ᐅᑭᒪᐃᐧᐣ ᑭᒋᐅᑕᔭᒥᑲᑕᑫ ᐱᒧᒋᑫᐃᐧᐣ (MAG) ᒥᐡᑯᐨ ᑭᔭᐱᐨ ᑫᑕᑭᔭᐠ ᐊᓄᑭᓇᑲᓇᐠ ᒋᐊᔭᐊᐧᐨ ᐅᓴᑦ ᐁᒥᔑᓂᐊᐧᐨ 

ᑲᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᒋᐃᐧᒋᐦᐃᔭᑲᓄᐊᐧᐨ᙮ 

 

ᐊᓄᑭᓇᑲᓇᐠ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ 

ᐊᒥᐁᐧ ᐱᑯ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᓂᑕᓄᑭᓂᓇᑲᓂᓇᓇᐠ ᐁᐃᔑᐱᒥ ᒥᓇᑲᓄᐊᐧᐨ ᒥᐡᑯᐨ ᐊᐊᐧᔑᒣ ᒋᓇᑲᒋᑐᐊᐧᐨ ᒥᓇ ᑲᐧᔭᐠ 

ᒋᐃᐧᒋᐦᐃᔭᐊᐧᐨ ᑲᔭᓄᑲᐊᐧᐊᐧᐨ ᒥᓇ ᐱᑯ ᑕᔑᑫᐃᐧᓇᐣ᙮ 

ᐊᓄᑭᓇᑲᓇᐠ ᐅᑫᐧᓂᐊᐧᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᑲᑭᐃᔕᐊᐧᐨ: 

ᐊᐧᑲᐡᐟ 2016 - ᑕᐣᑕ ᐯ, NALSC ᐱᒧᒋᑫᐃᐧᐣ ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᒪᐊᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐁᑲᐧ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ 

ᓯᑊᑌᑦᐯᕑ 2016 - ᑕᐣᑕ ᐯ, NALSC ᐱᒧᒋᑫᐃᐧᐣ ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᐱᒋᔑᓄᐃᐧᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ 

ᓄᐯᑦᐳᕑ 2016 - ᐊᓄᑭᓇᑲᓇᐠ ᓂᐦᓱᑭᔑᑲ ᑭᐃᔕᐊᐧᐠ ᐊᑕᐊᐧ, ᑭᐃᔑᓂᑲᑌ; ᒪᒥᓇᒋᑫᐃᐧᐣ ᑎᐸᑯᓂᐃᐧᐣ ᐊᔭᒥᐦᐃᐁᐧᐃᐧᐣ 

ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐁᑲᐧ ᐊᐦᐃ ᑲᑭᑭᒋᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᐊᓂᐣ ᑫᑐᒋᑲᑌᑭᐣ ᒪᐊᐧᐨ ᑫᑯᓇᐣ ᑲᑭᒋᐃᔑᓭᑭᐣ ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ 

ᑫᐃᔑᑲᒋᑲᑌᑭᐣ᙮ 

ᒪᑯᔐᑭᔑᓇᓂᐱᓯᑦ - ᐊᐧᓂᓇᐊᐧᑲᐠ NALSC ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᑲᑭᐸᑭᑌᓂᑲᑌᐠ – ᐱᒧᒋᑫᐃᐧᐣ & ᐃᐧᑕᓄᑭᒥᑐᐃᐧᐣ 

ᐁᑲᐧ “ᒪᒥᑎᓀᐣᒋᑲᐣ ᒥᓄᔭᐃᐧᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ” ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑕᐸᑭᑎᓂᑲᑌ ᐃᐃᒪ ᑕᐣᑕ ᐯ ᐁᑲᐧ ᒐᐧᐣ ᐦᐊᐁᐧᕑᐟ ᐅᑲᓂᑲᓂᐡᑲᐣ 

ᓯᑊᑌᑦᐸᐣ ᐱᓯᑦ 20 -21/17᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐊᒥᐁᐧ ᐸᐡᑲᐣ ᐅᐡᑲᑎᓯᐃᐧ ᐅᑭᐱᑎᓂᑫᐠ ᐊᓄᑭᓇᑲᐠ ᐁᑲᐧ ᑫᓂᓇᐊᐧᐨ 

ᐅᐅᐁᐧ ᒋᑭᐦᑭᓄᐦᐊᒪᑯᔭᐠ ᐁᑲᐧ ᐊᔕ ᓇᐱᐨ ᓂᐃᐧᐃᔕᒥᐣ᙮ 

ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᐱᒥᐊᐦᑭᐊᐧᐠ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐱᒥᐸᑭᓂᑎᓂᑲᑌ ᐅᐅᒪ ᓂᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᓇᐣ ᐁᑲᐧ ᑲᓂᑲᓂᐡᑯᒧᐊᐧᐨ ᒐᐧᐃᐢ 

ᑭᕑᐊᐧᐳᕑᐟ ᐁᑲᐧ ᐯᕑᓇᐣ ᒪᐧᔭᐃᐣ ᐃᐧᓇᐊᐧ ᒪᔭᑦ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐊᐧᐠ᙮ 

 

ᓂᑭᔕᒋᒧᐃᐧᐣ: 

ᐁᑲᐧ NALSC ᐱᒧᒋᑫᐃᐧᐣ ᐊᔕ ᐅᓂᓯᑕᐃᐧᓇᐣ ᐁᑲ ᑲᐧᔭᐠ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᐃᔑᓭᑭᐣ ᐅᐅᒪ ᐊᓂᔑᓇᐯ ᐊᐢᑭ 

ᐊᐱᒋᐃᐧᐣ ᐅᐅᒪ ᒥᓯᐁᐧᑲᒥᑯᐠ ᑲᐸᑭᑎᓂᑲᑌᐠ᙮ ᐁᑲᐧ ᐊᒥᐁᐧ ᐊᓂᔑᓇᐯ ᑕᔑᑫᐃᐧᓇᐣ ᐁᐃᔑᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᑲᐧᔭᐠ 

ᒋᑕᐱᑕᐃᐧᐡᑲᒪᑲᑭᐣ ᐱᒧᒋᑫᐃᐧ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓇᐣ ᐁᑲᐧ ᑭᔭᐱᐨ ᔓᓂᔭᐣ ᐸᑭᑎᓇᑲᓄᐨ ᐁᑕ ᐅᐅᐁᐧ ᑕᑭᑐᒋᑲᑌ ᐊᐦᐃᐠ ᐅᑕ ᐅᐅᒪ 

ᑲᐅᒋᐊᐧᐃᐧᒋᐦᐃᐁᐧᔭᐠ᙮ ᐊᒥᐅᒪ ᒪᐊᐧᐨ ᐃᐁᔑᐊᓂᒥᓭᐠ ᐁᑲᐧ ᑲᓂᑲᓂᐡᑲᒧᐊᐧᐨ ᐅᐅᒪ NALSC ᐱᒧᒋᑫᐃᐧᓂᐠ ᒣᑲᐧᐨ 

ᐅᐱᒥᐊᓂᒧᑕᓇᐊᐧ᙮ 

ᐁᑲ ᐃᐡᑲᐧᔭᐨ, ᐊᒥᐁᐧ ᐱᑯ ᑭᔭᐱᐨ ᐁᐃᔑᐱᒥᐃᐧᒋᐦᐃᔭᔭᑲᐧ ᐊᐃᐧᔭᐠ ᐊᐦᐃᐠ ᑲᔭ ᑕᔑᑫᐃᐧᓂᐠ ᐁᐃᔕᔭᐠ ᒥᐡᑯᐨ ᒋᐊᐧᐸᒥᑯᔭᐠ, 

ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᑲᔭ ᓂᑎᔕᒥᐣ ᐁᑲᐧ ᑲᔭ ᒪᐊᐧᐨ ᐁᒪᐡᑭᐃᐧᐊᓄᑭᑕᒪᐊᐧᔭᑲᐧ ᑲᑭᓇ ᐊᓂᔑᓇᐯᐠ᙮ 
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2016-2017 ᒪᒥᓇᒋᑫᐃᐧᐣ ᑎᐸᑯᓂᑫᐃᐧᐣ  ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᐅᐡᑲᑎᐢ ᑎᐸᑯᓂᑫᐃᐧᐣ  

ᐱᒧᒋᑫᐃᐧᐣ  ᐯᔑᑯᐊᐦᑭ ᑲᐃᐧᒋᑲᑌᓂᑭᐣ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

ᐊᓄᑭᐃᐧᓇᐣ ᑲᒋᐅᒋ ᒥᓂᑯᔭᐠ:  

ᐅᑭᒪᐃᐧᐣ ᐅᑕᔭᒥᑕᒪᑫ 189 

ᐅᑕᔭᒥᑕᒪᑫ 48 

ᓫᑯᓫ ᐁᐟ 5 

ᔑᒪᑲᓂᔕᐠ 8 

ᑲᓇᑲᒋᒋᑫᐊᐧᐨ ᑎᐸᑯᓂᑫᐃᐧᓇᐣ 3 

NAPS 1 

CLW 15 

YJ 1 

YI 3 

ᐃᐧᐣ ᐱᑯ 10 

ᑯᑕᑭᔭᐣ 14 

 ------ 

ᒪᒪᐤ ᐊᓄᑭᐃᐧᓇᐣ: 297 

 

ᐊᓄᑭᐃᐧᓇᐣ ᑲᑭᐸᐦᐃᑲᑌᐣ ᐃᔑᓭᐃᐧᓇᐣ:  

ᒪᒪᓂᐃᐧᓇᐣ ᑲᑭᒍᓂᑲᑌᑭᐣ 6 

ᒪᒪᓂᐃᐧᓇᐣ ᑲᐁᐧᐱᓂᑲᑌᑭᐣ 217 

ᑕᔑᑫᐃᐧᓂᐠ ᐃᔑᓭᐃᐧᓇᐣ ᑲᑭᒥᓂᓂᑲᑌᑭᐣ 23 

ᑕᔑᑫᐃᐧᓂᐠ ᐁᑲ ᒪᔑ ᑲᑭᔑᒋᑲᑌᑭᐣ 3 

ᑲᐃᔑᐸᑯᓭᐣᑕᑯᓯᐊᐧᐨ ᑲᓴᑭᒋᔭᑲᓄᐊᐧᐨ 15 

ᑲᓇᐱ ᐃᔑᓂᓴᐊᐧᑲᓄᐊᐧᐨ 

ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ 

26 

 ------ 

ᒪᒪᐤ ᑲᑭᑭᐸᐦᐃᑲᑌᑭᐣ 290 

 ᐊᓄᑭᐃᐧᓇᐣ ᑲᑭᐸᑭᓂᑲᑌᑭᐣ ᓂᐡᑕᑦ 
ᒪᒪᓂᐃᐧᓇᐣ: 

 

ᑭᒧᑎᐃᐧᐣ 84 

ᒥᑲᓱᐃᐧᐣ 67 

ᒥᑯᐡᑲᒋᒋᑫᐃᐧᐣ 18 

ᑭᐱᑯᓂᑫ & ᑭᐱᑎᑫ 3 

ᐁᑭᐅᑕᐱᓇᐠ ᐱᑦᐸᓂᒋᑲᐣ/ᒋᒪᐣ ᐁᑲ 
ᑲᑭᐅᒋᑲᑫᐧᑌᔭᐣ 

17 

ᑲᐱᑯᓇᐠ ᐅᐸᑭᑎᓂᑯᐃᐧᐣ ᐃᓇᑯᓂᑫᐃᐧᐣ 1 

ᑭᐊᐧᐡᑫᐧᐱ ᐱᒥᐱᓱᐃᐧᐣ 1 

ᐁᒥᓂᑫᐧᐨ ᐁᑲ ᑲᑎᐱᑕᓯᐱᐳᓀᐨ 8 

ᑲᒥᑲᑎᑫᐧᐁᐧᐨ 11 

ᑭᒧᑎᐃᐧᐣ ᐁᑎᐯᐣᑕᒪᐣ 36 

ᑯᑕᑭᔭᐣ 51 

 ------ 

ᒪᒪᐤ ᑲᑭᐸᑭᓂᑲᑌᑭᐣ 297 

 

ᒪᒪᐤ ᐊᓄᑭᐃᐧᓇᐣ 
ᑲᐸᑭᑌᓂᑲᑌᑭᐣ/ᑲᑭᐸᐦᐃᑲᑌᑭᐣ/ᑲᔭᓄᑲᑌᑭᐣ: 

 

ᑲᔭᓄᑲᑌᑭᐣ: 206 

+ ᑲᑭᐸᑭᑌᓂᑲᑌᑭᐣ: 297 

- ᑲᑭᐸᐦᐃᑲᑌᑭᐣ: 290 

 ------ 

ᒪᒪᐤ ᐊᓄᑭᐃᐧᓇᐣ ᑲᑭᐸᑭᑌᓂᑲᑌᑭᐣ (ᑲᑭ 

ᐃᐡᑲᐧᐊᐦᑭᐊᐧᐠ): 

213 

 

ᐊᓄᑭᐃᐧᓇᐣ ᑲᑭᐸᑭᓂᑲᑌᑭᐣ ᑲᑭᓇᑲᐧᐦᐊᑲᓀᐨ 

(ᐁᑲᒪᔑ/ᐃᐡᑲᐧᔭᐨ): 

 

ᐁᑲᒪᔑ 38 

ᐃᐡᑲᐧᔭᐨ 259 

 ------ 

ᒪᒪᐤ ᑲᑭᐸᑭᓂᑲᑌᑭᐣ 297 
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Talking Together Program-Annual Report 2016-17 
 

The Talking Together Program has gone through a number of changes this past year, and some of the changes include staffing, 
programming, office space and administration processes. Overall, the Talking Together Program continues to be busy with referrals, 
proposals and service delivery to the Treaty #9 members on and off reserve.  
 
Some of the highlights this past year include the office reconfigured to accommodate another station to allow for another space at 
the 109 Mission Road location. It now houses the manager, two facilitators, one program assistant/coordinator and one 
administrative/reception support and two other staff from finance.   
 
