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Mandate
o promote crea e community-based us ce 

systems and to deli er on a wide range o  law-
related ser ices including legal, paralegal, public legal 
educa on, and law re orm ser ices to members o  

ishnawbe Aski a on.

Our Values & Principles
 nity, Sel - o ernance, and Sustainability
 espect and ignity
 ntegrity and onesty

Mission
o deli er the programs and ser ices in a culturally 

appropriate manner sensi e to the uni ue alues, 
customs and tradi ons o  A  communi es.

About nforma on:
isit us  www.nanlegal.on.ca 

About NALSC
n arch 1, 1990, ishnawbe-Aski egal Ser ices orpora on was created to address the shortcomings in the 

administra on o  us ce within ishnawbe Aski a on A  and to impro e access to us ce or members o  A .

Since 1990, A S  has grown steadily and worked hard to de elop a pro essional image, and to hire uali ed 
sta  to carry out the corpora on s mandate.

nno a e and crea e programs ha e made A S  a leader, and at mes – an e ample, in alterna es to us ce 
op ons. A S  has met with success in these areas.

A Symbol of Unity
he ishnawbe-Aski egal Ser ices symbol combines 

the tradi onal elements o  the Aboriginal community 
with those o  the uro- anadian tradi on.

esigner oy akegamic wea es a scales o  us ce 
theme into the symbol using a balancing peace pipe. 

he pipe is recogni ed as the historical sacred symbol 
or bringing understanding between di erent people. 
he peace pipe is balanced on a pi, which is the 

ancestral symbol or the home.

n each side o  the pi is a eather hanging rom 
the peace pipe. ne side o  the pi is coloured white 
and the other side black symboli ing the need or 
understanding o  the two sides o  e ery story. n the 
middle o  the pi is a red opening, an open in ita on 
to the coming together o  both sides.

he three elements: the peace pipe, pi and eathers are contained in a circle – the circle o  li e – without 
beginning or end. his creates the ourth element in the design. ach o  these elements represents one o  the our 
direc ons o  the compass. his theme is repeated again in the our sacred colours in the symbol: red, yellow, white 
and black.

 Sharing and Partnership
 Humility
 ourage

 ompassion and aring
 isdom
 ruth
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Message From Board Chair
ishnawbe Aski egal Ser ices orpora on A S

achiya, to the people o  ishnawbe Aski a on A

y message will ocus to acknowledge and share some o  the arduous 
e periences we ha e endured as irst a on people this past ew months. 

As we all know, it has been a ery di cult year or e eryone. So much has 
happened in a short while a ec ng indi iduals, amilies and communi es. 

As a collec e society, the whole na on shares the disad antages o  each amily 
and community  there ore, we shall con nue to remain strong and resilient. 

here are three key issues  want to share with the people o  A  in this report. 

irstly, there was the cutback o  egal Aid ntario A  unds o  1  
million which had an indirect e ect on our organi a on, mainly through the 
restructuring o  A .

Secondly, the legisla on amendment, ill 1 1. his legisla on limits our ability 
to become more independent as a orpora on. nstead ill 1 1 gi es more 
authority to A  on decision making.

hirdly, the orona irus or o id-19 pandemic totally disarrayed the us ce 
system in ntario and all o  anada. he ser ices were in complete chaos 
or S  crea ng complicated situa ons or sta , board and irst a on 

communi es. 

hrough it all, we ha e worked diligently to minimi e the nega e impact on 
our organi a on and communi es as much as possible. e ha e approached 
all le els o  go ernment to pro ide support to A S  during this di cult me 
to get the work done e pected. y working together, we can stabili e the 
situa on and mo e orward. 

ur ocus in 2020-21 is strategic planning. How to pro ide consistent high-
uality ser ices to A  members in a most e cient and e ec e way possible 

that are culturally oriented. 

n conclusion, l want to thank our sta  and board or their dedica on and hard 
work throughout the year and also the irst a on communi es who ha e 
contributed their support. 

ay the reator bless our great a on. 
iigwetch       Jim Beardy, NALSC Board Chair 
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Board of Directors 2019-2020
ames  ribal ouncils represen ng 

he oard o  irectors is made up o   o ng members represen ng arious tribal councils and areas across 
A  territory.  he board is also made up o  special ad isors, elder representa es ast entral est, - cio 

rom ishnawbe Aski a on corpora on whom holds the por olio o  us ce, and a youth representa e rom the 
ishnawbe Aski a on youth council. 

Board of Directors Membership
Jim Beardy, Chair 
ndependent irst a on Alliance

Frank McKay, Vice Chair 
indigo irst a on ouncil

Celia Echum, Secretary/Treasurer
atawa irst a ons  

Jason Ba se, Director
abun ribal ouncil

Vacant, Director 
ushkegowuk ouncil

Chris Kakegamic, Director 
eeway nook kimakanak

Simon Winnepetonga, Director 
Shibogama ribal ouncil

Tom Wassaykeesic, Director
na liated irst a on ember
ishkeegogamang irst a on 

Elder East
Gregory Koostachin, A awapiskat 

irst a on

Elder West
Vacant

Elder Central
Sarah Waboose, abametoong irst 

a on

Derek Fox, Deputy Grand Chief 
- cio, ishnawbe-Aski a on

Randall Crowe, 
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NAN Community Jus ce & Safety Symposium 2020
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Execu e Director Report 2019-2020
Irene Linklater B.A. LL.B.

t is an honor to ser e in this posi on as the ecu e 
irector o  the ishnawbe Aski egal Ser ices orpora on 
A S , that began on September 1 , 2019.   wish to 

acknowledge my predecessor ecu e irectors who 
together with the oard o  irectors and dedicated Sta  
kept the A S  re strong and illuminated as it reaches 
its 0th anni ersary on une 1, 2020.

A ull read o  the program reports present the 
accomplishments o  this scal year and growth o  pro ects 
aligned to A S s mandate, mission and cause to ser ing 
the A  communi es. he summaries also pro ide the 
importance o  cul a ng e is ng partnerships with 
unders and ser ices pro iders and to recogni ing how 

this is important to reaching our collec e goals thus ar, 
or the upcoming year and beyond.

 belie e it is important to re ect on the history and 
beginnings o  A S  and where it is today. rom the 

hie s o  ishnawbe Aski a on A  esolu on 
 on une 0, 19 , as restated in esolu on 90 2   

the hie s o  A  recogni es a two-prong approach 
to us ce  that reads  tradi onally our people had 
their own system o  us ce and ishnawbe Aski wishes 
to re-establish that system  and resol ed to a rm our 
commitment to the goal o  re-establishing tradi onal 
orms o  us ce within our own communi es  and 
supports the ini a es o  any and which wishes to 

pursue the de elopment o  tradi onal us ce at the 
community le el  and in the interim ishnawbe Aski 

a on con nue to work on impro ing the administra on 
o  us ce in our communi es by par cipa ng in the 

orking roup on the administra on o  us ce in the 
emote orth and its Steering ommi ee.  n the 

ollowing year by esolu on 9 0 on September 2 , 
19 9 the A  hie s agree to the establishment o  a 
egal Ser ices orpora on.

he A  hie s selected a mi ed legal ser ice model 
or the newly created A  egal Ser ices orpora on 
S  in 1990 to address the shortcomings o  the 

administra on o  us ce and impro e access to us ce  
or the A  member irst a ons.  esolu on 90 2  

resol ed to respect and support those who wish to 
pursue the de elopment o  tradi onal us ce systems 
while recogni ing the needs o  our indi idual members 
to ha e ade uate legal ser ices  that the oard o  
the S  adheres to its mandate to promote crea e 

community-based us ce programs and to ensure 
and to ensure the educa on o  non- a e us ce 
personnel about irst a on tradi onal alues and 
culture  and the ecu e ouncil address the issue 
o  us ce immediately, taking into considera on a 
tradi onal component, under the emorandum o  

nderstanding as an integral part o  the powers and 
ins tu ons o  sel -go ernment  nego a ons.

he mandate and mission o  A S  was then 
ormulated that guides our work and reads
Mandate: o promote crea e community based 
us ce systems and to deli er on a wide range o  law-

related ser ices including legal, paralegal, public legal 
educa on, and law re orm ser ices to members o  

ishnawbe Aski a on.
Mission: o deli er the programs and ser ices in 
a culturally appropriate manner sensi e to the 
uni ue alues, customs, and tradi ons o  the A  
communi es.  

A S  has grown signi cantly in its 0 years o  
success ul opera ons where now egal Aid ntario 
ser ices and unding comprises 2  o  A S s total 
administra onal opera ons and unding. he Audit 
pro ides the nancial picture. oday there are close to 
100 sta , with 2  in the A  ser ices program and the 
rest in estora e us ce and across arious programs.

A S  s o ces are located at ort illiam irst a on 
and across the  ones ast, entral est  o  A  
erritory at immins, hunder ay, enora, Siou  ookout, 

with community based program o ces and sta  in most 
o  the 9 A  member irst a on communi es.