As for other staff, we have facilitators located in Pickle Lake, Timmins and North Bay (CCCN project) and working towards obtaining a 
facilitator in Moose Factory/Moosonee.  However, due to challenges in obtaining a worker in that area, our next step is to house the 
position in Timmins where they will travel extensively up the coast.  
 
Talking Together Program staff attended the Reconciliation through Culturally Appropriate Child Welfare Practices Conference by 
Association of Native Child and Family Service Agencies of Ontario & MNAASGED Child and Family Services held in Sarnia April 26-28, 
2016.  
 
Keynote speakers Cindy Blackstock, Executive Director, First Nations Child & Family Caring Society, Alex Bezzina Deputy Minister, 
MCYS, Dr. Marie Wilson, Former Commissioner, Truth and Reconciliation Commission of Canada. Practitioners, community 
members, policy-makers, researchers and other stakeholders were brought together to highlight best and promising practices in 
community-based child welfare prevention programs and services, and to dialogue on ways to best support Aboriginal children, 
families and communities.  Educational and practical topics included; Approaches to reconciliation in child welfare, Aboriginal 
approaches to child welfare, culturally informed mainstream child welfare practices, Aboriginal approaches to alternative dispute 
resolution, Successful community-based prevention and intervention programs and services and new and emerging research in 
Aboriginal child welfare. We presented the Talking Together Program on day one and two of the conference, both presentations 
were successful with large number of participants attending.  Most importantly, participants appreciated the mock Circle where a lot 
of good dialogue ensued throughout each presentation.  Since then we have received requests for presentations from individual  
groups and organizations.  All staff gained new learning, sharing and education on discussions, workshops and presentations that 
they can apply to their daily work activities here at Talking Together.  
 
As part of a MCYS AADR project Six Nations Justice Program was the successful candidate in developing an AADR curriculum.  They 
visited a number of communities across Ontario; and conducted focus groups and one on one interviews with individuals who 
practice AADR.  The outcomes of the core curriculum are to: Increase the capacity of existing Aboriginal ADR facilitators to provide 
effective Aboriginal ADR services, and to build consistency in the provision of training to facilitators across the province, and increase 
awareness and understanding of Aboriginal ADR services among CASs, the legal community (e.g. judiciary, legal counsel for 
children/families) and other relevant community partners (e.g. Aboriginal and non-Aboriginal community agencies)  to promote the 
uptake of Aboriginal ADR services as an alternative to court in child protection disputes.  
 
Project assistant Stephanie Morningstar connected with our office and has met with a number of our facilitators as a group and 
individually.  Currently, they are tentatively scheduled to come to Thunder Bay to provide their new AADR curriculum training to our 
staff.  
 
One of the initiatives TTP is working on is an expansion to the program.  We have developed and submitted a couple of proposals, 
one to the Ministry of Children and Youth Services $384k and one to Aboriginal Affairs and Northern Development Canada for 
$774k.  We are looking for dollars to hire more facilitators and administrative support to address the carryover referrals in the 
program and to continue to reach families who are in need of AADR in the Treaty#9 area on and off reserve. The proposals also  
include capacity building in each area and working with other organizations i.e. Victim Witness Services, Shelters, Hospitals, 
Treatment Centers…etc. One of the main targets that need to be addressed is additional workers in the coastal communities to 
address the high number of referrals.  In addition to the above we are planning to look at Mediation as part of expansion and hope 
to develop a plan that entails mediation services along with AADR. 
 
As a follow up to previous meetings with Marion Jocko OCL-Office of the Children’s Lawyer, Deputy Grand Chief Anna Betty 
Achneepineskum and Carolyn Leach OCL counsel, Talking Together has worked diligently to send OCL notice forms out when there is 
a need for legal representation for a child where a prescribed method of ADR is proposed.  The Children’s lawyer may provide legal 
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representation to the child if appropriate when resolving issues relating to a child or a plan for the child’s care.  This has been a new 
process for us but is an important one when representing the child.  As part of a tracking strategy TTP is in process of completing the 
notice form for ADR proposed under the Child and Services Act. Once the form is completed and reviewed OCL will be able to 
provide support to the child based on case criteria.  This process may slow down some continuity of the program but it is our hope 
that the child will receive more support in their child protection matter 
 
A number of updates have been made to our referral most importantly OCL contact and level of risk.  This ensures level of urgency 
and quick response to the file and client.  
 
NAN’s Child Welfare Summit took place on February 21-23, 2017 here in Thunder Bay and TTP staff participated throughout the 
week.  As part of NAN’s reform strategy we engaged in breakout sessions (Partnerships, Advocacy, Strategic Planning, Wholistic 
Wellness and Community Values, Better Outcomes for Children and Youth, and First Nations Jurisdiction) over a two day period.  On 
the last day Celina presented the Talking Together Program and shared success stories and how the process of using a circle in a 
restorative practice can put families and communities back together.  
 
During NALSC April training we invited Cynthia Wesley-Esquimaux to participate in our Talking Together mock Circle. She is serving 
as the 1

st
 Indigenous Chair on Truth and Reconciliation on behalf of Lakehead University Thunder Bay and Orillia campus.  The Circle 

went well lead by Heather Napash from the Thunder Bay office.  It gave Cynthia and NALSC staff the opportunity to learn about the 
TT Circle process and how it could be utilized by families, agencies, organizations and communities.  
 
A number of staff participated in a Residential Program: Beauty for Ashes designed to educate and train individuals on how to  
interact with, work with and respond to those whose lives have been impacted by trauma, domestic violence, abuse & neglect.  It 
built on effective communication skills and staff joined others in a healing journey by exploring stories and events that touched their 
lives.  Topics were presented through large group training and explored in a small group setting.  This program was instrumental in 
strengthening staff morale, aftercare, debriefing and building on skills needed when working with our clients and each other.  
 
Talking Together has worked with Sam Wesley Regional Coordinator Ininiwak E Wichihitochik Victim Services on a presentation that 
was developed via Mamowihitowin of the Omushkegowuk Resolution No. 2016-09-15 Support for Nishnawbe Aski Nation Legal 
Services Talking Together Program.  We had a number of tele-meetings and worked diligently with Sam and her staff to do a 
training/presentation in Timmins.  We had 12-15 participants with most coming from the coastal communities.  We also had a 
strategic planning session in the afternoon on how Talking Together can be utilized in the communities.  It was a great start to a new 
relationship in capacity building.  We hope to follow up with a conference call meeting with Sam and her staff within the next 
quarter.   
 
Activity Overview  
 
Meetings 
TTP Staff Meetings (8), Advisory Committee Meetings (3), Moose Factory Health Service Meeting (1), NALSC Strategic Planning 
Meeting (1), AADR Curriculum Six Nations Focus Group Meeting (2), Kunuwanimano Meeting (1), NALSC TTP CAS Meetings & 
Consults (11), CCCN Meetings (5), Children's Aid Society Nipissing/Parry Sound Meeting (1), Moose Factory Payukotayno CFS 
Meeting (2) 
 
Presentations and Training 
Northern College, Dilico (3), Children's Aid Society Nipissing/Parry Sound, Geraldton Career Fair, Association of Native Child & Family 
Service Agencies Conference-Sarnia, Moosonee IFC, Kunuwanimano Kapuskasing CAS, AADR Symposium Toronto, Tikinagan Thunder 
Bay Office, Neskantaga FN, Pelican Falls Career Fair, Temagami FN, Confederation College, Slate Falls FN, Ininiwak E Wichihitochik 
Victim Witness Moose Factory & Coastal Area, Nipissing FN CCCN, Dokis FN CCCN, Wasaukasing FN CCCN, NALSC Open House FWFN, 
NALSC Open House Sioux Lookout, NALSC Staff Training, Cultural Competency Training TIFC, NAN Summit, Court (31) 
 
 
 

Talking Together Program Statistical Report April 1, 2016 to March 31, 2017 

 

Talking # Open New Client # of Cases # of # of Cases # of # of # of Circle # of 
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Together 
Program 
Service 
Area 

Files 
Carried 
Forward at 
April 1/16 

Files 
Opened 
During the 
Year 

on Wait 
List at 
end of 
Fiscal 
Year 

Circles 
Held 
during the 
Year 

where 
Agreement 
reached 
during the 
Talking 
Together 
Circle 

Children 
who are 
the focus 
of Talking 
Circle 

Families 
Involved 

Participants Participant 
Surveys 
Completed 
and 
Returned 

James Bay 19 20 23 35 5 116 39 181 
 

50 

Timmins 16 34 19 54 14 103 50 308 
 

111 

Sioux 
Lookout 

15 27 32 19 6 91 42 111 
 

51 

Thunder 
Bay 

16 35 31 27 11 118 51 155 
 

128 

 
Total 

 
66 

 
116 

 
105 

 
135 

 
36 

 
428 

 
182 

 
755 
 

 
340 

 

Nishnawbe-Aski Legal Services Talking Together Program 
Participant Satisfaction Surveys-April 2016-March 2017 

 
A total of 342 surveys were completed by circle participants - April 2016-March 2017. 
Did you understand why the Circle was convened? 

Yes - 285  No - 0   Somewhat – 10  Not Selected - 30 
What was your role in the circle? 

CAS Representative 69 Parent 67  Family Support 42 Family Service Worker 38 
Lawyer 1  Extended Family 19 Community Resource 29 Counsellor 7  
Other 38  Band Council Rep  11 Elder 27   

Please indicate the extent to which you believe the circle was helpful to YOU 
Very Helpful 198  Helpful 134 Not very helpful 2 

Please indicate the extent to which you believe the circle was helpful to OTHERS 
 Very Helpful 207  Helpful 131 Not Very Helpful 1 
Please indicate the extent to which you think the Circle Facilitator was prepared for the circle 

Very Well Prepared 222 Prepared 118 Not Well Prepared 2 
Please indicate the extent to which you think the Circle Facilitator remained neutral throughout the process 

Very Neutral 219  Neutral 112 Not Very Neutral 2  
How likely is it that you would recommend the circle process to someone else who was in need of an alternative dispute 
resolution? 
 Very Likely 240  Likely 83  Not Very Likely 3  Not Selected 2 

Some of the Comments/Feedback 

 Circles are always so positive & 99% of the time the outcome is positive & great. 

 Very well prepared and very positive experience. 

 The circle was excellent. I enjoyed the frank & open discussions & the prayers. This is an absolutely essential process to 
Aboriginal ADR. 

 This is my first circle, everyone was able to communicate and cooperate.  

 The circle was nonjudgmental. Participants were supportive and encouraging to the family. 

 All the things we did today were pretty awesome things made sense today. Everything worked out. 

 A strong supportive circle is a good step for the family. 

 Always honoured to help families in the TTC process. Keep up the excellent work! 

 Very helpful & neutral kept the main goals in mind and meeting on track. Thank you so much. 

 We need to be able to share this information to others who need help. 

 To spread the work so that other families can use the circle as a means to settle disagreements. 

 Circles provide great opportunity for all to participate and continue the journey in a positive productive way! 

 Circles bring the families back together. 

 Wonderful work – keep it up. 
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 Great work, very happy with progress and focus on the children. 

 Circle was very good, good plan, good outcome for family. 

 It was very neutral & helped all parties involved to understand the child protection concerns/risk/safety. 

 Everything was very good-everyone seemed to listen well and treat each other respectfully. Thank you for your help. 

 The circle was very good. I felt safe in the circle and able to speak freely. 

 This circle was very beneficial in planning for the family. 

 Sharing with grandparents and Child Care workers was good to hear and listen!! 

 I feel that the Circle accomplished much and has set a direction for the better for all concerned. Very Well Done! 

 Very positive, uplifting for my client and myself as the case manager. 

 Steps are important-a great effort at planning and prep on everyone’s part was refreshing. 

 Always satisfied with the Circle process. Keep up the great work! 

 

TALKING TOGETHER PROGRAM–COMMUNITY VISIT/EVENT/PRESENTATIONS EVALUATIONS-APRIL 1, 2016 TO MARCH 31, 

2017 
Participants are surveyed at community visits and presentations – Two Hundred and Twenty Five (225) surveys were completed and returned, and 

the following are the responses and comments: 

RATE FROM 1-5(1=POOR/5=EXCELLENT) 1 2 3 4 5 

The overall quality of the presentation was good 
 

1 1 4 38 182 

How likely are you to use the information you learned? 
 

5 14 28 56 121 

How useful were the hand-outs? 
 

2 9 8 64 137 

The meeting room was appropriate  
 

1 3 4 17 150 

What is your overall satisfaction of this session? 
 