Some of the e ents during this scal year included:
he e orts to renew the emorandum o  Agreement 

 mandated by A  hie s esolu on 201  
con nued to be stalled then came an announcement in 
the all o  2019 o  pending legisla e to re iew the egal 
Aid Ser ices Act, 199 .  ill 1 1 was introduced into 

irst eading at the ntario egislature on ecember 
9, 2019 as part o  the Smarter and Stronger us ce Act 
where Schedules 1   1  would repeal and replace the 
e is ng egal Aid Ser ices Act. At the me o  this Annual 

eport the Second eading had not been scheduled. 
he primary concern with the proposed new legisla on 

is the delega on o  broader authority to the egal Aid 
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oard o  ntario, a proposed remo al o  statutorily 
protected unding or aboriginal corpora ons  o  
Sec on 1  1   that reads the unding o  Aboriginal 
legal ser ices corpora ons to pro ide legal aid 
ser ices to Aboriginal indi iduals and communi es:,  
elimina on o  di ersity in regional representa on on 
the A  oard and authority trans erred to the A  

oard to unilaterally de elop policies and procedures 
that would permanently eliminate Area irectors and 
determine unding or legal aid clinics and A S  as 
a ser ice pro ider o  legal aid ser ices. he proposed 
new legisla on will impact the .

 A S  oard pro ided direc on to management to 
our working with A  on A s consulta on to renewing 
its Aboriginal us ce Strategy rom ctober to ebruary 
culmina ng in the oard appro al or a blended op on 
to ensuring a community-based engagement with a 
cross representa on o  ommuni es, ribal ouncils 
and regions. he rst session was held with ommunity 
egal orkers on ebruary 2 th.  ue to V -19 this 

has been placed on-hold.

 he us ce  Sa ety Symposium was held on arch 
 and , 2020 in collabora on with and in contribu on 

o  unding together by ishnawbe Aski a on, 
ishnawbe Aski Police Ser ices and ishnawbe Aski 

egal Ser ices orpora on. he wide range o  us ce 
related issues addressed included se eral speakers 
and panels represented by A S  Sta , A , APS 
and guest panelists. he Summit eport will soon be 
a ailable on the A  website, www.nan us cesummit.ca

 A anuary isit to Pikangikum irst a on was made 
with A S  Area irector to a end an in ita on or a 
mee ng o  the hie  and ouncil with the enora ocal 
us ce and inistry o  A orney eneral ndigenous 
us ce i ision. his was a great isit that included 

seeing the community A S  programs o  H , 
ommunity egal orker, Vic m itness iaison and 

site o  pending ail-bed acility. 

 Administra e measures saw the oard s appro al 
o  the inancial Policies and Procedures in ctober 
prepared through P and anagement  the 
de elopment o  a Human esources Policy con nues, 
o ersight at the A S  immins o ce in ebruary 
2020 or one week was an in orma e me with Sta  
to learn o  the ser ices in A S  ast one.

 he oard held uarterly mee ngs, with bi-weekly 
anagers ee ngs and onthly all sta  mee ngs 

scheduled. Special oard ee ngs were held with A  
speci c to the  and Aboriginal us ce Strategy in 

ctober, ecember and ebruary. t was agreed to and 

planned that a mee ng o  the A S  oard and A  
oard would take place to discuss the results o  the 

consulta on and report recommenda ons.

 ther mee ngs a ended included in ita ons rom 
orthwest and ortheast egional eadership eam 
ee ngs: ourt Personnel  uarterly mee ngs  A  

 uarterly mee ngs with the ndigenous A airs 
ce in ecember 2019, and in anuary 2020 the 

inistry o  the A orney eneral – ndigenous us ce 
roup to present on the issues and strategies or 
A S .

 n mid- arch with the V -19 Pandemic upon us, 
the oard passed a mo on or the protec on o  the 
Health and Sa ety o  A S  Sta  to close all A S  o ces 
and Sta  began working rom home remotely un l 
urther re iew o  the V -19 pandemic public health 

measures. he irst a on and ouncil esolu ons 
ollowed that implemented community sa ety and 

protec on measures in closing o ces and restric ng 
tra el to and rom communi es. ommunica ons 
to All Sta  were ini ated and we looked to ways to 
pro iding A S  ser ices and programs and maintaining 
communica on with sta  by phone, cell, email, 
telecon erence, website, and new technologies by social 
media and irtual mee ngs through arious tools such 
as , icroso  eams etc.

 he scheduled Sta  raining on erence or une 
2020 and all the great planning with the community 
based representa es will now be placed on hold un l 
the pandemic is o er.

  look orward in the ne t year to mee ng more 
community based sta  and to addressing the us ce issues 
and strategies ad ocated by the irst a on leadership. 

iigwetch
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NISHNAWBE ASKI LEGAL SERVICES CORPORATION
F I R S T  N A T I O N S  C O M M U N I T I E S

N
IS
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E-ASKI LEGAL SERVICES C
ORPO

R
AT
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MUSHKEGOWUK TRIBAL COUNCIL

Attawapiskat First Nation
Chapleau Cree First Nation
Fort Albany First Nation
Kashechewan First Nation
Missanabie Cree First Nation
Moose Cree First Nation
Taykwa Tagamou First Nation

SHIBOGAMA 

Kasabonika Lake First Nation
Kingfisher Lake First Nation
Wapekeka First Nation
Wawakapewin First Nation
Wunnumin Lake First Nation

INDEPENDENT 

Kitchenuhmaykoosib Inninuwug First Nation
Muskrat Dam First Nation
Pikangikum First Nation
Whitesand First Nation

WINDIGO FIRST NATIONS

Bearskin Lake First Nation
Cat Lake First Nation
Koocheching First Nation
North Caribou Lake First Nation

Sachigo Lake First Nation
Slate Falls First Nation
Whitewater Lake First Nation

Aroland First Nation
Constance Lake First Nation
Eabametoong First Nation
Ginoogaming First Nation

Long Lake #58 First Nation
Neskantaga First Nation
Nibinamik First Nation
Webequie First Nation

Deer Lake First Nation
Fort Severn First Nation
Keewaywin First Nation
MacDowell Lake First Nation
North Spirit Lake First Nation
Poplar Hill First Nation

INDEPENDENT (Bands not affiliated 
with any Tribal Council)

Mishkeegogamang

Sandy Lake First Nation
Weenusk First Nation

Brunswick House First Nation
Chapleau Ojibwe First Nation
Matachewan First Nation
Mattagami First Nation

First Nation

l
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NALSC Programs and Ser ices:
 estora e us ce Programming 

   ommunity y- aw duca on 
   outh nter en on Ser ices 
   un  angs Pre en on ni a es 
   outh us ce Programming 
   Se ual Assault  omes c Violence Pre en on Ser ices
   ommunity earning H

 ail Veri ca on  Super ision Program  
 ommunity elease  eintegra on orkers
 Ad ice awyers or summary legal ad ice criminal  amily  
 A S  Sta  awyer   

 Alterna e ispute esolu ons or amily  hild el are 
   alking ogether Programs

 Vic m itness iaison orkers 

 ladue eport Ser ices
 ladue riters
 ladue ase orkers  

 Public egal duca on  ommunica on

 A S   ntario egal Aid Ser ices 
 Area Director
 ommunity egal orkers 
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he estora e us ce Program has con nued 
to thri e throughout the scal year with increases 
in re errals rom the anadian ourt System, the 
communi es and through Police inter en on. his 
can be a ributed to the protocol that was signed by 
Pikangikum PP and Police, which relates to Pre- harge 
re errals and contributes to the increased caseload.

n ortunately, at year end in mid march, due to 
the orona irus 19 Pandemic, known as V D-19, 
there ha e been changes to ensure the sa ety o  our 
sta . A  irst a on hie  and ouncil and ouncil 

esolu ons ha e ordered Sa ety easures be put 
into e ect that includes tra el bans into and rom 

irst a on ommuni es. he ntario ourts ha e 
cancelled physical court in communi es and ideo 
court has been used as a replacement, with A S  in 
a endance. Howe er, due to the restric ons imposed 
due to V D-19, it has been di cult to complete the 
re uired ircles as we must respect the communi es  
orders.  sta  con nue to work these cases to the 
best o  their abili es.

As o  arch 1 th, 2020 A S  sta  ha e been 
instructed by A S  oard o  Director decisions to 
work rom home remotely to ensure the health and 
sa ety o  the sta  un l urther no ce. As such, we will 
con nue to pro ide communi es with the in orma on 
they need through phone and regular updates to the 

ishnawbe-Aski egal Ser ices orpora on A S  
website to ensure any new in orma on is posted as 

uickly as possible.