2 2 6 46 165 

Please rate the overall coordination of the event 
 

0 1 5 60 133 

 
Some of the Comments/Feedback  
→ I liked the talking together circle.  It gave me an idea of how they work and the process of it.  The presentation was excellent and I learned a lot 
of new information.  Very useful. 
→ The presentation flowed easily from point to point for the process.  Would like to invite you to do a small presentation to our clients. 
→ Excellent presentation!  I’ve been in many circles and have seen great success with family reunification. 
→ It was very informative a constructive way to think about child welfare.  Keep up the good work.  Strong circle, strong people. 
→ The presentation was very thorough.  I really enjoyed the mock presentation in the cultural room. 
→ Very useful and thank you for sharing – always encouraging to hear success stories – gives HOPE!!  Thank you! 
→ I like how the speaker was very informative when questions were asked.  I came in late but thank you for handing out information booklets.  This 
will be very important to know if I work in the field, that way families can be connected to support. 
→ Presenters spoke at a perfect pace.  It wasn’t forced or sounded robotic.  Thanks for coming to our classroom today!! 
→ Speakers were clear and knowledgeable and passionate about the program and content they were sharing.  All new information to most people 
in the group so it was very helpful.  Thank you! 
→ I never know about this program, it would be good to see more presentations like this around the community to inform more people. 
→ From the information given the goal/process was clear and interesting.  Responsive/answered questions thoroughly.  Showed strong passion for 
what’s being done and why.  Didn’t know much about this organization/program, but I find it interesting/good to know that this is available, it’s 
more healing/working towards best interest of children and working with families as a whole, instead of getting involved with court (and other 
things) this offers culturally competent resources. 
→ I liked that it let me know that there are other agencies and options out there that I can utilize if needed.  Very informative.  Good job. 
→ Role playing the circle really helped to understand how everything works and what exactly goes on. 
→ The script circle allows the learner to visualize your sessions.  Thank you for extensive knowledge and tips for facilitation.  Full training must be 
awesome. 
→ Talking Together Program seems like a useful alternative to turn to when Children Services are involved 
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ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ-ᐯᔑᑯᐊᐦᑭ ᑎᐸᒋᒧᐃᐧᐣ 2016-17 
 

ᑐᑲᐣ ᐊᓄᑭᓇᑲᓇᐠ, ᐱᒧᒋᑫᐃᐧᓇᐣ, ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ, ᐁᑲᐧ ᓂᑲᓂᑕᒪᑫᐃᐧ ᑐᑕᒧᐃᐧᓇᐣ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ, ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒪᐊᐧᐨ 

ᐱᑯ ᐱᒥᐅᑕᒥᓭ ᐃᐧᒋᐃᐁᐧᐃᐧᓂᐠ, ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᓂᐠ, ᐁᑲᐧ ᑲᒥᓇᐨ ᐃᐧᒋᐁᐧᐃᐧᓇᐣ ᑐᕑᐃᑎ #9 ᑕᔑᐃᐧᓂᐠ ᓇᐣᑕ ᑕᐃᐧᓂᐠ ᐊᐃᐧᔭᐣ 

ᑲᐃᔑᑲᐯᔑᓂᐨ᙮ 

 

ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᐊᑎᐟ ᑲᑭᑐᒋᑲᑌᑭᐣ ᑲᑭᐊᐦᑭᐊᐧᐠ ᑐᑲᐣ ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᐃᑭᐅᑎᓂᑲᑌᐠ ᒥᐡᑯᐨ ᑯᑕᐠ ᒋᐊᔭᐠ ᑫᑕᓇᓄᑭᓇᓂᐊᐧᐠ ᐃᐃᒪ 109 

ᒥᔑᐣ ᒥᑲᓇᐠ ᐃᔑᑕᑲᐧᐣ᙮   ᐁᑲᐧ ᐅᐅᒪ ᐅᑭᒪ, ᓂᔑᐣ ᐊᔭᒥᐦᐃᐁᐧ ᐊᓄᑭᓇᑲᓇᐠ, ᐯᔑᐠ ᑲᐅᒋᐃᐧᒋᑕᐧᐨ/ᐅᐊᐧᐁᐧᓇᒋᑫ ᐁᑲᐧ ᐯᔑᐠ 

ᐅᔑᐱᐦᐃᑫᐃᐧᓂᓂ/ᒪᒋᑭᑐᐣ ᑲᑲᓇᐁᐧᐣᑕᐠ ᐊᓄᑭᓇᑲᐣ ᐁᑲᐧ ᓂᔑᐣ ᐊᓂᑭᓇᑲᓇᐠ ᔓᓂᔭᓇᐣ ᑲᐱᒧᓇᐊᐧᐨ ᐁᑲᐧ ᐊᒥᐁᐧ ᐅᑫᐧᓂᐊᐧᐠ ᐅᐅᒪ 

ᐁᐃᔑᐅᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᐊᐧᐨ᙮ 

 

ᐁᑲᐧ ᑯᑕᑭᔭᐠ ᐊᓄᑭᓇᑲᓇᐠ, ᐃᐃᒪ ᐃᔑᑕᓇᓄᑭᐊᐧᐠ ᐅᑲᓯᓴᑲᐦᐃᑲᓂᐠ, ᑎᒥᐣᐢ, ᐁᑲᐧ ᓇᐧᕑᐟ ᐯ (CCCN ᐱᒧᒋᑫᐃᐧᐣ) ᐁᑲᐧ ᑲᔭ ᓂᑕᓄᑲᑕᒥᐣ 

ᐊᓄᑭᓇᑲᐣ ᒋᐊᔭᐨ ᐃᐃᒪ ᒧᐢ ᐸᐠᑐᕑᐃ/ᒧᓯᓂ᙮ ᐁᑲᐧ ᔕᑯᐨ ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᐊᓂᒪᐣ ᒋᑭᐅᑎᓇᑯᓄᐨ ᐊᓄᑭᑲᓇᑲᐣ ᐃᐃᒪ ᒋᑕᓇᓄᑭᐨ, ᐁᑲᐧ 

ᒥᐡᑯᐨ ᐊᓄᑭᓇᑲᐣ ᐊᐦᐃᐠ ᑎᒥᐣᐢ ᒋᐅᒋᑕᓇᓄᑭᐨ ᓄᐃᐧᑐᑕᒥᐣ ᒥᐡᑯᐨ ᓴᓴᑯᓇᐠ ᒋᐊᐣᑕᐃᐧ ᐊᓄᑭᑕᒪᑫᐨ ᐅᐅᒪ ᓇᓂᔭᐦᐃᐠ ᑭᒋᑲᒥᐠ ᑲᐃᔑᑕᑲᐧᐠ 

ᐅᐅᐁᐧ ᑕᔑᑫᐃᐧᐣ᙮ 

 

ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐊᓄᑭᓇᑲᓇᐠ ᒋᐃᔕᐊᐧᐠ ᒥᓂᓂᑫᐃᐧᐣ ᑲᑭᐊᓂᒧᑌᐠ ᐅᐅᒪ ᐊᓂᔑᓇᐯᐃᐧ ᑲᒥᓇᐧᔑᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ 

ᐃᔑᒋᑫᐃᐧᓇᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᐁᐦᐊ ᑲᑭᐅᓇᑐᐨ ᐱᒧᒋᑫᐃᐧᐣ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᐢ ᐁᑲᐧ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐊᓄᑭᐃᐧᑲᒥᑯᐣ ᐅᐅᒪ 

ᐅᐣᑌᕑᐃᔪ ᐁᑲᐧ MNAASGED ᐊᐊᐧᔑᐢ ᐁᑲᐧ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᐅᐅᒪ ᑲᑭᑕᔑᑐᒋᑲᑌᐠ ᓴᕑᓂᔭ ᑕᐃᐧᓂᐠ ᐁᐱᕑᐅᓫ ᐱᓯᑦ 26-28, 

2016᙮ 

 

ᑲᑭᐊᔭᒥᐊᐧᐨ ᓯᐣᑎ ᐱᓫᐊᐠᐃᐢᑕᐧᐠ, ᐅᐅᒪ ᐅᒪᑭ, ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᐢ ᐁᑲᐧ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ, ᓫᐃᐠᐢ ᐯᓯᓇ, ᐊᓂᑫ ᐅᑭᒪ, MCYS, 

ᑫᑌ ᐊᓄᑭᓇᑲᐣ ᐅᐅᒪ ᑌᐯᐤᐃᐧᐣ ᐁᑲᐧ ᒥᓂᓂᑫᐃᐧᐣ ᐊᓄᑭᑕᒪᑫᐃᐧᐣ ᐅᐅᒪ ᑲᓇᑕ᙮ ᑭᒋᐊᓄᑭᓇᑲᓇᐠ, ᑕᔑᑫᐃᐧᓂᐠ ᐊᐃᐧᔭᐠ ᑲᐅᒋᐊᐧᐨ, 

ᐅᓇᔑᐁᐧᐃᐧ ᐅᐊᐧᐁᐧᓇᒋᑫᐠ, ᐅᓇᓇᑕᐃᐧᑭᑫᐣᒋᑫᐠ ᐁᑲᐧ ᒥᓇ ᑯᑕᑭᔭᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑭᒪᐊᐧᑐᓇᑯᓄᐊᐧᐠ ᒋᐊᐧᐸᑕᐦᐃᐁᐧᐊᐧᐨ ᑲᒥᓄᓭᑭᐣ ᒥᓇ 

ᑲᒥᓇᐧᔑᑭᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᐃᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ ᑲᐅᒋᐊᓄᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ ᐃᐧᒋᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᑲᐧ 

ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ, ᒥᓇ ᐁᑭᐊᓂᒧᒋᑲᑌᐠ ᐊᓂᐣ ᑲᐧᔭᐠ ᑫᐃᔑᐃᐧᒋᐊᑲᓄᐊᐧᐨ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔕᐠ, ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐁᑲᐧ ᑕᔑᑫᐃᐧᓇᐣ᙮ ᐁᑲᐧ 

ᐅᑫᐧᓂᐊᐧᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐁᑲᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ ᑲᑭᐊᓂᒧᒋᑲᑌᑭᐣ: ᐊᓂᐣ ᑫᑐᒋᑲᑌᑭᐣ ᒥᓂᓂᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ, 

ᐊᓂᔑᓇᐯ ᐃᔑᑫᐃᐧᐣ ᑫᐊᐸᑕᐠ ᒥᓂᓂᑲᑌᐠ ᐊᓂᔑᓇᐯ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ, ᐁᑲᐧ ᒥᓇ ᐅᑫᐧᓂᐊᐧᐣ ᒣᑲᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ 

ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ ᑲᑐᒋᑲᑌᑭᐣ, ᐊᓂᔑᓇᐯᐃᐧ ᐃᔑᒋᑫᐃᐧᓇᐣ ᒋᐊᐸᑕᑭᐣ ᑲᐃᐧᒥᓂᓂᑲᓂᐊᐧᐠ, ᑲᐧᔭᐠ ᑕᔑᑫᐃᐧᐣ ᑭᐱᑎᓂᑫᐃᐧ 

ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᒋᑕᑲᐧᑭᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒥᓇ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᐁᑲᐧ ᑲᔭ ᒥᓇ ᐅᐡᑭ ᓇᓇᑲᒋᒋᑫᐃᐧᐣ ᓇᐣᑕ ᒣᑲᐧᐨ ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ ᑲᑐᒋᑲᑌᐠ 

ᐅᐅᐁᐧ ᐊᓂᔑᓇᐯᐃᐧ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ᙮ ᓂᑭᑎᐸᒋᑕᒥᐣ ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒪᒪᐤ ᓂᔓᑭᔑᑲ, ᐁᑲᐧ ᑲᐧᔭᐠ 

ᑭᐃᔑᓭᐊᐧᓄᐣ ᒪᐊᐧᐨ ᐱᑯ ᑭᒥᔑᓂᐊᐧᐠ ᑲᑭᐱᓇᑐᑕᑯᔭᑲᐧ ᐅᐅᐁᐧ ᑲᑭᑎᐸᒋᒧᔭᐠ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᒪᐊᐧᐨ ᑭᑭᒋᐃᓀᐣᑕᑲᐧᐣ, ᑲᑭᐱᔕᐊᐧᐨ 

ᐁᑭᒧᓀᐣᑕᒧᐊᐧᐨ ᑲᑭᐊᐧᑕᒧᐊᐧᐨ ᑲᑌᑎᐸᓇᐱᓇᓂᐊᐧᐠ ᑲᑭᐊᓂᒧᑕᒪᐠ ᐁᑲᐧ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑭᑲᑫᐧᑕᐧᓂᐊᐧᐣ ᐅᐅᒪ ᑫᓂᓇᐊᐧᐨ ᑲᑭᑎᐸᒋᒧᔭᐠ᙮ ᐁᑲᐧ 

ᐊᔕ ᓂᐱᓇᓇᑐᒥᑯᒥᐣ ᐊᐃᐧᔭᐠ ᐁᑲᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᒋᐊᐣᑕᐃᐧ ᑎᐸᒋᒧᑕᐊᐧᔭᑲᐧ᙮ ᑲᑭᓇ ᐊᓄᑭᓇᑲᓇᐠ ᑭᒋᐅᐡᑭ ᑭᑫᐣᑕᓱᐊᐧᐠ, ᒥᓇ 

ᐁᑭᐊᐧᐸᑕᒧᐊᐧᐨ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑲᑭᐊᓂᒧᒋᑲᑌᐠ, ᑭᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᒥᓇ ᐃᐧᑕᒪᑫᐃᐧᓇᐣ ᑲᑭᐸᑎᓂᑲᑌᑭᐣ ᒋᐊᐸᒋᑐᐊᐧᐨ ᐅᐅᒪ ᒪᒪᐤ 

ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᓂᐠ᙮ 

 

ᐁᑲᐧ ᐅᐅᐁᐧ MCYS AADR ᐱᒧᒋᑫᐃᐧᐣ ᓂᑯᑕᐧᓱ ᑕᔑᑫᐃᐧᓇᐣ ᐅᓇᑯᓂᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐃᔑᑲᓇᐊᐧᐸᒋᑲᑌ ᑲᑭᐅᔑᑐᐨ ᐅᐅᐁᐧ 

AADR ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ᙮ ᐁᑲᐧ ᑲᔭ ᐅᑭᑭᐃᐧᑕᓇᐊᐧ ᓇᓇᑲ ᑕᔑᑫᐃᐧᓇᐣ ᐅᐅᒪ ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ; ᐁᑭᐃᐧᑕᓄᑭᒪᐊᐧᐨ ᐊᐃᐧᔭᐣ ᒥᓇ 

ᐁᑭᐸᐱᑎᑫᐁᐧᔑᒪᐊᐧᐨ ᐊᐃᐧᔭᐣ ᐅᐅᐁᐧ AADR ᑲᑐᑕᒥᓂᐨ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑲᑭᐅᒋᐅᔑᒋᑲᑌᐠ: ᐊᐊᐧᔑᒣ ᒋᐊᓂᒥᔑᓂᐊᐧᐠ 

ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᔑᐯᐃᐧ AADR ᐊᓄᑭᓇᑲᓇᐠ ᒥᐡᑯᐨ ᑲᐧᔭᐠ ᒋᐃᐧᒋᑐᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ ᐊᓂᔑᓇᐯᐃᐧ ADR ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ, ᐁᑲᐧ ᒥᓇ ᑲᐧᔭᐠ 

ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒋᒥᓇᑲᓄᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓄᑭᓇᑲᓇᐠ ᐅᐅᒪ ᒥᓯᐁᐧ ᐅᐣᑌᕑᐃᔪ, ᐁᑲᐧ ᒥᓇ ᑲᐧᔭᐠ ᐊᐊᐧᔑᒣ ᒋᑭᑫᐣᑕᑲᐧᑭᐣ ᒥᓇ 

ᒋᓂᓱᒋᑲᑌᑭᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐊᓂᔑᓇᐯᐃᐧ ADR ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᐅᐅᒪ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᓂᐠ ᑫᐃᔑᐊᐸᑕᑭᐣ, ᒥᓇ ᐅᓇᑯᓄᑫᐃᐧ 

ᑕᔑᑫᐃᐧᓂᐠ (ᑐᑲᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ, ᑲᐃᐧᒋᔭᑲᓄᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ/ᑎᐯᐣᒋᑫᐃᐧᓇᐣ) ᐁᑲᐧ ᑲᔭ ᑯᑕᑭᔭᐣ ᑲᐅᒋᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ (ᑐᑲᐣ ᐊᓂᔑᓇᐯ 

ᐁᑲᐧ ᐁᑲ ᐊᓂᔑᓇᐯ ᐱᒧᒋᑫᐃᐧᓇᐣ) ᒥᐡᑯᐨ ᑲᐧᔭᐠ ᒋᐱᒧᒋᑲᑌᑭᐣ ᐊᓂᔑᓇᐯᐃᐧ ADR ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᐊᐦᐃ ᑐᑲᐣ ᐊᓂᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ 

ᑫᐃᔑᓇᑲᐧᐠ ᑭᐡᐱᐣ ᐊᐊᐧᔑᐢ ᑲᒪᒋᓭᓂᐠ ᐅᑲᓇᐁᐧᓂᒥᑯᐃᐧᐣ᙮ 

 

ᐁᑲᐧ ᐊᓄᑭᓇᑲᐣ ᐃᐡᑌᐸᓂ ᒪᐧᕑᓂᐣᐠᐃᐡᑕᕑ ᑭᐱᔓ ᐅᐅᒪ ᓂᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᑯᓇᐣ ᐁᑲᐧ ᐁᐦᐊᐣ ᐅᑭᐱᐊᐧᐸᒪᐣ ᐊᓄᑭᓇᑲᓇᐣ ᐁᑲᐧ ᒥᓇ ᐊᑎᐟ 

ᐅᑭᐸᐯᔑᑯ ᐊᐧᐸᒪᐣ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᒣᑲᐧᐨ, ᒪᓯᓇᐦᐃᑲᓯᐊᐧᐠ ᑲᔦᐱᑯ ᒥᓇ ᒋᐱᔕᐊᐧᐨ ᐅᐅᒪ ᑕᐣᑕ ᐯ ᒋᐱᒥᑫᐧᐊᐧᐨ ᐅᐅᐁᐧ ᐅᐡᑭ AADR 

ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᐁᑲᐧ ᒥᓇ ᒋᑭᐦᑭᓄᐦᐊᒪᐧᐊᐧᐊᐧᐨ ᐊᓄᑭᓇᑲᓇᐣ᙮ 
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ᐯᔑᐠ ᑫᑯᓂᓂ ᐅᑫᐧᓂᐊᐧᐣ TTP ᐃᔑᒋᑫᐃᐧᓇᐣ ᐅᑕᓄᑲᑕᐣ ᐊᐦᐃ ᒋᓇᑭᓂᑲᑌᐠ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ᙮ ᐊᔕ ᓂᑭᐅᔑᑐᒥᐣ ᒥᓇ ᓂᑭᐸᑭᑎᓇᒥᐣ 

ᔓᓂᔭᐃᐧ ᓇᑐᑕᒪᐃᐧᓇᐣ, ᐯᔑᐠ ᐅᐅᒪ ᐅᑭᒪᐃᐧᓂᐠ ᐊᐊᐧᔑᔕᐠ ᐁᑲᐧ ᐅᐡᑲᑎᓴᐠ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ $384k ᐁᑲᐧ ᑯᑕᐠ ᐊᓂᔑᓇᐯᐃᐧ ᐁᑲᐧ 

ᑭᐁᐧᑎᓄᐠ ᒪᒋᒋᑫᐃᐧᐣ ᑲᓇᑕ ᐁᑲᐧ ᒪᒪᐤ $774k ᓂᑭᓇᑐᑕᒥᐣ᙮ ᓂᓇᓇᑕᐃᐧᔓᓂᔭᐁᐧᒥᐣ ᑭᔭᐱᐨ ᐊᓄᑭᓇᑲᓇᐠ ᓇᓇᑲ ᑲᐃᓇᓄᑭᐊᐧᐨ 

ᒋᐊᓄᑭᑕᒪᑫᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ ᐃᔑᓭᐃᐧᓇᐣ ᑲᑐᒋᑲᑌᑭᐣ ᐅᐅᒪ ᐱᒧᒋᑫᐃᐧᓂᐠ, ᐁᑲᐧ ᑭᔭᐱᐨ ᒋᐃᐧᒋᔭᑲᓄᐊᐧᐨ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᐅᐁᐧ AADR 

ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᑲᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐅᐅᒪ ᑐᕑᐃᑎ #9 ᑕᔑᑫᐃᐧᓂᐠ ᐁᑲᐧ ᐊᑲᐧᒋ ᑕᔑᑫᐃᐧᓂᐠ ᐊᐃᐧᔭᐠ ᑲᐃᔑᑲᐯᔑᐊᐧᐨ᙮ ᐊᐦᐃ ᑲᔭ ᐊᔑᐨ 

ᓂᓇᑐᑕᒪᒥᐣ ᐊᓄᑭᐃᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᒋᐸᑭᑎᓂᑲᑌᐠ ᐁᑲᐧ ᒋᐃᐧᑕᓄᑭᒪᑲᓄᐊᐧᐨ ᑯᑕᑭᔭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᑐᑲᐣ ᒪᒋᓭᐃᐧᐣ ᐃᐧᒋᐃᐁᐧᐃᐧ 

ᐱᒧᒋᑫᐃᐧᐣ, ᑲᐯᔑᐃᐧ ᐊᐧᑲᐦᐃᑲᓇᐣ, ᒪᐡᑭᑭᐃᐧᑲᒥᑯᐣ, ᐃᐧᒋᐃᐁᐧᐃᐧᑲᒥᑯᐣ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᒪᐊᐧᐨ ᐯᔑᐠ ᑲᑲᓇᐊᐧᐸᒋᑲᑌᐠ ᐊᓄᑭᓇᑲᓇᐠ 

ᒋᓇᑭᔭᑲᓄᐊᐧᐨ ᐃᐃᒪ ᐅᒪᐡᑭᑯᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᔑᑕᑲᐧᑭᐣ ᒥᐡᑯᐨ ᒋᐊᓄᑲᑕᒧᐊᐧᐨ ᐊᔕ ᑲᒥᔑᓇᑎᓂᓂᑭᐣ ᐃᔑᓭᐃᐧᓇᐣ᙮ ᐁᑲᐧ ᐊᒥᐁᐧ ᐱᑯ 

ᔕᑯᐨ ᑭᔭᐱᐨ ᑫᐃᔑᐱᒥ ᓇᑭᓇᒪᑭᐣ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᑲᐧ ᑲᔭ ᓂᐸᑯᓭᐣᑕᒥᐣ ᒋᐅᔑᑐᔭᐠ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ ᑕᐱᐡᑯᐨ ᐅᐅᐁᐧ ᒋᐃᐧᒋᒋᑲᑌᐠ AADR 

ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ᙮ 

 

ᐁᑲᐧ ᑲᑭᒪᐊᐧᒋᔭᔭᑲᐧ ᐁᐦᐊᐠ ᒣᕑᐃᐊᐣ ᒐᐧᐠᑯ OCL ᒪᓯᓇᐦᐃᑫᐃᐧᑲᒥᐠ ᐊᐊᐧᔑᔑᐃᐧ ᐅᑕᔭᒥᑕᒪᑫ, ᑭᒋᐅᑭᒪᑲᓀᐡ ᐊᓇ ᐯᑎ ᐊᒋᓂᐱᓂᐢᑲᑦ ᐁᑲᐧ 

ᑫᕑᐅᓫᐊᐣ ᕑᐃᐨ ᐅᑕᔭᒥᑕᒪᑫ, ᐁᑲᐧ ᑲᒪᒪᐤ ᐊᓂᒧᑕᒪᑎᔭᐠ ᒪᐊᐧᐨ ᒥᓄᓭᒪᑲᐣ ᐊᐦᐃᐣ ᐅᑕ ᑲᔭ ᒪᓯᓇᐦᐃᑫᐃᐧ ᒧᐡᑭᓀᐱᐦᐃᑲᓇᐣ ᑲᐃᔑᓂᔕᐦᐊᒪᐠ 

ᑭᐡᐱᐣ ᐅᑕᔭᒥᑕᒪᑫ ᑲᓇᑕᐁᐧᐣᑕᑯᓯᐨ ᒋᐃᐧᒋᐊᐨ ᐊᐱᐣ ᐅᐅᐁᐧ ᐊᐊᐧᔑᐢ ADR ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᑲᐃᐧᐊᐸᑕᓂᓂᐠ᙮ ᑭᔭᑦ ᐱᑯ ᑲᔭ ᐊᐊᐧᔑᔑᐃᐧ 

ᐅᑕᔭᒥᑐᒪᑫ ᐅᑲᐃᐧᒋᐊᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐊᐊᐧᔑᔕᐣ ᑲᑫᐧᒥᓂᓂᑲᑌᓂᐠ ᐅᑎᔑᓭᐃᐧᐣ ᓇᐣᑕ ᑲᐃᐧᐊᐧᐁᐧᓇᒋᑲᑌᓂᐠ ᐅᑲᓇᐁᐧᓂᒥᑯᐃᐧᐣ᙮ ᒪᐊᐧᐨ ᐱᑯ 

ᓄᑯᑦ ᐅᐅᐁᐧ ᑲᑭᒪᒋᒋᑲᑌᐠ ᐁᑲᐧ ᒪᐊᐧᐨ ᑭᒋᐃᓀᐣᑕᑲᐧᐣ ᑲᐧᔭᐠ ᐊᐊᐧᔑᐢ ᒋᐊᔭᒥᑕᒪᐊᐧᑲᓄᐨ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ TTP ᐱᒧᒋᑫᐃᐧᐣ ᑲᐊᐸᑕᐠ 

ᐅᒋᑲᓇᐊᐧᐸᒋᑲᑌ ᐅᐅᐁᐧ ᐯᐸᐣ ᐅᐅᒪ ADR ᐃᐧᒋᐃᐁᐧᐃᐧᓂᐠ ᑲᐃᓇᑌᐠ ᐊᐊᐧᔑᐢ ᐁᑲᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᐅᓇᑯᓂᑫᐃᐧᐣ ᐁᐊᐸᒋᒋᑲᑌᐠ᙮ ᐁᑲᐧ 

ᐊᐱᐣ ᐯᐸᐣ ᑲᑭᑭᔑᒧᐡᑭᓀᐱᐦᐃᑲᑌᐠ ᐁᑲᐧ ᑲᑭᓇᓇᑲᒋᒋᑲᑌᐠ ᑕᐃᐧᒋᑫᒪᑲᐣ ᐊᓂᐣ ᑫᐃᔑᐃᐧᒋᔭᑲᓄᐨ ᐊᐊᐧᔑᐢ ᐅᐅᒪ ᐅᑕ ᒋᐅᒋᑭᑫᐣᒋᑲᑌᓂᐠ 

ᐅᐸᒥᐃᑯᐃᐧᐣ᙮ ᐁᑲᐧ ᐊᐱᐣ ᓇᐣᑕ ᐸᑲ ᑕᐅᒋᐸᐯᑎᓭᒪᑲᐣ ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐃᔑᐱᒧᒋᑲᑌᐠ, ᔕᑯᐨ ᓂᐸᑯᓭᐣᑕᒥᐣ ᐅᐊᐧᐁᐧ ᐊᐊᐧᔑᐢ 

ᑲᐧᔭᐠ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᒋᒥᓇᑲᓄᐨ ᒣᑲᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᓂᐠ ᑲᐅᒋᑲᓇᐁᐧᐣᑕᑯᓯᐨ᙮ 

 

ᐁᑲᐧ ᐊᔕ ᓇᐊᐧᐨ ᒥᔑᓂᐊᐧ ᓂᐱᒥᐃᐧᑕᒪᑫᒥᐣ ᐅᐅᐁᐧ ᓂᑕᓄᑭᑕᒪᑫᐃᐧᓂᓂᐣ ᐅᒋ ᐁᑲᐧ ᒪᐊᐧᐨ OCL ᓂᐃᐧᑕᒪᐊᐧᒥᐣ ᒥᓇ ᑲᐱᐃᔑᐢᑲᒪᑲᐠ 

ᓇᓂᒋᔭᐃᐧᐣ᙮ ᐊᒥᐅᒪ ᐁᐅᒋᑭᑫᐣᑕᒪᐠ ᐊᓂᐣ ᐁᔭᐱᔑᐢᑲᒪᑲᐠ ᒥᓇ ᐃᐧᐸᐨ ᐁᔭᓄᑲᑕᒪᑭᐣ ᐃᔑᓭᐃᐧᓇᐣ ᐅᐊᐧᐁᐧ ᑲᔭ ᐊᐃᐧᔭ ᑲᒪᒋᓭᐨ 

ᑲᐊᓄᑲᐊᐧᔭᐠ᙮ 

 

ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐊᐊᐧᔑᐢ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ ᑭᑐᒋᑲᑌ ᐯᐸᓫᐅᓂ ᐱᓯᑦ 21-23, 2017 ᐃᐃᒪ ᑕᐣᑕ ᐯ ᐁᑲᐧ TTP 