2019-2020 Restora e Jus ce Program Annual Report
April 1st – arch 1st

Submi ed y: Chantelle Johnson, 

Educa on
his year, educa on and training ha e been key 

components to the success o  this program. y 
gathering the senior estora e us ce team or a 
strategic planning session, updates were done to assist 
and bene t the program. During this mee ng, it was 
decided that updates to the current training manual 
would be done. pdates to the brochure would 
also occur, as well as the crea on o  a estora e 
us ce ewsle er. All three o  these items ha e 

been completed to assist community members in 
understanding the program. e are currently in the 
process o  crea ng distribu on packages or all A S  
o ces that include copies howe er, due to V D-19 
prin ng o  the training manuals has been di cult. e 
hope that this will be completed within the ne t scal 
year. hese materials are to be used as teaching tools 
and educa on or sta  and community members. Also, 
it pro ides the sta  with e amples to assist them in 
comple ng their client les, and le er e amples to be 
used with the crown a orney s o ce.

t was also re uested that the estora e us ce 
department pro ide educa on to current stakeholders 
and court us ce o cials. As such, the estora e 
us ce anager spoke be ore Senior us ces, 
us ces o  the Peace, the Director o  egal Aid, the 
ortheastern Director o  ourt Ser ices, the Director 

o  rown pera ons, the ederal Super isor o  rown 
Agents, and the egional oordinator o  riminal 
us ce oderni a on. he mee ng was done in 
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Sudbury and hunder ay and was a great success. 
t allowed A S  to educate some o  the indi iduals 

that are key players in the court system about the 
program, while also pro iding the opportunity o  
crea ng working rela onship that could de elop into 
an ongoing collabora on between the crown s o ce 
and the estora e us ce Department. rom this 
mee ng, it was re uested that we con nue to present 
to local crown s o ces to con nue educa ng them on 
the bene ts and ser ices that the program pro ides. 

 e ha e also con nued to pro ide the communi es 
about our programming. his would include educa ng 
communi es on changes to the y- aw Program 
and what A S  can pro ide them. urrently, this 
presenta on has been done in e communi es 

ashechewan irst a on, Pikangikum irst a on, 
earskin ake irst a on, ishkeegogamang irst 
a on, and uskrat Dam irst a on  and based 

on the eedback we recei e the presenta on will be 
edited as needed. e uest ha e been made by other 
communi es and we will a empt to accommodate 
their re uests based on resources and me allo ed 
once tra el bans ha e been li ed.   

 duca on is also being pro ided through the updates 
done to all the newsle ers currently in the estora e 
us ce Program. hese newsle ers are based on the 

programs o  y- aw, and outh nter en on. t was a 
priority to ensure that the updates being made are 
accurate and will pro ide our sta  with the resources 
they need or success with estora e us ce. t was 
also decided that a newsle er would be created based 
on the estora e us ce program, which has been 
completed and will assist sta  with understanding the 
process o  restora e us ce and about some o  the 
di erent uses restora e us ce can ha e on a case by 
case basis. 

 pdates ha e been made to all the brochures within 
the estora e us ce Department. his includes the 
crea on o  two new brochures co ering the ommunity 
H  program and the Se ual Assault and Domes c 
Violence programs. At this me, the Se ual Assault and 
Domes c Violence brochure has also been translated 
into ree and will be printed or mass distribu on 
once the threat o  V D-19 has subsided. Should you 
re uest a copies o  the newsle ers or brochures please 
contact hantelle ohnson email: c ohnson nanlegal.
on.ca  and copies can be mailed or dropped o  to you.

 Also, there ha e been other presenta ons done 
concerning di erent programs in the estora e 

us ce Department. hese presenta ons were done 
at the A A S APS us ce Symposium held 
on arch - , 2020 and consisted o  y- aw, Se ual 
Assault and Domes c Violence, estora e us ce, and 
outh nter en on. he par cipants at this symposium 

consisted o  hie  and ouncil s, APS cers, APS 
cials, and other outside par es. t pro ided the 

department the opportunity to discuss what A S  
can pro ide to communi es, especially in the areas o  
Pre- harge and Post- harge re errals.

 hen looking at in house training o  sta  members, 
irst Aid training has been pro ided to the estora e 
us ce sta  in mul ple areas. his training included 

ental Health irst Aid, Sa e A , and ilderness irst 
Aid. his training assisted sta  in the ollowing areas  
it assists sta  in iden ying key beha ioural changes 
and emo onal changes in indi iduals and clients, it 
assists in iden ying key beha ioural changes rela ng 
to thoughts o  suicide and depression and would assist 
them during e ents and e cursions onto the land where 
in uries may occur to par cipants. he ilderness 

irst Aid training was key as many o  the sta  will be 
pro iding outh with cultural and tradi onal teachings 
using land based ac i es. hrough this training, the 
tools and knowledge necessary to ensure the sa ety o  
par cipants while on the land was pro ided to them 
un l medically trained personnel can take o er. t also 
trained the sta  in adult and child P , as well as wound 
care in controlled and uncontrolled en ironments. t 
was re uested by sta  that all satellite o ces recei e 
a portable rst aid kit as well as a tourni uet. his 
re uest has been completed and each worker now has 
access to this e uipment.
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raining also occurred or a select group o  interested 
sta  members ocused on se ual assault and domes c 

iolence. During a two-day con erence on arch 
- , 2020 in Hali a  hosted by the Domes c Violence 
on erence, the sta  was able to a end workshops 

based on se ual assault and domes c iolence which 
co ered a wide range o  topics. A S  was also pro ided 
with the opportunity to present at this con erence 
which was acilitated by Annie etetawabin. She 
discussed the di erence between the western style 
court system and the estora e us ce process based 
on ndigenous teachings and alues.

inally, eahan Parro  our restora e us ce worker 
based out o  atachewan has also completed training 
during this uarter and can be recogni ed as a ental 
Health irst Aid rainer.

Community
Learning HUB

A er working closely with our partner at Springboard 
Alison urke , a new posi on o  H  ommunity 

ngagement and raining oordinator  H  acilitator 

or the H  program has been created and nali ed. 
Stallone ue uish accepted the posi on, and we 
e pect great things rom him in his new posi on. 
He will act as a oordinator or all workers currently 
trained on H , under the direct super ision o  

hantelle ohnson the estora e us ce Super isor. 
Stallone will be responsible or H  programming 
within the ollowing se en communi es: Pikangikum, 
Sandy ake, ig rout, A awapiskat, ashechewan, 

oosonee, and ort Albany. He will also be responsible 
or pro iding these workers with updated training, 

maintaining the e uipment as needed, and will re er 
clients to their designated community. Any client who 
are not in the icinity o  a H  trained worker will be 
re erred to Stallone who will be able to tra el where er 
needed. hrough this new posi on, it will also pro ide 
the uni ue opportunity to work closely with the sta  at 
Springboard who ha e suggested that he be in ol ed 
in any updates to the current training curriculum 
pro ided by H .

 A er the implementa on o  this new posi on, 
Stallone and Alison ocused on the o erall capabili es o  
pro iding the ser ices o  H  to the A  communi es. 
n this area, we ound a lack o  resources, a ec ng how 
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it is being u li ed. o run the programs listed on the 
H  system, it is re uired that high-speed internet 
ser ices are accessible. n ortunately, within some 
o  the remote communi es, this is a ma or di culty, 
and it was elt that a new method o  pro iding ser ices 
would be re uired. As such, A S  partnered with 
Alison to apply or a grant rom the ntario rillium 
ounda on. hese unds allowed us to pro ide H  
acilitator within the communi es an Pad that is set 

up with an o ine ersion o  the H  Program. his 
will allow them to iew the programs without the 
need or internet access. hey were also pro ided 
with miniature pro ectors that allow the workers to 
pro ed these programs anywhere. his has become a 
ma or asset or the H  program and has resulted in 
increases in program comple ons.  

Stallone will be in ol ed in the planning o  new 
programming alongside Alison. his allows or the 
opportunity o  pro iding an insight into the current 
curriculum. urrently, Springboard is working on 
upda ng its Anger management program and want to 
in ol e youth in its program de elopment. here ore, 
Alison and Stallone ha e come up with a contest where 
the youths rom the communi es will submit artwork, 
poetry, or photos based on the  teachings and the 
lucky winners will ha e their artwork eatured within 
the new programming.

n anuary, with assistance rom Alison urrke , 
H  acilitators  hris eardy, Darryl Sainnawap, Da id 

hookomolin, Desiree e ries, loria urtle, Heather 
aries, osh a hews, en Sackaney, uincy keese 

and Stallone ue uish, were able to put together 
a ocus group to assist with program de elopment 
at Springboard. his in ol ed discussions on the 
e ec eness o  the program and led to the crea on 

o  a new hub pla orm. his would include an addi on 
to the Anger anagement por on o  the program 
ocused on the  rand ather eachings. Also during 

this planning session, it was possible to get all pad s 
and pro ectors set up with the programming re uired 
to pro ide o ine ser ices to clients. 

By-Law and Sexual Assault
& Domes c Violence

A er care ul considera on and discussions with 
unders under A , A S  changed the ocus o  the 
y- aw program. he ocus o  the y- aw program 

will now be based on educa on and en orcement o  
by-laws through restora e us ce. his will be done 
through the promo on o  restora e us ce circles, 
where APS PP o cers can re er those with bylaw 
in rac on to the program and acilitated restora e 
us ce circle would occur. y pro iding communi es 

with the opportunity to en orce their by-laws through 
restora e us ce, A S  will assist with mending the 
harm done to the community and pro ide a process 
that makes the o ender accountable or their ac ons.

here ha e also been mul ple e ents that this 
team has par cipated in including  Honouring ur 
Voices orkshop, A  APS us ce Symposium, 
and the Domes c Violence on erence. ith regards 
to the Honouring ur Voices orkshop, it ocused 
on pro iding indi iduals with the opportunity to be 
trained in how to deal with cases o  Se ual Assault 
and Domes c Violence within their communi es. t 
also allowed par cipants the opportunity to begin the 
healing process and return to their communi es to act 
as a support in community. Par cipants rom each o  
the ushkegowuk communi es were in a endance
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totaling 20 par cipants. hroughout the training, 
the par cipants were gi en training on iden ying key 
beha ioural changes in adults and children who may be 
e periencing some orm o  se ual abuse or domes c 
iolence. t also taught par cipants about some key 

things to look or and how they can assist with addressing 
the issue. t is the hope o  the program that we can 
con nue this train the trainer program in the central and 
western por ons o  the A  territory should me and 
unding allow within the ne t scal year.

he A A S APS Symposium in hunder 
ay is the second e ent that the y- aw and SADV 

programs a ended. During this symposium, the team 
spoke about their programs, and discuss the bene ts 
o  using the circle process or o enses like by-law 
in rac ons or or se ual assault and domes c iolence. 

he presenta ons discussed the use o  en orcement 
through a pre-charge re erral to the restora e us ce 
program, and the bene ts this process would ha e. 

ith con nued educa on on this process to law 
en orcement and hie  and ouncil, it is the hope o  this 
program that communi es will begin to consistently 
use this orm o  us ce.

inally, A S  was gi en the uni ue opportunity 
to speak at the Domes c Violence on erence held 

arch -  in Hali a . he presenta on consisted o  a 
discussion on the key di erences between the western 
court system and the ndigenous estora e us ce 
Process concerning Se ual Assault and Domes c 
Violence. he presenta on was ery well recei ed by 
the audience with a total o  100 par cipants. 

e are also pleased to announce that re uests 
or presenta ons rom the y- aw program as well 

as in orma on on SADV ha e con nued to come in. 
o date, there ha e been  presenta ons within the 

di erent communi es o  ashechewan, Pikangikum, 
earskin ake, ishkeegogamang, and uskrat Dam. 
nce the V D-19 ban is li ed, a re uest has already 

been made by runswick House or the acilita on o  
another presenta on to their hie  and ouncil as well 
as APS.

Restora e Jus ce  New Hires
ithin this scal year, it was possible to re-

implement the Administra e Assistant posi on 
within the estora e us ce Program. his was 
done to alle iate some o  the workload placed on the 

estora e us ce anager and allow or con nued 
progress or the program.

 urrently, all posi ons unded within the estora e 
us ce department ha e been lled. n addi on to 

managing the restora e us ce team with all o  its 
programs, hantelle ohnson is also now the manager 
o  the Siou  ookout o ce. hantelle is e cited about 
this new opportunity and looks orward to working 
with the Siou  ookout team to ensure e erything is 
running smoothly.

Restora e Jus ce
he estora e us ce program has con nued to 

thri e throughout the past year with 2  re errals. 
t is the hope o  this program that the re errals rates 

will con nue to increase howe er, we ha e also 
implemented the use o  Pre- harge re erral orms to 
allow clients to come through the program without 
recei ing a criminal record should their progress be 
constant with the e pecta ons o  APS PP o cers. 

here ha e also been updates to both Pre and Post 
harge e erral orms as these will now be one page 

in length and are carbon copied. Also during this year, 
we are pleased to say that the rst edi on o  the 

estora e us ce ewsle er has been completed and 
printed. his will act as a orm o  educa on or those 
interested in the estora e us ce Process and will 
also pro ide detailed in orma on to clients.

Also during this period, the estora e us ce 
Program was asked to present at the A A S

APS us ce Symposium in early arch. Presenta ons 
outlined the bene ts o  using restora e us ce 
and the types o  re errals that can be done. atasha 
Sakchekapo- alande spoke e tensi ely on the use o  
Pre- harge re errals which can be used by APS and 

PP o cers when dealing with o enders.
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outh Inter en on
& Guns and Gangs Youth
Inter en on Program

Due to the increase o  both Post and Pre harge 
re errals, there was an increase in workload or all 

estora e and outh us ce workers. his resulted 
in outh nter en on orkers needed to co er the 
o er ow o  youth restora e us ce re errals. ach 
o  the outh nter en on workers ha e been gi en 
training in the area o  acilita ng circles. ith the 
increase in caseload, the outh nter en on workers 
ha e also been keeping up with their youth-based 
ac i es. here ha e also been mul ple community 
isits by hantelle, the estora e us ce anager, 

which has resulted in e ents or the youth. Darryl 
Sainnawap assis ng with undraising and chaperoned 
a Hockey e ent based in Pennsyl ania or the youth in 
his community. 

e ha e also been in i ng the lders to par cipate 
in ac i es and e ents with the youth such as 

shing derbies or an lder s east. his pro ides the 
opportunity or the youth to learn cultural teachings 
while pro iding the li e skills they may need.  

e also applied or unding in ort Hope and 
were success ul in crea ng a new program rom the 
ndigenous uns and angs outh nter en on und. 
he program is ocused on teaching the youth culturally-

based teaching while also educa ng them on the un 
and ang iolence within irst a on communi es. 

he program is acilitated by uincy keese who 
is rom ort Hope and has a pre ious connec on 
with the youth through his pre ious employment 
at hoose i e. uincy con nues to pro ide the 
youth with li e skills using land-based ac i es and 
tradi onal knowledge. his program also ocuses on 
strengthening the connec on with APs cers to 
bridge the gap between these o cers and the youth o  
the community. Planning is also underway or a second 

ommunity ollabora on ircle which brings together 
all o  the youth-related programs in the community.

Due to the lack o  supplies within the community 
that ocus on land-based ac i es, it was decided that 
supplies would be ordered rom local stores. Play it 
Again Sports ac uired sports-related e uipment, and 
D  Spor ng oods ac uired all o  the outdoor-related 
e uipment needed or land-based ac i es. usic has 
also been an interest o  the youth, and as such usic 
nights ha e also occurred.

 owards the end o  the scal year, A S  had 
partnered with the each or i e our, ounded by 
our own Stallone ue uish, to bring ndigenous ar sts 
into the communi es and speak with the youth about 
music and the posi e impacts it can ha e. his e ent 
happened in ig rout ake as well as in ort Albany 
and was a great success. he e ent was a week-long 
endea or and in ol ed the presenters going to the 
schools within the communi es, hos ng di erent 
e ents throughout the week, and pro iding the youth 
with an opportunity to connect with their community 
through music. here was also the plan to ha e this 
occur in Sandy ake irst a on be ore the end o  the 

scal year howe er, with the threat o  V D-19 that 
became impossible at this me.

 ithin the past scal year, the outh nter en on 
program has had 2  re errals some rom Proba on but 
mostly sel  re erral rom youth. his number has been 
steadily increasing and we hope with the introduc on o  
our new comprehensi e one page Pre and Post charge 
re erral orms this number will con nue to grow.

 inally, the outh nter en on program was asked 
to do a presenta on at the A A S APS us ce 
Symposium, along with the estora e us ce, y-
aw, and SADV programs. Darryl Sainnawap pro ided 

par cipants with an e hilara ng presenta on on 
outh nter en on and how it has been used within 

the communi es. He discussed the di cul es many 
o  the youth go through and the programming that we 
pro ide to ensure that the youth not only stay out o  
trouble but are engaged in meaning ul and culturally 
rele ant ac i es. hrough his mo ing presenta on, 
we are hope ul that the rela onship between these 
workers and their local law en orcement may con nue 
to grow.
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Restora e Jus ce Program Annual Report Stats
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Gladue Program 2019-2020: Annual Report
Submi ed y: George Edwards, 

aachay, ooshoo rom the ladue Program. 2019-
2020 was another success ul year or the ishnawbe-Aski 
egal Ser ices orpora on A S  ladue department. 
his year, ladue Program remains ocused on carrying 

out the ladue Sentencing Principles,  as per Sec on 
1 .2 e  o  the riminal ode. 

Ob ec e: 
A S s ladue Program ob ec e is to:

 Pro ide ladue ser ices to ndigenous enders in 
ishnawbe Aski a on, reaty 9 and  area, who are 

be ore the courts or bail hearings and sentencing by 
preparing ladue eports

 Highlight the systemic and historical actors which 
contributed to the indi idual s in ol ement with the 
criminal court system through ladue report-wri ng 
and to make culturally appropriate recommenda ons

 Pro ide the A ercare Program or ndigenous clients. 
he ladue aseworkers assist clients in comple ng 

the recommenda ons as part o  the client s sentence

 Pro ide training to the ladue riters and 
aseworkers in pro essional de elopment

 And build partnerships with other us ce stakeholders 
courts, police, correc ons, lawyers and udges  and 

pro iding ladue presenta ons to A  communi es.

ur ladue riters con nue to be busy preparing 
ladue eports or our ishnawbe Aski a on 

members in the 9 communi es we ser e. here are 2 
ladue riters and 2 ladue aseworkers in each o  the 

three catchment areas. n a erage, the ladue riters 
prepare 12-1  ladue eports per year. his repor ng 
period, rom April 1, 2019- arch 1 2020, the ladue 

riters produced 9  ladue eports including ladue 
e ers. See below the total number o  ladue eports 

and le ers produced in the three catchment areas. 

 his year s ladue eport numbers are down due 
to a acancy in hunder ay since ctober 2019. hat 
posi on was lled in anuary 1 , 2020. Also, the state o  
emergency rom V D-19 had an impact. n arch 1 , 
2020, V D-19 stalled the court process and all out-o -
custody sentencing ma ers were ad ourned. his a ected 
the re uest o  ladue eports or arch 2020. All sta  
were re uired to work rom home and were directed to 
ha e not direct, in-person contact with clients, and tra el 
restric ons were imposed or health and sa ety reasons. 

2019-2020 Gladue Reports 
Completed for Clients 
by Communi es

elow is the chart showing the number o  ladue 
clients assisted during April 1, 2019, to arch 1, 2020. 

he charts indicate how many indigenous o enders 
assisted by each o  the three court urisdic on and by 
community a lia on.