ᐊᓄᑭᓇᑲᓇᐠ ᑫᐃᐧᓇᐊᐧ ᒋᐃᐧᒋᑕᐧᐊᐧᐠ ᑲᐯᐱᒥᑯᓇᑲ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᓇᐣ ᐅᑭᒪᐃᐧᐣ ᑲᑭᑐᑕᐠ, ᓂᑭᐸᐸᑫᐧ ᐊᓂᒧᒋᑫᒥᐣ (ᑲᐃᐧᑕᓄᑭᒥᑐᐊᐧᐨ, 

ᑲᐃᐧᒋᐃᐁᐧᐊᐧᐨ, ᑲᐊᐧᐁᐧᓇᒋᑫᐊᐧᐨ, ᑲᒥᓄᓭᑭᐣ ᑕᔑᑫᐃᐧᐣ ᐃᔑᒋᑫᐃᐧᓇᐣ, ᑲᐧᔭᐠ ᒋᐃᔑᓭᐊᐧᐨ ᐊᐊᐧᔑᔕᐠ ᐁᑲᐧ ᐅᐡᑲᑎᓴᐠ, ᐁᑲᐧ ᐊᓂᔑᓇᐯ 

ᐅᓇᑯᓂᑫᐃᐧᓇᐣ ᐱᒧᒋᑫᐃᐧᐣ) ᒪᒪᐤ ᓂᔓᑭᔑᑲ᙮ ᐁᑲᐧ ᐃᐡᑲᐧᔭᐨ ᑲᑭᑭᔑᑲᐠ, ᓭᓫᐃᓇ ᐅᑭᑎᐸᒋᑕᐣ ᐅᐅᐁᐧ ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ 

ᒥᓇ ᐅᑭᐃᐧᑕᓇᐣ ᑲᐧᔭᐠ ᐃᔑᓭᐃᐧᓇᐣ ᐊᐦᐃᓂ ᑲᔭ ᐅᑭᐊᓂᒧᑕᐣ ᑲᑭᓂᑲᐧᓇᐱᓇᓂᐊᐧᐠ ᐃᔑᒋᑫᐃᐧᐣ ᐊᓂᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒥᓇ ᑕᔑᑫᐃᐧᓇᐣ 

ᑲᐅᒋᒥᓄᓭᒪᑲᑭᐣ᙮ 

 

ᒣᑲᐧᐨ NALSC ᐁᐱᓫᐊ ᐱᓯᑦ ᑲᑭᑭᐦᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ, ᓂᑭᓇᑐᒪᒥᐣ ᓭᐣᑎᔭ ᐁᐧᓯᓫᐃ ᐁᑯᒪᐧᐠᐢ ᑫᐃᐧᐣ ᒋᐃᐧᒋᐦᐃᐁᐧᐨ ᐅᐅᒪ ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ 

ᑲᓂᑲᐧᓇᐱᐃᐧᓂᐠ᙮ ᐁᑲᐧ ᐃᐧᐣ ᒪᐊᐧᐨ ᓂᐡᑕᑦ ᐅᑕᐱᑕᐣ ᐅᐅᐁᐧ ᑌᐯᐤᐃᐧᐣ ᐁᑲᐧ ᒥᓂᓂᑫᐃᐧᐣ ᐁᑲᐧ ᑲᐊᐱᑕᒧᐊᐧᐨ ᕑᐁᐠᐦᐁᐟ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᐠ 

ᑕᐣᑕ ᐯ ᐁᑲᐧ ᐅᕑᓫᐃᔭ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ᙮ ᐁᑲᐧ ᑲᐧᔭᐠ ᐅᐅᐁᐧ ᑲᑭᑐᒋᑲᑌᐠ ᑭᐃᔑᓭ ᐁᑲᐧ ᐦᐁᐟᑐᕑ ᓇᐸᐡ ᑲᑭᓂᑲᓂᐡᑲᐠ᙮ ᐁᑲᐧ ᓯᐣᑎᔭ ᐁᑲᐧ 

ᐊᓄᑭᓇᑲᓇᐠ ᐅᑭᒥᓂᑯᓇᐊᐧ ᑲᐧᔭᐠ ᒋᐅᒋᑭᑫᐣᑕᒧᐊᐧᐨ ᐊᓂᐣ ᑲᑭᓂᑲᐧᓇᐱᓇᓂᐊᐧᐠ ᐁᐃᔑᒋᑫᒪᑲᐠ ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ, ᐊᓄᑭᐃᐧ 

ᐱᒧᒋᑫᐃᐧᓇᐣ, ᐃᐧᒋᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᑲᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑫᐃᓇᐸᒋᑐᐊᐧᐨ ᒥᓇ ᑫᐃᔑᐃᐧᒋᐦᐃᑯᐊᐧᐨ᙮ 

 

ᐁᑲᐧ ᑲᔭ ᐁᐦᐊᐠ ᐊᓄᑭᓇᑲᓇᐠ ᑫᐃᐧᓇᐊᐧ ᑭᐃᐧᒋᑕᐧᐊᐧᐠ ᐅᐅᒪ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᐠ ᐱᒧᒋᑫᐃᐧᐣ: ᐁᑭᐦᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ ᐊᐃᐧᔭᐠ ᐊᓂᐣ 

ᑫᐃᔑᑲᓇᐊᐧᐸᒋᑫᐊᐧᐨ, ᑫᐃᔑᐃᐧᑕᓄᑭᒧᐁᐧᐊᐧᐨ, ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ ᑫᐃᔑᑲᓄᑕᒧᐊᐧᐨ ᐱᒪᑎᓱᐃᐧᓇᐣ ᑲᐊᓂᒥᓭᓂᑭᐣ ᐅᐅᐁᐧ ᐅᒋ ᒪᒋᓭᐃᐧᐣ, 

ᒥᑲᓱᐃᐧᐣ, ᒪᒋᑐᑕᐁᐧᐃᐧᐣ ᐁᑲᐧ ᑲᐃᐧᐣ ᐸᐱᐢᑫᓂᒧᐁᐧᐃᐧᐣ᙮ ᐊᐦᐃ ᑲᔭ ᑭᐅᔑᒋᑲᑌ ᑲᐧᔭᐠ ᐊᔭᒥᐦᐃᑐᐃᐧᐣ ᒋᑕᑲᐧᐠ ᐁᑲᐧ ᑲᔭ ᐊᓄᑭᓇᑲᓇᐠ 

ᐅᑭᐃᐧᒋᐊᐧᐊᐧᐣ ᑲᓇᑕᐃᐧᐦᐃᓄᓂᐨ ᑐᑲᐣ ᑲᑭᑎᐸᒋᒧᑕᑯᐊᐧᐨ ᑫᑯᓇᐣ ᒥᓇ ᐱᑯ ᐁᑭᐅᒋᓴᒥᐢᑲᑯᐊᐧᐨ ᐃᐃᒪ ᐅᐱᒪᑎᓱᐃᐧᓂᐊᐧᐠ᙮ ᐁᑲᐧ ᑲᔭ ᑭᒪᒪᐤ 

ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑲᓂᐊᐧᐣ ᒥᓇ ᑭᓇᓇᐊᐧᒋᓂᓇᓂᐊᐧᐣ ᑲᑭᑭᐦᑭᓄᐦᐊᒪᑲᓂᐊᐧᐠ᙮ ᐁᑲᐧ ᐅᐅᐁᐧ ᐃᐧᒋᐃᐁᐧᐃᐧ ᐱᒧᒋᑫᐃᐧᐣ ᑲᐧᔭᐠ ᐊᓄᑭᓇᑲᓇᐠ 

ᐅᒋᐃᐧᒋᐃᐧᑐᐊᐧᐠ, ᑲᓇᐁᐧᓂᒥᑐᐊᐧᐠ, ᐁᑲᐧ ᑲᔭ ᐅᑐᔑᑐᓇᐊᐧ ᐊᓂᐣ ᑫᐃᔑᑲᓇᐊᐧᐸᒪᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ ᐊᐃᐧᔭᐣ ᑲᑲᑫᐧᐃᐧᒋᔭᐊᐧᐨ ᐁᑲᐧ ᑫᐃᐧᓇᐊᐧ 

ᑫᐃᔑᑲᓇᐊᐧᐸᒥᑐᐊᐧᐨ᙮ 

 

ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐁᐦᐊᐣ ᐅᑭᐃᐧᑕᓄᑭᒪᐣ ᓴᑦ ᐁᐧᓯᓫᐃ ᕑᐃᒋᓄᓫ ᐅᐊᐧᐁᐧᓇᒋᑫ ᐅᐅᒪ ᐃᓂᓂᐊᐧᐠ ᐁ ᐃᐧᒋᐦᐃᐠᑐᒋᐠ ᒪᒋᓭᐃᐧᐣ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ 

ᑲᐊᓂᒧᒋᑲᑌᑭᐣ ᐁᑲᐧ ᑲᑭᐅᔑᑐᐨ ᐅᐊᐧᐁᐧ ᒪᒪᐤᐃᐧᐦᐃᑐᐃᐧᐣ ᐅᐅᐁᐧ ᐅᒪᐡᑭᑯᐊᐧᐠ ᐅᓇᔑᐁᐧᐃᐧ ᐯᐸᐣ No. 2016-09-15 ᒋᐃᐧᒋᐃᐁᐧᒪᑲᐠ ᐅᐅᒪ 

ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᑎᐸᑯᓂᑫᐃᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᒪᐦᒋᑕᒪᓱᐃᐧᐣ᙮ ᐁᑲᐧ ᑲᔭ ᐃᐃᒪ ᒪᓯᓇᑌᓯᒋᑲᓂᐠ ᐱᐊᐧᐱᑯᐠ ᓂᑲᐅᒋᒪᒪᐊᐧᒋᐦᐃᑐᒥᐣ ᐁᑲᐧ 

ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᓴᑦ ᓂᐃᐧᑕᓄᑭᒪᒥᐣ ᐁᑲᐧ ᐅᑕᓄᑭᓇᑲᓇᐣ ᒥᐡᑯᐨ ᒋᑭᐦᑭᓄᐦᐊᒪᑫᓂᐨ/ᒋᐃᐧᑕᒪᑫᓂᐨ ᐃᐃᒪ ᑎᒥᐣᐢ ᑭᒋᑕᐃᐧᓂᐠ᙮ ᐁᑲᐧ ᒪᒪᐤ 12-15 

ᐊᐃᐧᔭᐠ ᑭᐱᔕᐊᐧᐠ ᐁᑲᐧ ᐃᐃᒪ ᑫᑲᐟ ᑲᑭᓇ ᐅᒪᐡᑭᑯᐃᐧ ᑕᔑᑫᐃᐧᓇᐣ ᑭᐅᑎᓭᐊᐧᐠ᙮ ᓂᑲᐊᐧᐁᐧᓇᒋᑫᒥᐣ ᑲᔭ ᑲᑭᐃᐡᑲᐧ ᐊᐱᑕᑭᔑᑲᐠ ᐊᓂᐣ ᐅᐅᐁᐧ 
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ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᑫᑭᓇᐸᑕᐠ ᐃᐃᒪ ᑕᔑᑫᐃᐧᓇᐣ ᑲᐃᔑᑕᑲᐧᑭᐣ᙮ ᐁᑲᐧ ᒪᐊᐧᐨ ᐱᑯ ᑲᐧᔭᐠ ᐅᐅᐁᐧ ᓂᑭᒪᑕᓄᑲᑕᒥᐣ ᐅᐅᒪ ᐊᓄᑭᐃᐧ 

ᐃᐧᒋᐃᐁᐧᐃᐧᓂᐠ ᐅᒋ᙮ ᐁᑲᐧ ᓂᐸᑯᓭᐣᑕᒥᐣ ᒥᓇ ᒋᐊᔭᒥᐊᔭᐠ ᓴᑦ ᐁᑲᐧ ᐅᑕᓄᑭᓇᑲᓇᐣ ᒣᑲᐧᐨ ᑲᐱᒪᓄᑭᓇᓂᐊᐧᐠ᙮ 

 

ᐃᔑᒋᑫᐃᐧᓇᐣ ᒥᓯᐁᐧ ᑲᑲᓇᐊᐧᐸᒋᑲᑌᑭᐣ 

 

ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓇᐣ 

TTP ᐊᓄᑭᓇᑲᓇᐠ ᒪᐊᐧᒋᐦᑐᐃᐧᐣ (8), ᐅᐃᐧᑕᒪᑫᐠ ᒪᐊᐧᒋᐦᑐᐃᐧᓇᐣ (3), ᒪᐢᐸᐠᑐᕑᐃ ᒪᐡᑭᑭᐃᐧ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ (1), NALSC 

ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ (1), AADR ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᓀᑯᑕᐧᓱ ᑕᔑᑫᐃᐧᓇᐣ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ (2), ᑯᓄᐊᐧᓂᒪᓄ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ (1), 

NALSC TTP CAS ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓇᐣ ᐁᑲᐧ ᐅᑕᑭᑕᒪᑫᐠ (11), CCCN ᒪᐊᐧᒋᐦᐃᑐᐃᐧᓇᐣ (5), ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ 

ᓂᐱᐢᓯᐣᐠ/ᐯᕑᐃᓴᐤᐣᐟ ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ (1), ᒧᐢ ᐸᐧᐠᑐᕑᐃ ᐸᔭᐠᑯᑕᔾᓄ CFS ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ (2) 

 
 

ᑎᐸᒋᒧᐃᐧᓇᐣ ᐁᑲᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ 

ᑭᐁᐧᑎᓄᐠ ᑲᐧᓫᐊᐨ, ᑎᓫᐃᑯ (3), ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ ᓂᐱᐢᓯᐣᐠ/ᐯᕑᐃᓴᐤᐣᐟ, ᒉᕑᐅᑯᑕᐣ ᐊᓂᑫᐃᐧᓇᐣ ᑲᐊᐧᐸᑕᐦᐃᐊᐧᓂᐊᐧᐠ, ᐊᓂᔑᓇᐯ 