North East Adult Youth Male Female 
Kashechewan 3  2 1 
Fort Albany 6  5 1 
Attawapiskat 16  9 7 
Moose Cree 7  5 2 
Brunswick House 1  1  
Peawanuck (Weenusk) 1  1  
Total 34  23 11 
     
North West Adult Youth Male Female 

Pikangikum 13 1 9 5 

Lac Seul 2  1 1 

Kasabonika 3  3  

Poplar Hill 2  1 1 

Big Trout Lake (KI) 3  3  

Keewaywin 1  1  

Cat Lake 3  2 1 

North Spirit Lake 1  1  

Sandy Lake 7  6 1 

Sachigo 1  1  

Slate Falls 1   1 

Total 37  27 10 

North Central Adult Youth Male Female 

Webequie 2  1 1 

Constance Lake 1  1  

Marten Falls 3  3  

Bearskin Lake 2  1 1 

Fort Hope 5  4 1 

Summer Beaver 2  1 1 

Long Lake #58 2  2  

Fort Severn 1  1  

Attawapiskat 1  1  

Neshkatanga 3  3  

Sandy Lake 1   1 

Aroland 1  1  

Cat Lake 1  1  

Wunnimun 1  1  

Ginoogaming 1  1  

Total 27  22 5 
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ur highlight in the ladue Program this year was 
three o  the ladue riters enrolled in a ladue 

eport ri ng raining that began on September 
1 , 2019. he three writers: atherine ull, illian 
Schaible, and enny arpenter completed the training. 

he par cipants were taught:

 he law on ladue ights

 he structure and unc on o  anadian criminal 
courts, including trial and sentencing

 he re uired content o  
ladue eports including 

proper composi on, 
structure re erencing and 
presenta on o  reports

 How to construct good
recommenda ons or the 
court  and prepare or the 
e amina on o  the report 
and the writer or court.

All three ladue riters recei ed their ladue 
riters er cates rom the ndigenous Perspec es 

Society and oyal oads ni ersity. he picture abo e 
is illian Schaible being presented with her ladue 

er ca on by ladue anager, eorge dwards.

Gladue Writers and Caseworkers
he ladue Department consists o  12 sta . Si   

ladue riters and Si   ladue aseworkers:

Timmins O ce:
1) atherine ull, Gladue Writer

2) enny arpenter, Gladue Writer

3) Shannon a eau, Gladue Caseworker

4) ra is ari ee, Gladue Caseworker

Thunder Bay O ce:
1) elanie Henderson, Gladue Writer

2) heresa Hall, Gladue Writer

3) Douglas agiskan, Gladue Caseworker

4) erri occole, Gladue Caseworker

Sioux Lookout O ce:
1) ryan Phelan, Gladue Writer

2) illian Schaible, Gladue Writer

3) arie oundhead, Gladue Caseworker

4) obert ob  Albany, Gladue Caseworker

Gladue Writers
and Caseworker Roles:

he ladue riters and caseworkers work collabora ely 
to collect in orma on regarding the ndigenous o ender s 
systemic and background actors or sentencing procedures, 
as sel -reported by the clients through the ladue process 
and prepare recommenda ons:

1) Inter iewing the Indigenous o ender to gather 
informa on about his her Gladue factors:

 ack o  educa on earning Disability
 amily pbringing and Violence
 Physical, mo onal, ental, and Se ual Abuse
 ndian esiden al School oster are  0s Scoop
 ommunity amily Displacement
 ack o  employment Housing
 mpacts o  oloni a on
 oss o  ultural den ty
 ental and Physical Health
 arly oss o  amily and riends
 Substance Abuse
 acism
 Current Circumstances

2) Aboriginal Community
 he geographical loca on o  Community
 Historical factors of Community
 conomical condi ons of Community
 he popula on of the community and Aboriginal 
anguage Spoken
 duca onal and employment opportuni es
 conomic Situa on of Community
 ender s es and rela onship to community

3) Recommenda ons for alterna e sentencing 
and sanc ons

 on-custodial alterna es inside outside of the 
community for healing plan e.g., anger management 
and mental health counselling, treatment centres .

 estora e us ce p ons with the ic m, accused, 
and community.

 Culturally speci c sentencing and healing speci c to 
the community

 n-going support from the ladue Caseworker to 
complete the recommenda ons

How to Request a Gladue Report
 A referral is made to A SC by a defence lawyer, 

crown a orney, udge or us ce of the peace

 A SC will assign a ladue riter and ladue Caseworker

 ork begins on a ladue eport – telling the o enders 
life story that focuses on the circumstances, that ha e 
brought the o ender before the court  

 ladue eports take on a erage eight weeks to 
prepare e ers take 2-  eeks .



-  2 1  -

NAN Jus ce Symposium

he A  us ce Symposium was held on arch   , 2020 at the Victoria nn in partnership with ishnawbe-
Aski a on, and ishnawbe-Aski Police Ser ice. here were o er 200 a endees from the A  communi es. 
Abo e from le  to right: illian Schaible, ladue riter  e red ntario Court of Appeal us ce Harry aforme  

eorge dwards, ladue anager  erri occole, ladue Caseworker  and Danielle ood, egal Aid Area Director 
presented on ladue in the A  Communi es. 

Challenges and Opportuni es
 ncreased educa on to the local bars, communi es, and partner organi a on is necessary to share informa on 

   about ladue ights, the ladue eport Process and to increase referrals to ser ices. 

 onitoring for and ac ng on issues and complaints within the courts for in us ces that occur throughout ladue processes. 

 ncreasing the capacity to o er more ser ices to more clients.  
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Talking Together Program-Annual Report 2019-2020
Submi ed y: Carol Buswa, 

 he alking ogether Program has had some 
challenges this past year but con nues to forge ahead 
with the AD  program in pro iding ser ice to all A  
members.  his report demonstrates highlights o er 
the past year.  he facilitators ha e con nued to meet 
the demand for Circle ser ice areas and con nue to 
track and work towards targeted areas, with the help 
of a pre ious facilitator ucie ongpeter who has been 
on contract and instrumental in assis ng with mee ng 

P pressures.  nter iews and hiring for posi ons in 
oosonee, immins and Siou  ookout took place and 

we now ha e a full complement of facilitators.   icarda 
itch was hired to ser ice Siou  ookout and area, and 
elissa Sutherland for immins and area.  oth ha e 

recei ed training but are s ll in the mentoring phase
process.   e did ha e an indi idual for our oosonee 
o ce.  Howe er, Co id19 became a safety issue priority 
and all hiring ceased temporarily. e e entually hired 
Susy Cheechoo who recei ed and completed P 
training ia icroso  eams ideo conferencing.  he 

oosonee o ce is set up, but she is currently working 
out of home due to Co id 19.  Although this past year 
has been challenging with shortage of facilitators and 
Co id19, we con nued to do our best with alking 
ogether pressures. heresa Hall pre ious CCC  

facilitator is now working in the ladue department at 
our hunder ay o ce.  he posi on in orth ay was 
posted and screened.  nter iews ha e taken place and 
we are hoping to hire an indi idual ne t week.

 Another highlight this past year was presen ng 
at the A APS A A  us ce Symposium in 

arch 2020 which was a successful gathering for all 
par cipants and presenters.  P also planned and 
ac uired Vicky Visca from edia on Ser ices where 
facilitators and other A SC departments par cipated 
in edia on raining and Screening of Domes c 
Violence  Power mbalance which took place ia 

oom in une 2020.

 Currently, facilitators are working from home but are 
connec ng with clients, doing follow-ups and making e ort 
to do Circles ia conference call or ideo conferencing where 
possible.  Sta  mee ngs are held weekly to communicate 
and follow-up on updates and changes.

 o ing forward alking ogether con nues to pro ide 
ndigenous Alterna e Dispute esolu on ser ice to its 

clients, Child elfare Agencies, workers and communi es 
as best as possible during this Co id 19 me.   
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Other Highlights: 
 Student . aboose from eeghaneewin- 

Confedera on College completed her placement with 
us and was hired by Dilico C S

 Completed ile e iew ongoing  with Payukotayno 
C S, ikinagan C S, unuwanimano C S and Dilico A C. 

 Two of our acilitators ha e le , one mo ed to another 
department and one has gone back to school.  ucie 
ongpeter was hired to relie e TTP sta  pressures.

 School Career air in Pikangikum with 212 par cipants 
at our A SC booth.  t was a huge success.

 eskantaga irst a on Chief in ited A SC where H. 
apash  S. ue uish presented our programs.

 A rst Community ellness Tradeshow took place 
in onglac where TTP set up a A SC booth to engage 
community members and promote the organi a on. 

 ushkegowuk and epresenta e presenta on 
took place in Timmins to all band reps dealing with Child 

elfare where Talking Together was asked to present 
the AD  program and recei ed posi e feedback from 
outcome e periences u li ing the ser ice.

 Talking Together Program presenta ons were done 
at unuwanimano C S, Tikinagan C S Thunder ay 
loca on , and Dilico C S.  erall all the e ents were good 
with posi e remarks from sta  a er the mock Circle.

 Sandy ake irst a on mee ng with Chief and Council 
where Talking Together was presented by H. apash 
introducing and e plaining presence in the community.

 Par cipate in the Summer east by us ce Donio 
Thunder ay ndigenous Court House.

 Coaching ut of the o  Training for managers was 
held in Thunder ay that included two department sta .