ᐊᐊᐧᔑᐢ ᐁᑲᐧ ᑎᐯᐣᒋᑫᐃᐧᐣ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ ᐱᒧᒋᑫᐃᐧ ᒪᐊᐧᒋᐦᑐᐃᐧᐣ-ᓴᕑᓂᔭ, ᒧᓯᓂ IFC,  ᑯᓄᐊᐧᓂᒪᓄ CAS, AADR ᒪᐊᐧᑐᐡᑲᐃᐧᐣ ᑐᕑᐊᐧᐣᑐ, 

ᑎᑭᓇᑲᐣ ᑕᐣᑕ ᐯ ᐊᓄᑭᐃᐧᑲᒥᐠ, ᓀᐡᑲᑕᑲ, ᐯᓫᐊᑲᐣ ᐃᐡᑯᓄᐃᐧᑲᒥᐠ, ᑎᒪᐧᑲᒥ ᑕᔑᑫᐃᐧᐣ, ᑲᐣᐯᑐᕑᐁᐃᔑᐣ ᑲᐧᓫᐊᐨ, ᓯᓫᐁᐟ ᐸᐧᓫᐢ ᑕᔑᑫᐃᐧᐣ, ᐃᓂᓂᐊᐧᐠ 

ᐁ ᐃᐧᒋᐦᐃᐠᑐᒋᐠ ᒪᒋᓭᐃᐧᐣ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ, ᓂᐱᐢᓭᐣᐠ ᑕᔑᑫᐃᐧᐣ CCCN, ᑐᑭᐢ ᑕᔑᑫᐃᐧᐣ CCCN, ᐊᐧᓴᐧᑲᓯᐣᐠ ᑕᔑᑫᐃᐧᐣ CCCN, NALSC 

ᑲᑭᐸᑭᑌᓂᑲᑌᐠ ᐊᓄᑭᐃᐧᑲᒥᐠ, NALSC ᑲᑭᐸᑭᑌᓂᑲᑌᐠ ᐊᓄᑭᐃᐧᑲᒥᐠ, NALSC ᐊᓄᑭᓇᑲᓇᐠ ᑲᑭᑭᐦᑭᓄᐦᐊᒪᐊᐧᑲᓄᐊᐧᐨ, ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ 

ᐅᐅᒪ TIFC, NAN ᒪᐊᐧᒋᐦᐃᑐᐃᐧᐣ, ᐅᓇᑯᓂᑫᐃᐧᑲᒥᐠ (31) 

 

ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᐊᑭᑕᓱᐃᐧᐣ ᑎᐸᒋᒧᐃᐧᐣ ᐁᐱᓫᐅᓫ 1, 2016 ᐊᑯᓇᐠ ᒪᕑᐨ 31, 2017 

 

ᒪᒪᐤ 

ᐊᓂᒧᒋᑫ

ᐃᐧᐣ ᑲᐅᒋ 

ᑎᐯᐣᑕᑲᐧᐠ 

# ᑲᐸᑭᓯᑭᐣ 

ᐊᓄᑭᐃᐧᓇᐣ 

ᑲᑭᑕᑯᑭᒋᑲ

ᑌᑭᐣ 

ᐊᑯᓇᐠ 

ᐁᐱᓫᐅᓫ 

1/16 

ᐅᐡᑭ 

ᐊᓄᑭᐃᐧᓇᐣ 

ᑲᑭᐸᑭᓂᑲ

ᑌᑭᐣ ᐅᐅᐁᐧ 

ᑲᑭᐊᐦᑭᐊᐧᐠ 

# ᑕᓯᐣ 

ᐊᓄᑭᐃᐧ

ᓇᐣ 

ᑲᐱᒋᑲᑌ

ᑭᐣ 

ᐅᐅᐁᐧ 

ᑲᑭᐊᐦᑭᐊᐧ

ᐠ 

ᑲᓂᑭᔑᐱ

ᓭᐠ 

# ᑕᓯᐣ 

ᐊᐧᑲᐱᐃᐧ

ᓇᐣ 

ᑲᑭᑐᑕᒪᐠ 

ᐅᐅᐁᐧ 

ᑲᑭᐊᐦᑭᐊ

ᐧᐠ 

# ᑕᓯᐣ 

ᐊᓄᑭᐃᐧᓇᐣ 

ᑲᑭᑲᐡᑭᒋᑲ

ᑌᑭᐣ 

ᓇᑯᒥᑎᐃᐧᓇ

ᐣ 

ᒋᐅᔑᒋᑲᑌᑭ

ᐣ ᒣᑲᐧᐨ 

ᐊᐧᑲᐱᓇᓂ

ᐊᐧᐠ 

# ᑕᓯᐣ 

ᐊᐊᐧᔑᔕᐠ 

ᑲᑭᓇᑲᒋᐦᐊᑲᓄ

ᐊᐧᐨ ᒣᑲᐧᐨ 

ᑲᑭᐊᐧᑲᐱᓇᓂ

ᐊᐧᐠ 

# ᑕᓯᐣ 

ᑎᐯᐣᒋᑫᐃᐧᓇ

ᐣ 

ᑲᑭᐊᐧᐸᒪᑲᓄ

ᐊᐧᐨ  

# ᑕᓯᐣ 

ᐊᐃᐧᔭᐠ 

ᑲᑭᐊᐧᑲᐱ

ᐊᐧᐨ 

# ᑕᓯᐣ ᐊᐃᐧᔭᐠ 

ᑲᑭᒪᓯᓇᐦᐊᒧᐊᐧᐨ 

ᑲᑫᐧᑌᐃᐧᓇᐣ 

ᑲᑭᑭᔑᑐᐊᐧᐨ 

ᒥᓇ 

ᑲᑭᑭᐁᐧᐸᑭᑎᓇ

ᒧᐊᐧᐨ 

ᒉᒥᐢ ᐯ 19 20 23 35 5 116 39 181 
 

50 

ᑎᒥᐣᐢ 16 34 19 54 14 103 50 308 
 

111 

ᐊᐧᓂᓇᐊᐧ

ᑲᐠ 

15 27 32 19 6 91 42 111 
 

51 

ᑕᐣᑕ ᐯ 16 35 31 27 11 118 51 155 
 

128 

 

ᒪᒪᐤ 

 
66 

 
116 

 
105 

 
135 

 
36 

 
428 

 
182 

 
755 
 

 
340 

 

Nishnawbe-Aski Legal Services Talking Together Program 

ᐊᓂᔑᓇᐯ ᐊᐢᑭ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ ᐊᓂᒧᒋᑫᐃᐧᐣ ᒪᒪᐤ ᐱᒧᒋᑫᐃᐧᐣ 

ᑲᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᒧᐢᑭᓀᐱᐦᐃᑲᐣ ᐯᐸᐣ ᐁᐱᕑᐅ ᐱᓯᑦ 2016 ᓀᐃᐧᐨ ᒪᕑᐨ ᐱᓯᑦ 2017 

 

ᐁᑲᐧ ᒪᒪᐤ 342 ᐯᐸᓄᐣ ᐊᐃᐧᔭᐠ ᐅᑭᒧᐢᑭᓀᐱᐦᐊᓇᐊᐧ - ᐁᐱᕑᐅ ᐱᓯᑦ 2016-ᒪᕑᐨ ᐱᓯᑦ 2017᙮ 

 ᐁᐦᐊ - 285  ᑲᐃᐧᐣ - 0  ᑲᐃᐧᐣ ᒋᐅᓀᐣᑕᐠ - 10  ᑲᐃᐧᐣ ᒋᐅᓂᓂᑫᐨ - 30 

ᐊᓂᐣ ᑲᐃᓇᑭᓯᔭᐣ ᐅᐅᒪ ᑭᓇᑲᐧᓇᐱᐃᐧᓂᐠ? 
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CAS ᐊᓄᑭᑲᓇᐣ 69 ᐅᓂᑭᐦᐃᑯᒪ 67  ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᐃᐧᒋᐦᐃᐁᐧ 42 ᑎᐯᐣᒋᑫᐃᐧᐣ ᐅᐃᐧᒋᐦᐃᐁᐧ ᐊᓄᑭᓇᑲᐣ 

38 

ᐅᑕᔭᒥᑕᒪᑫ 1  ᑯᑕᑭᔭᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ 19 ᑕᔑᑫᐃᐧᐣ ᐊᐸᒋᒋᑲᓇᐣ 29 ᐅᑕᔭᒥᐦᐃᐁᐧ 7  

ᑯᑕᑭᔭᐠ 38  ᑕᔑᑫᐃᐧᐣ ᐅᓂᑲᓂᑕᒪᑫ  11 ᑭᒋᐦᐊᔭ 27   

ᐁᑲᐧ ᒪᓯᓇᐦᐊᓂᐣ ᑫᑯᓀᓇᐣ ᑲᑭᑌᐯᐤᑕᒪᐣ ᒣᑲᐧᐨ ᑲᑭᑭᓂᑲᐧᓇᐱᓇᓂᐊᐧᐠ ᑲᑭᐃᐧᒋᐦᐃᑯᔭᐣ 

 ᓂᑭᑭᒋᐃᐧᒋᐃᑯᐣ 198  ᓂᑭᐃᐧᒋᐃᑯᐣ 134 ᑲᐃᐧᐣ ᒋᐃᐧᒋᐃᑯᔭᐣ 2 

ᐁᑲᐧ ᒪᓯᓇᐦᐊᓂᐣ ᑫᑯᓀᓇᐣ ᑲᑭᑌᐯᐤᑕᒪᐣ ᒣᑲᐧᐨ ᑲᑭᑭᓂᑲᐧᓇᐱᓇᓂᐊᐧᐠ ᑲᑭᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑯᑕᑭᔭᐠ ᐊᐃᐧᔭᐠ 

 ᓂᑭᑭᒋᐃᐧᒋᐃᑯᐣ   ᓂᑭᐃᐧᒋᐃᑯᐣ 131  ᑲᐃᐧᐣ ᒋᐃᐧᒋᐃᑯᔭᐣ 1 

ᐁᑲᐧ ᒪᓯᓇᐦᐊᓂᐣ ᑫᑯᓀᓇᐣ ᑲᑭᐃᓀᐣᑕᒪᐣ ᐅᐊᐧᐁᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᐊᓄᑭᑲᓇᑲᐣ ᑲᑭᑲᐧᔭᒋᑲᑕᐠ ᐅᐅᐁᐧ ᑲᑭᓂᑲᓂᐡᑲᐠ 

 ᒪᐊᐧᐨ ᑭᑭᒋᑲᐧᔭᑎᓂᑫ 222  ᑭᑲᐧᔭᑎᓄᑫ 118 ᑲᐃᐧᐣ ᑫᑲᐟ ᒍᒋᑲᐧᔭᑎᓂᑫᐨ 2 

ᐁᑲᐧ ᒪᓯᓇᐦᐊᓂᐣ ᑫᑯᓀᓇᐣ ᑲᑭᐃᓀᐣᑕᒪᐣ ᐅᐊᐧᐁᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᐊᓄᑭᓇᑲᐣ ᑲᑭᑕᐱᑕᐃᐧᑲᑕᐠ ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᑲᑭᑐᒋᑲᑌᐠ 

 ᒪᐊᐧᐨ ᐅᑭᒋᑕᐱᑕᐃᐧᑲᑕᐣ 219       ᐅᑕᐱᑕᐃᐧᑲᑕᐣ 112 ᑲᐃᐧᐣ ᒪᐊᐧᐨ ᒋᑕᐱᑕᐃᐧᑲᑕᐠ 2 

ᐁᑲᐧ ᐊᓂᐣ ᑲᐃᔑᐯᔑᑯᔭᐣ ᑫᐃᔑᐃᐧᑕᒪᑫᔭᐸᐣ ᐅᐅᐁᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᐃᔑᒋᑫᐃᐧᐣ ᐅᒋ ᐅᐊᐧᐁᐧ ᐊᐃᐧᔭ ᑲᓇᑕᐁᐧᐣᑕᐠ ᐸᑲᐣ ᒋᑐᒋᑲᑌᓂᐠ 

ᐅᓀᐢᑕᒥᓯᐃᐧᓂ? 