 . Howe from Tikinagan presented to our A SC sta  
on Tikinagan s Ser ice odel.

 Talking Together Program sta  par cipate in the 
aandwe oo imowin ental Health ellness Program 

debrie ng  at Anderson ake, spanola, ntario.

 TTP mo ed to new loca on in oosonee  

 S AA  Career air Siou  orth High school ctober 2019.

 Timmins o ce manager rota on o  - , 2019. 

 amily ell  eing Conference hosted by 
unuwanimano and Associa on of a e Child and 
amily Ser ices Agencies of ntario o .

 a e Child and amily Ser ices Confedera on 
College Presenta on ct.

A APS A A  us ce Symposium 

 ther mee ngs commitments  H  Policy ee ngs, 
CCC -Talking Together Program ee ngs, A SC 

anagement ee ngs, udget ee ngs, TTP Planning 
ee ngs, TTP ile e iews with Agencies, A SC All 

Sta  ee ngs, TTP Sta  ee ngs, TT  Training, PAAC 
Pro incial AD  Ad isory Commi ee, AD  Subgroup 

ee ng, A -A S Consult ee ng.

Talking 
Together 
Program 
Service 
Area 

# Open 
Files 
Carried 
Forward 
at April 
1/19 

New 
Client 
Files 
Opened 
During 
the Year 

# of 
Cases 
on Wait 
List at 
end of 
Fiscal 
Year 

# of 
Circles 
Held 
during 
the Year 

# of Cases 
where 
Agreement 
reached 
during the 
Talking 
Together 
Circle 

# of 
Children 
who are 
the focus 
of Talking 
Circle 

# of 
Families 
Involved 

# of Circle 
Participants 

James 
Bay 

20 20 17 47 30 110 40 240 

Timmins 9 14 17 7 2 47 23 26 
 

Sioux 
Lookout 

6 5 9 2 0 27 11 10 

Thunder 
Bay 

24 19 24 33 27 112 43 194 

CCCN 
North Bay 

17 9 5 29 18 40 26 174 

Total 76 67 72 118 77 336 143 644 

Talking Together Program Sta s cal Report 
April 1, 2019 – arch 1, 2020
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Nishnawbe-Aski Legal Ser ices Talking Together Program
Par cipant Sa sfac on Sur eys April 2019 - arch 2020

A total of 2 1 sur eys were completed by circle par cipants
Did you understand why the Circle was con ened
Yes - 2   No – 2   Somewhat – 10  No Comment - 2

What was your role in the circle
  Parent   Family Support 2   20

Lawyer 1  Extended Family 19 Community Resource 2  Counsellor 9 
Other    Band Council Rep 9 Elder 0  Police 

 1 

Please indicate the extent to which you belie e the circle was helpful to YOU
Very Helpful 1 1 Helpful 99  1

Please indicate the extent to which you belie e the circle was helpful to OTHERS
Very Helpful 1  Helpful 10  Not Very Helpful 1 

Please indicate the extent to which you think the Circle Facilitator was prepared for the circle
Very Well Prepared 20   Prepared 1  Not Well Prepared 2 No Comment 

Please indicate the extent to which you think the Circle Facilitator remained neutral throughout the process
Very Neutral 20  Neutral  Not Very Neutral 1 No Comment 2

How likely is it that you would recommend the circle process to someone else who was in need of an 
alterna e dispute resolu on
Very Likely 20   Likely  Not Very Likely  No Comment 1 

Some of the Comments Feedback
 Posi e outcome, ery helpful to reuni ca on process.
 here was the  in ol ement
 Circle was ery good, and will hopefully ha e a posi e impact on family.  Thank you.
 Posi e outcome, ery helpful to reuni ca on process.
 The circle is ery e ec e and e idence based to help the family mo e along in their healing.  eegwetch.
  recommend circles for families to strengthen and work on their healing ourney.
 oth parents need to be in the circle.
  nd the circles are ery e ec e.   agree that agreement or plans of ac on are put on paper to ensure follow 

up and consistency.  eegwetch.
 ocused on issue to be addressed, able to reinforce reasons and plan.
 Ha e a translator present along with a grandmother.
 Cannot think of anything as they co ered what is re uired.
 er it more to e eryone in e eryday struggles drugs and alcohol
 erything was perfect.  Very, ery helpful.
 ery me a family and CAS gather is always a great thing
 The facilitator was calm and con dent.  She applied the rm and kindness approach .  eep up the good ob.
 Talking Together is helpful to help people get back on track.  This should be done more than once a year.
 y rst circle, ery informa e and produc e.  s this op on a ailable to all of our clients
 This TTC was emo onal and the support was great by all par cipants.
 This is bene cial as it lets things be said and to know it stays within the circle.
 To be able to ha e more circles for other families.  There is not enough.
 ell led, the ob ec e remained ery well directed and clear goals planning.
 et people know circles work.
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Vic m Witness Liaison Program - Annual Report 2019-2020
Submi ed y: Gillian Schaible, 

 Since 2001, A SC has o ered support and 
assistance to ic ms of and witnesses to crimes in 

ishnawbe Aski a on communi es.  

 The Vic m itness iaison Program V P  assists 
ic ms and witnesses of all ages in dealing with 

the conse uences of ic mi a on and helps them 
understand the criminal us ce system and their rights.  
The mandate of the V P is to impro e the uality 
of ser ice to crime ic ms and witnesses of crime, 
including ac ng as a support, ensuring immediate 
needs are met, referring to appropriate resources, and 
assis ng ic ms and witnesses with the court process 
or restora e us ce process.  

 V P o ces are located in ed ake, Pikangikum 
irst a on, Sandy ake irst a on, Siou  ookout, 

Thunder ay and Timmins.  Sta ng changes 
throughout the year, ha e le  acancies and as a 
result, challenges in mee ng the needs of all A  
community members.  our acant Vic m itness 
iaison posi ons are ac ely being recruited, including 

a posi on reallocated from our Timmins o ce, that 
will now be based in ashechewan irst a on.

 or the me April 1, 2019 to arch 1, 2020 V P 
pro ided ser ice to 2  new referrals from across A  
communi es.  n addi on to referrals, our V P was 
asked to o er support and assistance to nine families 
iden ed in the ce of the ndependent Police 

e iew Director P D  report roken Trust .  This 
report, which looked into in es ga ons of deaths of 

irst a ons people in Thunder ay, iden ed systemic 
failings of death in es ga ons and recommended that 
nine of the cases that were re iewed be rein es gated.

 V P sta  a ended the Canadian Domes c Violence 
Conference in Halifa , S from arch 2- , 2020. The 
conference o ered mini workshops, allowing the 
V P team to e plore a ariety of topics deli ered by 
content e perts, as well as an opportunity to network 
with other ic m support workers from across Canada.  
The highlight of the conference was the workshop on 
crea ng Trauma nformed ork n ironments.  ther 
conference topics included: 

 A restora e DV program for ndigenous people: 
   The ay

 orthwest Territories and family iolence: 
   ploring strategies 

 ural solu ons to support sur i ors

 ndigenous estora e us ce and estern Court  
System: Contras ng approaches to PV and se ual assault

 ndigenous women and amilial Violence: 
   o ing away from perpetrator and ic m iden es

 A restora e us ce approach to n mate Partner 
Violence: The innipeg Police Ser ice odel

Ste any Fiddler, VWL Sandy Lake
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e ec ng on our past year, and looking ahead to 
pro iding appropriate and mely support for those 
who e perience harm and iolence, are the words of 
one of our northern court Crown A orney s:

   

A reminder of why we do this important work, came 
in the form of an email update, a er recei ing support 
from the A SC Vic m itness iaison program, it is 
shared below with permission and stated in part:

been successful but once in a while I always think of 

 

Tristan Quisses, 

 A SC Vic m itness iaison s are made aware of 
ic ms through referrals from police ser ices, us ce 

partners, or directly from ic ms who self refer.  A 
ic m in Canada, has rights under The Canadian 

Vic ms ill of ights CV , which de nes a ic m as 
an indi idual who has su ered physical or emo onal 
harm, economic loss or property damage as a result of 
a crime commi ed in Canada.

Know Your Rights;
Vic ms Ha e A Right To:

 nforma on

 Par cipa on

 es tu on

 Protec on

 To make a complaint
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NALSC’s Legal Aid Program - Annual Report 2019-2020 
Submi ed y: Danielle Wood, Area Director

egal Aid ntario A  increased the nancial eligibility guidelines for April 1, 2020 by . The nancial 
threshold increased from  1 , 1 gross annual income to 1 , 9  for single applicants with no dependants. 

inancial eligibility is determined on a pro ince-wide approach and does not consider regional costs of li ing nor 
the regional costs of hiring pri ate counsel.

Financial Eligibility Guidelines

n April of 2019, the pro incial go ernment reduced 
legal aid funding by o er 0 .  A  responded with a 
reduc on in ser ices, some of which are as follows: 

 Criminal law duty counsel will pro ide ser ices for 
bail and cer cate lawyers are generally ineligible to 
bill block fees for bail ma ers. 

 Criminal law duty counsel will not be in courtrooms 
to assist clients in na iga ng their rst appearances at 
courthouses. 

 Criminal duty counsel is no longer scheduled to triage 
ndigenous Peoples  Court in Thunder ay. 

 ail re iews will be funded for  hours per re iew 
instead of 10 hours.

 awyers will be allowed  hours ladue authori a ons 
instead of  and only if using a publicly-funded ladue 

eport as part of sentencing submissions for ndigenous 
clients. 