 ᑭᒋᒪᐊᐧᐨ ᐱᑯ 240        ᒪᐊᐧᐨ ᐱᑯ  ᑲᐃᐧᐣ ᒪᐊᐧᐨ ᐱᑯ 3   ᑲᐃᐧᐣ ᒋᐅᓂᓂᑫᐨ 2 

Some of the Comments/Feedback ᐅᑫᐧᓂᐊᐧᐣ ᐊᑎᐟ ᐃᑭᑐᐃᐧᓇᐣ/ᐃᐧᑕᒪᑫᐃᐧᓇᐣ 

 ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐃᔑᓭᐊᐧᓄᐣ ᑭᓂᑲᐧᓇᐱᐃᐧᓇᐣ ᐁᑲᐧ 99% ᑕᑕᓴᐧ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑫᑯᐣ ᐃᔑᓭᒪᑲᐣ ᒥᓇ ᒧᓂᓭᒪᑲᐣ᙮ 

 ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑭᑭᒋᑲᐧᔭᑎᓂᑫ ᐁᑲᐧ ᒥᓇ ᐱᑯ ᑲᐧᔭᐠ ᐃᔑᒋᑫᒪᑲᐣ᙮ 

 ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᒋᐃᔑᓭ ᑲᑭᑭᓂᑲᐧᓇᐱᓇᓂᐊᐧᐠ᙮ ᓂᑭᒧᓀᐣᑕᓇᐣ ᓇᓇᑐᐠ ᑫᑯᓇᐣ ᑲᑭᐊᓂᒧᒋᑲᑌᑭᐣ ᒥᓇ ᐊᔭᒥᒋᑫᐃᐧᓇᐣ ᑲᑭᐊᐸᑕᑭᐣ᙮ 

ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐅᐅᒪ ᐃᔑᓇᑕᐁᐧᐣᑕᑲᐧᐣ ᐊᓂᔑᓇᐯᐃᐧ ADR ᐱᒧᒋᑫᐃᐧᓂᐠ᙮ 

 ᐊᒥᐅᐁᐧ ᒪᐊᐧᐨ ᓂᐡᑕᑦ ᐁᑭᑭᓂᑲᐧᓇᐱᔭᐣ, ᒪᐊᐧᐨ ᑭᒥᓄᓭ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑲᑭᐊᔭᒥᐦᐃᑐᐊᐧᐨ ᒥᓇ ᑲᐧᔭᐠ ᑲᑭᐃᔑᑲᓇᐊᐧᐸᒥᑐᐊᐧᐨ᙮ 

 ᑲᐧᔭᐠ ᑫᐃᔑᒋᑫᒪᑲᐣ ᑲᑭᑭᓂᑲᐧᓇᐱᓇᓂᐊᐧᐠ᙮ ᑲᑭᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐅᑭᐊᐧᐃᐧᒋᐃᔭᐊᐧᐣ ᒥᓇ ᐅᑭᔕᔑᑭᒪᐊᐧᐣ ᐅᑫᐧᓂᐊᐧᐣ 

ᑎᐯᐣᒋᑫᐃᐧᐣ᙮ 

 ᐁᑲᐧ ᑲᑭᓇ ᑫᑯᓇᐣ ᑲᑭᑐᑕᒪᑭᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑫᑯᓇᐣ ᓂᑭᐅᒋᓂᓯᑐᑕᓇᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ᙮ ᑲᑭᓇ ᑫᑯᓇᐣ 

ᑭᐊᓄᑭᓭᐊᐧᓄᐣ᙮ 

 ᐁᑲᐧ ᑲᒪᐡᑲᐊᐧᐠ ᐃᐧᒋᐃᐁᐧᐃᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᒪᐊᐧᐨ ᐅᐅᐁᐧ ᑲᐧᔭᐠ ᑲᔭᐸᑕᐠ ᒋᐅᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ᙮ 

 ᒪᐊᐧᐨ ᓂᒧᓀᐣᑕᐣ ᑲᐃᐧᒋᐊᔭᑲᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᐅᒪ TTC ᐱᒧᒋᑫᐃᐧᓂᐠ ᐅᒋ᙮ ᐊᒥᐁᐧ ᐱᑯ ᑲᐧᔭᐠ ᐃᔑᐱᒥ ᐊᓄᑭᑕᒪᑫᐠ! 

 ᒪᐊᐧᐨ ᐃᐧᒋᐃᐁᐧᒪᑲᐣ ᐁᑲᐧ ᑕᐱᑕᐃᐧᓭ ᐅᑫᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ ᑲᐊᓄᑲᑌᑭᐣ ᒥᓇ ᐁᑐᒋᑲᑌᑭᐣ ᑲᐃᔑᐸᑯᓭᐣᑕᑲᐧᑭᐣ᙮ ᑭᒋᒥᑫᐧᐨ ᐅᐅᐁᐧ 

ᑲᑐᑕᒣᐠ᙮ 

 ᐁᑲᐧ ᒥᓇ ᒋᒥᓇᑲᓄᐊᐧᐨ ᑯᑕᑭᔭᐠ ᐊᐃᐧᔭᐠ ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᑕᒪᑫᐃᐧᓇᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐅᑕ ᑲᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐃᐧᒋᐃᐁᐧᐃᐧᐣ᙮ 

 ᒋᒥᐡᑌ ᐸᑭᑎᓂᑲᑌᐠ ᐊᓄᑭᐃᐧᐣ ᒥᐡᑯᐨ ᑯᑕᑭᔭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᒋᐊᐸᒋᑐᐊᐧᐨ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᑲᑲᑫᐧᒥᓂᓇᒧᐊᐧᐨ 

ᑲᐃᔑᓀᐢᑕᒣᓂᒥᑐᐊᐧᐨ᙮ 

 ᑭᓂᑲᐧᓇᐱᐃᐧᓇᐣ ᒥᑫᐧᒪᑲᐣ ᐸᑯᓭᐣᒋᑫᐃᐧᐣ ᐁᐦᐊᐠ ᑲᐃᐧᒋᐃᐁᐧᐊᐧᐨ ᒋᐊᐸᒋᑐᐊᐧᐨ ᒥᓇ ᐱᑯ ᑲᐧᔭᐠ ᒋᐃᔑᐱᒧᓴᑕᒧᐊᐧᐨ ᐅᐱᒪᑎᓱᐃᐧᓂᐊᐧ! 

 ᑲᓂᑲᐧᓇᐱᐃᐧᓇᐣ ᐅᓇᐱ ᒥᓄᓭᑐᓇᐣ ᑲᒪᒋᓭᓂᑭᐣ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ᙮ 

 ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐅᐅᐁᐧ ᐊᓄᑭᐃᐧᐣ – ᐊᒥᐁᐧ ᐱᑯ ᐃᔑᐱᒥᐊᓄᑲᑕᒧᐠ! 

 ᑲᐧᔭᐠ ᐊᓄᑭᐃᐧᐣ, ᒪᐊᐧᐨ ᓂᒧᓀᐣᑕᒥᐦᐃᑯᐣ ᐅᐅᐁᐧ ᑲᐃᔑᐱᒧᒋᑲᑌᐠ ᐁᑲᐧ ᑲᔭ ᐊᐊᐧᔑᔕᐠ ᑲᒪᒥᑎᓀᓂᒪᑲᓄᐊᐧᐨ᙮ 

 ᑭᒥᓄᓭ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ, ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᐧᔭᐠ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᐣ, ᒥᓇ ᑲᐧᔭᐠ ᐅᑲᐃᐧᒋᐦᐃᑯᐣ ᑎᐯᐣᒋᑫᐃᐧᐣ᙮ 

 ᒪᐊᐧᐨ ᑭᑕᐱᑕᐃᐧᓭ ᒥᓇ ᐅᑭᐃᐧᒋᐦᐃᑯᓇᐊᐧ ᑲᑭᐃᐧᒋᑕᐧᐊᐧᐨ ᒋᓂᓯᑐᑕᒧᐊᐧᐨ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᐣᒋᑫᐃᐧᐣ 

ᒪᒥᑎᓀᐣᒋᑫᐃᐧᓇᐣ/ᐊᔭᑲᐧᒥᓯᐃᐧᐣ/ᓇᓂᒋᔭᐃᐧᐣ᙮ 

 ᑲᑭᓇ ᑫᑯᐣ ᑭᒥᓄᓭ ᒥᓇ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑲᐧᔭᐠ ᑭᓇᑐᑕᒧᐊᐧᐠ ᐁᑲᐧ ᒥᓇ ᑲᐧᔭᐠ ᑭᑐᑕᑎᐊᐧᐠ᙮ ᒥᑫᐧᐨ ᑲᑭᐃᐧᒋᐦᐃᐁᐧᔭᐣ᙮ 

 ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᒪᐊᐧᐨ ᑭᒥᓄᓭ᙮ ᓂᑭᓇᓇᒪᔦᐣᑕᐣ ᐃᐃᒪ ᑲᑭᐃᔑᐊᐱᔭᐣ ᑭᓂᑲᐧᓇᐱᐃᐧᓂᐠ ᐁᑲᐧ ᑲᔭ ᓂᑭᐸᑭᑎᓂᑯ ᒋᓇᓄᑕᑯᓯᔭᐣ᙮ 

 ᒪᐊᐧᐨ ᐅᐅᐁᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᑭᐃᐧᒋᐦᐃᐁᐧᒪᑲᐣ ᐅᐅᒪ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᓂᐠ ᒋᐃᐧᒋᐦᐃᑯᐨ ᑎᐯᐣᒋᑫᐃᐧᐣ᙮ 

 ᑲᑭᑕᑎᐸᒋᒧᑕᐊᐧᑲᓄᐊᐧᐨ ᐅᒥᔓᒥᒪᐠ ᒥᓇ ᐅᑯᒥᒪᐠ ᐁᑲᐧ ᐊᐊᐧᔑᔑᐃᐧ ᐅᑲᓇᐁᐧᐣᒋᑫᐃᐧ ᐊᓄᑭᓇᑲᓇᐠ ᑲᐧᔭᐠ ᑭᓄᒋᑲᑌ ᐁᑲᐧ 

ᑭᓄᒋᑲᑌ!! 

 ᐁᑲᐧ ᓂᑭᐃᓀᐣᑕᐣ ᐅᐅᐁᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᑲᐧᔭᐠ ᐁᑭᐃᔑᓭᐠ ᐊᐣᑎ ᒥᓇ ᑫᐃᔓᒋᑲᑌᐠ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᓂᐠ ᐅᒋ᙮ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐅᐅᐁᐧ 

ᑲᑭᑐᒋᑲᑌᐠ! 

 ᒪᐊᐧᐨ ᑲᐧᔭᐠ, ᐅᑲᐃᐧᒋᐦᐃᑯᐣ ᐅᐊᐧᐁᐧ ᐊᐃᐧᔭ ᑲᐊᓄᑭᑕᒪᐊᐧᐠ ᐁᑲᐧ ᐱᑯ ᑫᓂᐣ ᓂᑲᐃᐧᒋᐦᐃᑯᐣ ᑕᐱᐡᑯᐨ ᐅᐅᐁᐧ ᑲᓂᑲᓂᐡᑲᒪᐣ 

ᐊᓄᑭᐃᐧᐣ᙮ 

 ᑲᑐᒋᑲᑌᐠ ᒪᐊᐧᐨ ᑭᒋᐃᓀᐣᑕᑲᐧᐣ ᒥᓇ ᑲᐧᔭᐠ ᒋᐃᔑᓇᑲᐧᐠ ᐊᐧᐁᐧᓇᒋᑫᐃᐧᓂᐠ ᐅᒋ ᐁᑲᐧ ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᑫᐃᐧᓇᐊᐧ ᒋᑲᐧᔭᒋᑲᑕᒧᐊᐧᐨ᙮ 

 ᑕᔑᓂ ᓂᒧᓀᐣᑕᐣ ᐅᑫᐧᓂᐊᐧᐣ ᑭᓂᑲᐧᓇᐱᐃᐧᓇᐣ ᑲᑐᒋᑲᑌᑭᐣ᙮ ᐊᒥᐁᐧ ᐱᑯ ᑲᐧᔭᐠ ᐃᔑᐱᒥ ᐊᓄᑭᑕᒪᑫᐠ! 
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ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ–ᑕᔑᑫᐃᐧᐣ ᑲᑭᐃᐧᑕᓂᐊᐧᐠ/ᐃᔑᒋᑫᐃᐧᐣ/ᑲᑎᐸᒋᒋᑲᑌᑭᐣ ᓇᓇᑲᒋᒋᑫᐃᐧᓇᐣ-ᐁᐱᓫᐅᓫ 1, 2016 

ᐊᑯᓇᐠ ᒪᕑᐨ 31, 2017 
ᐊᐃᐧᔭᐠ ᑭᒧᐡᑭᓀᐱᐦᐃᑫᐊᐧᐠ ᒣᑲᐧᐨ ᑲᑭᑭᐃᐧᑕᓂᐊᐧᐠ ᒥᓇ ᑲᑭᑎᐸᒋᒧᓇᓂᐊᐧᐠ ᐃᐃᒪ ᑕᔑᑫᐃᐧᓂᐠ – ᓂᔕᐧᒥᑕᓱᒥᑕᓇ ᓂᔭᓄᔕᑊ (225) ᒧᐡᑭᓀᐱᐦᐃᑲᓇᐣ 

ᑭᑭᔑᒋᑲᑌᐊᐧᓄᐣ ᐁᑲᐧ ᓂᑭᒥᓂᑯᒥᐣ, ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᐃᒋᑫᐃᐧᓇᐣ ᐁᑲᐧ ᐃᑭᑐᐃᐧᓇᐣ: 

ᐅᓇᑭᒋᐣ ᐅᐅᒪ 1-5 (1=ᑯᐸᑕᐣ/5=ᒪᐊᐧᐨ ᑲᐧᔭᐠ) 1 2 3 4 5 

ᐅᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑭᐸᑭᑎᓂᑲᑌ  

 

1 1 4 38 182 

ᓇᐣᑕᓇ ᑲᐊᐸᒋᑐᐣ ᐅᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᑲᑭᒥᓂᑯᔭᐣ 

ᑲᑭᑭᑫᐣᑕᒪᐣ? 

 

5 14 28 56 121 

ᐯᐸᓄᐣ ᐅᓇ ᑲᑭᐊᐸᒋᑐᓇᐣ ᑲᑭᒥᑲᐧᓂᐊᐧᐠ? 

 

2 9 8 64 137 

ᑭᒥᓇᐧᔑᐣ ᐅᓇ ᑲᑭᑕᔑᒪᐊᐧᒋᐦᐃᑐᓇᓂᐊᐧᐠ? 

 

1 3 4 17 150 

ᑭᑭᓇᐦᐁᐣᑕᓇ ᐅᐅᒪ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧ ᐃᐧᑕᒪᑫᐃᐧᓂᐠ 

ᑲᑭᐃᔕᔭᐣ? 

 

2 2 6 46 165 

ᐁᑲᐧ ᐅᓀᐣᑕᐣ ᐊᓂᐣ ᑲᑭᐃᓀᐣᑕᒪᐣ ᐅᐅᐁᐧ ᐃᔑᒋᑫᐃᐧᐣ 

 

0 1 5 60 133 

 

ᐅᑫᐧᓂᐊᐧᐣ ᐊᑎᐟ ᐃᑭᑐᐃᐧᓇᐣ/ᐃᐧᑕᒪᑫᐃᐧᓇᐣ 

ᓂᑭᒧᓀᐣᑕᐣ ᐅᐅᐁᐧ ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ᙮ ᓂᑭᒥᓂᑯᐣ ᐊᓂᐣ ᐁᐃᓇᓄᑭᒪᑲᐠ ᒥᓇ ᑲᑐᒋᑲᑌᐠ᙮ ᑎᐸᒋᒧᐃᐧᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑭᐸᑭᑎᓂᑲᑌ ᐁᑲᐧ 

ᓂᑭᑭᑫᐣᑕᐣ ᐅᐡᑭ ᐃᐧᒋᑫᐃᐧᐣ᙮ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑕᐃᓇᐸᑕᐣ᙮ 

ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑎᐸᒋᒧᐃᐧᐣ ᑭᐃᐧᑕᒪᑲᓂᐊᐧᐣ ᐅᐅᐁᐧ ᒣᑲᐧᐨ ᑲᑭᐸᑭᑎᓂᑲᑌᐠ᙮ ᓇᐱᐨ ᓂᓇᑕᐁᐧᐣᑕᐣ ᒋᓇᑐᒥᓇᐣ ᐸᑭ ᒋᑎᐸᒋᒧᑕᐊᐧᑕᐧ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐃᐧᔭᐠ 

ᑲᐊᓄᑲᐊᐧᔭᑲᐧ᙮ 

ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑎᐸᒋᒧᐃᐧᐣ! ᐊᔕ ᒥᔑᐣ ᑭᓂᑲᐧᓇᐱᐃᐧᓇᐣ ᒋᐃᐧᒋᐦᐃᐁᐧ ᐁᑲᐧ ᒥᓇ ᒥᔑᐣ ᑲᐧᔭᐠ ᑎᐯᐣᒋᑫᐃᐧᐣ ᒥᓄᓭᐃᐧᓇᐣ ᓂᐊᐧᐸᑕᓇᐣ᙮ 

ᑲᐧᔭᐠ ᒥᓇ ᑭᐃᐧᑕᒪᑲᓂᐊᐧᐣ ᐊᓂᐣ ᑫᐃᔑᒪᒥᑎᓀᐣᒋᑲᑌᐠ ᐊᐊᐧᔑᔑᐃᐧ ᑲᓇᐁᐧᓂᒪᐊᐧᓱᐃᐧᐣ᙮ ᐊᒥᐁᐧ ᐱᑯ ᑲᐧᔭᐠ ᐃᔑᐱᒪᓄᑭᐠ᙮ ᑲᒪᐡᑲᐃᐧᓯᒪᑲᐠ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ, 

ᑲᒪᐡᑲᐃᐧᓯᐊᐧᐨ ᐊᐃᐧᔭᐠ᙮ 

ᐃᐧᑕᒪᑫᐃᐧᐣ ᒪᐊᐧᐨ ᑭᐸᔭᑌᑕᑲᐧᐣ᙮ ᐁᑲᐧ ᒪᐊᐧᐨ ᓂᑭᒐᒋᑫᐣᑕᐣ ᐅᐅᐁᐧ ᑎᐸᒋᒧᐃᐧᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᐠ ᐅᐅᒪ ᐸᑫᐃᐧᑲᒥᑯᐠ᙮ 

ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᐊᐸᑕᐣ ᐁᑲᐧ ᒥᑫᐧᐨ ᑲᑭᑎᐸᒋᒧᑕᐃᐧᔑᔭᐠ ᒪᐊᐧᐨ ᓂᒧᓀᐣᑕᐣ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑲᑭᓇᑐᑕᒪᓂᐣ ᐁᑲᐧ ᒥᑫᐧᒪᑲᐣ ᒋᑫᐣᑕᒪᐃᐧᐣ!! ᒥᑫᐧᐨ! 

ᐁᑲᐧ ᓂᑭᓇᐦᐁᓂᒪ ᑲᑭᓇᓄᑕᑯᓯᐨ ᑌᐯᐤ ᐅᑕ ᑲᑫᐧᑌᐃᐧᓇᐣ ᑲᑭᑲᑫᐧᑕᐧᓂᐊᐧᐠ᙮ ᓂᑭᐱᐸᐧᑕᐃᐧᐱᑎᑫ ᐁᑲᐧ ᓂᑭᓇᓇᑯᑦ ᐃᐧᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᓇᐣ 

ᑲᑭᐸᑭᑎᓂᑲᑌᑭᐣ᙮ ᒪᐊᐧᐨ ᐅᐅᐁᐧ ᑭᒋᐃᓀᐣᑕᑲᐧᐣ ᒋᑭᑫᐣᒋᑲᑌᐠ ᑭᐡᐱᐣ ᐊᐱᐣ ᐅᐅᐁᐧ ᑐᑲᐣ ᐊᓄᑭᐃᐧᐣ ᐃᓇᓄᑭᔭᐣ ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ 

ᑫᐃᔑᐃᐧᒋᔭᑲᓄᐊᐧᐨ᙮ 

ᑲᑭᓇᓄᑕᑯᓯᐊᐧᐨ ᒪᐊᐧᐨ ᑲᐧᔭᐠ ᑭᐊᔭᒧᐊᐧᐠ᙮ ᑲᐧᓂᐣ ᒪᐊᐧᐨ ᐁᓂᑯᐠ ᒋᑭᒋᐅᐊᔭᒧᐊᐧᐨ᙮ ᑭᓇᓇᑯᒥᓇᐊᐧ ᑲᑭᐱᓇᐡᑲᐃᐧᔑᔭᐠ ᓄᑯᑦ ᑲᑭᔑᑲᐠ᙮ 

ᑲᑭᓇᓄᑕᑯᓯᐊᐧᐨ ᒪᐊᐧᐨ ᑭᐸᔭᑌᑕᑯᓯᐊᐧᐠ ᐁᑲᐧ ᒥᓇ ᒥᑎᓂ ᐅᑭᑫᐣᑕᓇᐊᐧᐣ ᐅᐱᒧᒋᑫᐃᐧᓂᐊᐧ ᑲᑭᐊᓂᒧᑕᒧᐊᐧᐨ᙮ ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᑫᐃᐧᓇᐣ ᐊᒥᐁᐧ ᐸᐢᑲᐣ 

ᐊᑎᐟ ᐊᐃᐧᔭᐠ ᐁᑭᓄᑕᒧᐊᐧᐨ ᑲᑭᑎᐸᒋᒋᑲᑌᓂᑭᐣ ᐁᑲᐧ ᒪᐊᐧᐨ ᐅᒋᐃᐧᒋᐦᐃᐁᐧᒪᑲᐣ᙮ ᒥᑫᐧᐨ! 

ᑲᐧᓂᐣ ᒋᑭᐅᒋᑭᑫᐣᑕᒪᐣ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ, ᐁᑲᐧ ᑕᒥᓇᐧᔑᓄᐸᐣ ᑭᔭᐱᐨ ᐅᑫᐧᓂᐊᐧᐣ ᑐᑲᐣ ᐃᐧᒋᑫᐃᐧᓇᐣ ᒋᑐᒋᑲᑌᑭᐣ ᑕᔑᑫᐃᐧᓂᐠ ᑭᔭᐱᐨ ᐊᐃᐧᔭᐠ 

ᒋᐃᐧᑕᒪᐊᐧᑲᓄᐊᐧᐨ᙮ 

ᐁᑲᐧ ᐅᐅᐁᐧ ᐃᐧᒋᑫᐃᐧᐣ ᑲᑭᐸᑭᑎᓂᑲᑌᐠ ᒪᐊᐧᐨ ᐱᑯ ᑭᐸᔭᑌᑕᑲᐧᐣ ᒥᓇ ᑭᒐᒋᑭᑕᑲᐧᐣ᙮ ᐊᐦᐃᐣ ᑲᔭ ᑲᑫᐧᑌᐃᐧᓇᐣ ᑭᓇᑲᐁᐧᔑᒋᑲᑌᐊᐧᓄᐣ᙮ ᐁᑲᐧ ᑲᔭ ᒪᐊᐧᐨ 

ᒪᐡᑲᐃᐧᓇᑲᐧᐣ ᑫᑯᓇᐣ ᐊᔕ ᑲᑭᔑᒋᑲᑌᑭᐣ ᐁᑲᐧ ᐊᐣᑕᔑᐦᐃ? ᐁᑲᐧ ᑲᐧᓂᐣ ᒋᑭᐅᒋᑭᑫᐣᑕᒪᐸᐣ ᐅᐅᐁᐧ ᐱᒧᒋᑫᐃᐧᐣ ᐁᑲᐧ ᔕᑯᐨ ᓂᑐᒋᒧᓀᐣᑕᐣ ᐁᑭᑫᐣᑕᒪᐣ ᐅᐅᐁᐧ 

ᐃᐧᒋᐦᐃᐁᐧᐃᐧᐣ ᐁᑕᑲᐧᐠ, ᐁᑲᐧ ᐅᐅᐁᐧ ᑲᔭ ᓇᑕᐃᐧᐦᐃᐁᐧᐃᐧᐣ ᐊᐊᐧᔑᔕᐠ ᐁᑲᐧ ᑎᐯᐣᒋᑫᐃᐧᓇᐣ ᐅᒋ ᒋᐃᐧᒋᐦᐃᑯᐊᐧᐨ ᑌᐯᐤ ᐅᑕ ᒪᒋᓭᐃᐧᓇᐣ ᑲᐊᓂᒥᐦᐃᑯᐊᐧᐨ ᐁᑲᐧ 

ᒥᓇ ᐁᑲ ᑕᑲᐨ ᐅᓇᑯᓂᑫᐃᐧᑲᒥᑯᐠ ᒋᐃᔑᐱᑎᑫᓭᐊᐧᐨ (ᒥᓇ ᐱᑯ ᑯᑕᑭᔭᐣ ᑫᑯᓇᐣ) ᐁᑲᐧ ᒥᓇ ᐅᑫᐧᓂᐊᐧᐣ ᐊᐸᒋᒋᑲᓇᐣ ᑲᑕᑲᐧᓂᓂᑭᐣ ᒋᐊᐸᒋᒋᑲᑌᑭᐣ᙮ 

ᓂᑭᒧᓀᐣᑕᐣ ᐁᑲᐧ ᐁᐃᐧᑕᒪᑯᔭᐣ ᐊᐣᑎ ᑯᑕᑭᔭᐣ ᐃᐧᒋᐦᐃᐁᐧᐃᐧᑲᒥᑯᐣ ᑲᐃᔑᑕᑲᐧᑭᐣ ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ ᑫᐃᓇᐸᒋᑐᔭᓂᐣ ᐅᑫᐧᓂᐊᐧᐣ ᐃᐧᒋᐃᐁᐧᐃᐧᓇᐣ᙮ ᑲᐧᔭᐠ 

ᑭᐃᐧᑕᒪᑲᓂᐊᐧᐣ᙮ ᑲᐧᔭᐠ ᐊᓄᑭᐃᐧᐣ᙮ 

ᐁᑲᐧ ᓇᐣᑕ ᑲᑭᑐᒋᑲᑌᐠ ᑭᓂᑲᐧᓇᐱᐃᐧᓂᐠ ᒪᐊᐧᐨ ᓂᑭᐃᐧᒋᐦᐃᑯᐣ ᒋᓂᓯᑐᑕᒪᐣ ᐊᓂᐣ ᑲᑭᓇ ᑫᑯᐣ ᐁᐃᓇᓄᑭᓭᐠ ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ ᐁᐃᔑᓭᒪᑲᐠ 

ᐊᓄᑭᑕᒪᑫᐃᐧᐣ᙮ 

ᐁᑲᐧ ᐅᐅᐁᐧ ᑭᓂᑲᐧᓇᐱᐃᐧᐣ ᒪᐊᐧᐨ ᑲᑫᐧᑭᑫᐣᑕᐠ ᐅᐃᐧᒋᐦᐃᑯᐣ ᑫᒋᐁᐧ ᑲᐊᐧᐸᑫᐨ ᑲᑐᒋᑲᑌᓂᐠ᙮ ᒣᑫᐧᐨ ᑭᑎᓂᓇᐊᐧ ᐅᐅᐁᐧ ᑲᐃᔑᑭᑫᐣᒋᑫᔦᐠ ᒥᓇ 

ᑲᐃᔑᐃᐧᑕᒪᑫᔦᐠ᙮ ᐁᑲᐧ ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᐣ ᒪᐊᐧᐨ ᒥᓄᓭᑐᐠ᙮ 

ᒪᒪᐤ ᐊᓂᒧᒋᑫᐃᐧᐣ ᐱᒧᒋᑫᐃᐧᐣ ᒪᐊᐧᐨ ᐃᐧᒋᐃᐁᐧᒪᑲᓂᓂᑐᐠ ᐁᐦᐊᐠ ᐅᑕ ᑌᐯᐤ ᐊᐊᐧᔑᔑᐃᐧ ᐊᓄᑭᓇᑲᐠ ᐊᐱᐣ ᑫᐃᐧᓇᐊᐧ ᑲᐅᒋᐊᓄᑭᑕᒪᑫᐊᐧᐨ᙮ 
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A Symbol of Unity 

 
The Nishnawbe-Aski Legal Services symbol combines the tradi‐

tional elements of the Aboriginal community with those of the 

Euro- Canadian tradition. 

 
Designer Roy Kakegamic weaves a scales of justice theme into 

the symbol using a balancing peace pipe. The pipe is recog‐

nized as the historical sacred symbol for bringing understand‐

ing between different people. 

 
The peace pipe is balanced on a tipi, which is the ancestral 

symbol for the home. On each side of the tipi is a feather hang‐

ing from the peace pipe. One side of the tipi is coloured white 

and the other side black symbolizing the need for understand‐

ing of the two sides of every story. In the middle of the tipi is a 

red opening, an open invitation to the coming together of both 

sides. 

 
The three elements: the peace pipe, tipi and feathers are con‐

tained in a circle - the circle of life - without beginning or end. 

This creates the fourth element in the design. Each of these 

elements represents one of the four directions of the compass. 

This theme is repeated again in the four sacred colours in the 

symbol: red, yellow, white and black. 

 
Combined, the elements in the symbol show that Nishnawbe-

Aski Legal Services represents the co-existence of two parallel 

systems of justice leading from conflict toward balance; from 

understanding to trust; and, from union to peace. 