 The enhancement for represen ng clients with 
mental health issues, including with tness hearings 
and at mental health court was reduced by 2.  hours.

 amily duty counsel will assist with aria ons or 
mo ons to change where domes c iolence is not 

agged, when possible. Cer cate lawyers are ineligible 
to bill for these ser ices where domes c iolence not 
an issue. 

April 1, 2019 to March 31, 2020 
Number 
of family 
members 

Income 
must not be 
higher than 

For 
domestic 

abuse 
cases 

 1 $17,731 $22,720 
2 $31,917 $32,131 
3 $37,194 $39,352 
4 $42,726 $45,440 
5 $48,173 $50,803 

Single boarders 

 The funding for parole ma ers was reduced to  
hours from 10. esources will be dedicated to ser ices 
for prisoners to ha e access to statutory release by way 
of parole and to e traordinary remedy instead of faint 
hope  parole applica ons and ga ng hearings .

 Administra e fees for appearance and cer cate 
acknowledgement will no longer be paid to pri ate bar 
lawyers. 

 esources will be dedicated to ser ices for psychiatric 
pa ents instead of subs tute decision makers .

 A  sta  will be determining eligibility for the test 
case program instead of an e ternal commi ee.

ore informa on on legal ser ices and nancial 
eligibility can be found on the egal Aid ntario website 
at www.legalaid.on.ca.
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NALSC Cer cates issued 
from April 2019 to March 2020

A SC con nued to issue more cer cates than any northern A  o ce and issue more cer cates than the 
Timmins and Thunder ay o ce combined. 

A SC hired an Area Director to undertake its 
func ons as an Area ce under the egal Aid 
Ser ices Act, 199 , the 200  A SC- A  , and 

A  esolu ons , 9 0 and 90 2 . The Area 
Director has not been appointed by A  which has 
limited A SC s ability to act as Area ce-  to issue 
cer cates and authori a ons, manage pri ate bar 
panels, and ha e a permanent role in the Corpora on s 
decision-making processes.

Aboriginal Jus ce Strategy 
Consulta on on LAO

A  commi ed to meaningfully consul ng 
A  communi es on its ser ices and programs. 

Cumula ely, A SC contributed o er 100 hours to 
engaging, sharing and planning with A  to de elop 
meaningful consulta on models with A  irst a ons. 
An introductory le er was distributed to A  Chief 
and Councils dated ebruary 1 , 2020 and a follow-up 
le er and consulta on package dated arch , 2020. 
The ini a e was put on hold due to C V D-19. 

 

Commi ees and Partnerships
A SC worked with stakeholders and partners for 

the following accomplishments: 

 The establishment of a community court in ew Slate 
alls irst a on currently in ini al discussion stages – 

ne t step is a site isit

 Transi oning Pickle ake Court to the 
ishkeegogamang Community Centre as a response 

to historic concerns and the loss of Pickle ake court 
loca on

 ngage in con ersa ons to re-establish ad ance pre-
court days in  Coastal irst a ons follow-up with 
Crown A orneys rescheduled due to C V D-19 . 

 C s implemented a schedule to be in base courts 
for rst appearances. 

 A SC Sta  awyers Duty Counsel discussions with 
A . Con nue with proposal de elopment. 
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Bill 161: Smarter and Stronger 
Jus ce Act Omnibus 
Legisla on, Schedule 1  & 16

December 19, 2019, the A orney eneral for 
ntario introduced ill 1 1 which proposes broad-

scale reforms to the us ce system, including signi cant 
amendments to the egal Aid Ser ices Act, 199 , found 
in schedule 1  and 1 . Here are some key changes: 

 emo es important purposes of the egal Aid 
ntario Corpora on to further Access to us ce  for 
ow- ncome  ntarians and replace with business 

terminology such as Value for oney . 

 egional board selec on criteria is remo ed. o 
protec on for the geographic di ersity of the pro ince, 
nor guaranteed ndigenous, A  representa on. 

 The role of the board is e panded to include decision-
making authority o er nancial and legal eligibility, 
panel management, payment of ser ice-pro iders, 
and to iden fy the needs of ndigenous clients and 
communi es. 

 egal Aid assistance for criminal and family ma ers 
is discre onary by changing the terms from shall 
pro ide ser ices  to may pro ide ser ices . 

 There is no men on of Aboriginal law and the 
protec on of nherent and Treaty rights, including 
tradi onal har es ng. 

 The obliga on to pro ide ser ices in e ery part of the 
pro ince is remo ed. 

 o re uirement to work in tadem with ndigenous 
communi es. 

 Aboriginal egal Ser ices Corpora ons funded to 
pro ide legal aid ser ices to ndigenous indi iduals and 
communi es is changed to, authori ed under A s 
rules, to pro ide ser ices as ser ice-pro iders . 

 Authority of A SC as an Area ce is remo ed. 

 Process for how cer cates will be applied for, 
re iewed, issued, and refusal appeals is to be 
determined by the rules made by the A  oard. 

stablishment of lawyer panels is to be determined by 
the rules of the A  oard. 

Community Legal
Worker Program

Community egal orkers con nue to be a ailable 
for the A  courts. The C s assist A  members 
in na iga ng court processes, assist with legal aid 
applica ons, and referrals to duty counsel, estora e 
us ce, A SC programs and other agencies, as well 

as with comple ng other legal applica ons. The C s 
schedule community isits and also coordinate Clinic 
Days and with Public egal duca on 

  sessions were held this year on topics including: 
ederal ndian Day Schools Class Ac on, ills  states, 
nforma on on irearms, and and ylaws. 

Summary Ad ice 
A summary ad ice lawyer is in the o ce three days 

a week.  The summary ad ice lawyer is a ailable to 
pro ide legal ad ice and brief ser ices to ishnawbe-
Aski a on members. Summary ad ice lawyer is 
a ailable onday, ednesday and ridays for 1p.m. to 

 p.m. ST. 

 To access, walk into the Thunder ay o ce or call 
0  22-1 1 , 1- 00- - 1, or contact your local 
A SC worker.
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NALSC’s Duty Counsel and Certificate Lawyer Program in NAN Courts 

Duty 
Counsel 
Type 

Actual Budget Variance Persons 
Assisted / 
month 

Total 
Amount 

Cost Per 
Person / 
month 

Total Cost 
Per Person 

Criminal 
Duty 
Counsel 
(Aircrafts) 

$2,069,709 $1,949,187 ($120,522) 
(6.2%) 

0 0   

Criminal 
DC Adult 
(per diem) 

$20,002 $15,739 ($4,263) 
(27.1%) 

67 386 $48 $52 

Criminal 
DC Youth 
(per diem) 

$1,523 $3,934 $2,411 
61.3% 

0 31  $49 

Criminal 
GDR 
(DC & 
Certificate) 

$2,173,763 $1,934,753 ($239,011) 
(12.4%) 

236 3,885 $476 $560 

Total 
Criminal 
DC 

$4,264,998 $3,903,613 ($361,385) 
(9.3%) 

303 4,302 $1,566 $991 

DC Family 
Court 
(Per diem) 

$0 $4,427 $4,427 
100.0% 

0 0   

Advice 
Lawyer 
General 
(In office) 

$65,866 $89,502 23,636 
26.4% 

17 316 $244 $208 

Advice 
Lawyer 
Special 
(Special 
DC) 

$0 $2,459 $2,459 
100.0% 

0 0   

DC Civil 
Total 

$65,866 $96,387 $30,522 
31.7% 
 

17 316 $244 $208 

TOTAL 
Crim and 
Civil DC 

$4,330,863 $4,000,000 ($330,863) 
(8.3%) 

320 4,618 $1,496 $938 

LAO Monthly Expense Reports 2019-2020
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NAN ZONE 2 (CENTRAL) 
Northern Courts April 1, 2019 – March 30, 2020 

 
EABAMETOONG NESKANTAGA MARTEN FALLS 
 
April 25/19, May 30/19 
June 13/19, August 8/19 
September 26/19, November 21/19, 
February 6/20, March 12/20 
 

 
April 10/19, August 15/19 
November 6/19, February 13/20 

 
May 8/19, August 28/19 
November 27/19, February 19 
 

NIBINAMIK WEBEQUIE FORT SEVERN 
 
April 29/19, July 8/19 
October 28/19, February 20 
 
 

 
April 29/19, July 8/19 
October 28/19, January 29 
 

 
May 13/19, August 19/19 
February 10/20 
 

AROLAND, GINOOGAMING, LONGLAKE#58, WHITEWATER LAKE 
Nishnawbe-Aski Nation members attend urban courts in NAN territory 

NAN ZONE 1(EAST COURTS) 
Northern Court April 1, 2019 – March 31, 2020 

ATTAWAPISKAT FORT ALBANY KASHECHEWAN 
 

April 10/19, April 17/19 
May 29/19, June 12/19 
July 17/19, August 14/19 
October 9/19, November 20/19 
November 27/19, January 15/20 
January 22/20, March 11/20 
 
 

 
April 24/19, June 26/19 
August 28/19, October 30/19 
December 18/19, January 29/20 
 

 
January 17/19, February 21/19 
March 14/19, March 28/19 
April 18/19, June 13/19 
June 27/19, August 22/19 
September 26/19, October 17/19 
November 14/19, December 12/19 
January 16/20, February 13/20 
March 12/20, March 26/20 
 

MOOSONEE PEAWANUK  
 

April 2, 3, 4/20, May7, 8, 9/20 
June 4, 5, 6/20, July 9, 10,11/19 
August 6, 7,8/19, September 3, 4, 
5/19, October 1, 2, 3/19, November 
5, 6, 7/19, December 3, 4, 5/19, 
January 7, 8, 9/20 
February 4, 5, 6/20, March 3, 4, 5/20 
 
 

 
May 1/19, August 29/19 
February 20/20 
 

 

CONSTANCE LAKE, MISSINABIE CREE, CHAPLEAU CREE, BRUNSWICK 
HOUSE, CHAPLEAU OJIBWAY, WAHGOSHIG, MATACHEWN, MATTAGAMI, 
NEW POST, MOCREEBEC, BEAVERHOUSE, FLYING POST, HORNEPAYNE 
Nishnawbe-Aski Nation members attend urban courts in NAN territory 
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January 7 
February 4 
March 3 
 

January 8, 22 
February 5, 19 
March 11, 25 
 

NAN COURTS – ZONE 3 (WEST) 
2020 

BEARSKIN LAKE CAT LAKE DEER LAKE 
February 11 
 

January 28 
 

January 13 
March 23 
 

KASABONIKA KEEWAYWIN KINGFISHER 
February 12 (Trials) 
March 19 
 

February 18 
 

January 30 
 

MUSKRAT DAM NORTH SPIRIT POPLAR HILL 
January 6 
 

February 24 
 

January 27 
March 30 
 

SACHIGO LAKE SANDY LAKE WUNNUMIN LAKE 
January 20 
 

February 3 
April 6 
 
 

 January 21 (changed to 
video-small docket) 
 

PIKANGIKUM 
YCJA, CFSA/CLRA, 
JPT’s 

PIKANGIKUM  
Lists 

PIKANGIKUM 
Trials 

NAN COURTS – ZONE 3 (WEST) 
2020 

KITCHENUHMAYKOOSI
B 

WEAGAMOW WAPEKEKA 

January 9 
February 13 
March 12 

January 23 
February 20 
March 26 

March 20 
 

LAC SEUL – DRIVE IN MISHKEEGOGAMANG 
PICKLE LAKE - DRIVE IN 

 

January 29 
February 12 
March 25, 26  
 

January 17, 24, 31  
February 7, 14 
March 5 13, 27 
 

 

NEW SLATE FALLS, CAT LAKE, MACDOWELL LAKE, WAWAKAPEWIN, 
KOOCHECHING, SAUGEEN 
 
Nishnawbe-Aski Nation members attend urban courts in NAN territory 
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Indigenous Bail Veri ca on and Super ision
& Community Release and Reintegra on Programs

Annual Report 2019-2020
Submi ed y: Oana Cristea, 

The closing of this year marks the second anni ersary of the ndigenous ail Veri ca on and Super ision Program 
and the one-and-a-half-year anni ersary of the Community elease and eintegra on Program. The programs 
celebrate their milestones through measurable successes in meaningful client ser ices rendered and through the 
de elopment of strengthened rela onships and collabora on with:                   

 ishnawbe Aski Police Ser ice
 Pikangikum Health Authority
 egal Aid ntario Duty Counsel
 ohn Howard Society of Thunder ay
 li abeth ry Society of Sudbury 

This year, the program teams oined together for a -day learning, planning and ac ng session to de elop a oint 
mission and ision: 

 aakewaaseya us ce Ser ices
 e-Chee riendship Centre
 ninew riendship Centre
 Choose ife
 i ing Space.

Mission
 Pre en on through programming
 Ad ocacy
 nter en on
 duca on, guidance and direc on
 Self-respect and autonomy
 mbrace Challenges
 eturning Voice and Power ack
 Spiritualism

Vision
 To empower and promote self-determina on and to 

be the bridge to healthy rela onships and healing. 
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Reintegra on Programming
 clients o ered reintegra on support, including na iga ng local systems for income and housing, referrals 

for residen al treatment for mental health and addic ons, healing plans that include local life skills de elopment 
programs and connec ons to local ser ices and legal help.

Successes
eith c ay is a good worker here in our community. 

He does a lot of work with youth and people that go 
to ail. He knows what he s doing. f there s court, he s 
there. He always comes to Council. He is a good worker 
in asabonika.  

  Chief Tom Semple of Kasabonika Lake First Na on

This program addresses the needs of our indigenous 
community comprehensi ely and e ec ely. t has 
signi cantly impro ed outcomes for egal Aid clients 
since its incep on in our District.  

 Nancy E  Cooper LLB of Nancy Cooper Law  Pri ate 
Lawyer

 would ha e got  people out during C V D if it 
was not for enard Comber and his se ng up transport 
from the D  to remote communi es. eonard has been 
awesome.  
 –  Ian Ritchie – Duty Counsel in Sioux Lookout

The ndigenous ail program has meant a real change 
for many ulnerable accused people, ndigenous and 
non- ndigenous alike in Timmins, and has gi en them 
the opportunity to get back on their feet and to defend 
themsel es against criminal charges in the community 
rather than from ail.  
– Cal in Ferrier – Manager- Duty Counsel
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Human Resources Annual Report 2019-2020
Submi ed y: Cole e Shwet ,  

Sta ng
Recruitment: e made considerable changes and 

amendments to our recruitment strategy during 2019.  
A SC hired 20 new employees in 2019 20, including 
 contract employees. e ha e had  sta  successfully 

mo e within the corpora on to other A SC posi ons. 
The total A SC sta  compliment is 0 and at year end 
there were 1  acancies s ll to be lled.

Human Resources Policies
e ha e fully re iewed the current Human esource 

policies and are currently upda ng them. The document 
is scheduled to be presented to the oard of Directors 
for re iew and appro al in nal dra  by fall of 2020. 

Compensa on and Bene ts
e are carrying out a full re iew of our compensa on 

pay grids, and bene t carrier. This will be completed by 
September 2020.  

Heath and Safety
There has been a complete safety audit of our o ce 

space. The oint Health  Safety Commi ee con nues 
to work with all A SC sta  to ensure our safety 
standards comply with the ntario Health and Safety 
Associa on through safety sur eys, safety inspec ons, 
and sta  feedback. 

Where Ha e We Made 
Impro ements

 Electronic Records: e ha e adopted a new electronic 
personnel le system. This system will impro e record 
storage, and a ailability. ith this, we are working on a 
comprehensi e le audit.

 Sta  Training:  e ha e made impro ements to 
our sta  training plans. All Sta  recei e up-to-date 
mandatory, online training regarding their health and 
safety.  All onboarding of new sta  includes all re uired, 
newly introduced health and safety training. 

 HR Processes: All ob descrip ons ha e been updated 
for all posi ons along with all ob pos ngs, recruitment 
strategies and onboarding prac ces. 
 

What’s Next
 orking with all sta  to promote inter o ce 

   and regular communica on  

 nhancing recruitment from A  Territory  and 

 mpro ing training for skill set re uirements and 
   sta  reten on. 

Nishnawbe-Aski Legal Ser ices Corpora on, more 
speci cally the Human Resources department, will 
con nue to support all sta  in their Human Resource 
inquiries with the goal of promo ng well balanced, 
employee employer rela ons  
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Thank You!
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NISHNAWBE ASKI LEGAL SERVICES CORPORATION
F I R S T  N A T I O N S  C O M M U N I T I E S

N
IS

H
N

AW
B

E-ASKI LEGAL SERVICES C
ORPO

R
AT

IO
N

MUSHKEGOWUK TRIBAL COUNCIL

Attawapiskat First Nation
Chapleau Cree First Nation
Fort Albany First Nation
Kashechewan First Nation
Missanabie Cree First Nation
Moose Cree First Nation
Taykwa Tagamou First Nation

SHIBOGAMA 

Kasabonika Lake First Nation
Kingfisher Lake First Nation
Wapekeka First Nation
Wawakapewin First Nation
Wunnumin Lake First Nation

INDEPENDENT 

Kitchenuhmaykoosib Inninuwug First Nation
Muskrat Dam First Nation
Pikangikum First Nation
Whitesand First Nation

WINDIGO FIRST NATIONS

Bearskin Lake First Nation
Cat Lake First Nation
Koocheching First Nation
North Caribou Lake First Nation

Sachigo Lake First Nation
Slate Falls First Nation
Whitewater Lake First Nation

Aroland First Nation
Constance Lake First Nation
Eabametoong First Nation
Ginoogaming First Nation

Long Lake #58 First Nation
Neskantaga First Nation
Nibinamik First Nation
Webequie First Nation

Deer Lake First Nation
Fort Severn First Nation
Keewaywin First Nation
MacDowell Lake First Nation
North Spirit Lake First Nation
Poplar Hill First Nation

INDEPENDENT (Bands not affiliated 
with any Tribal Council)

Mishkeegogamang

Sandy Lake First Nation
Weenusk First Nation

Brunswick House First Nation
Chapleau Ojibwe First Nation
Matachewan First Nation
Mattagami First Nation

First Nation
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Talking 
Together 
Program 
Service 
Area 

#Open 
Files 
Carried
Forward 
atApril1/
19 

NewClie
ntFiles 
Opened 
Duringth
eYear 

#ofCas
eson 
WaitLis
tatendo
fFiscal 
Year 

#ofCircl
esHeldd
uringthe
Year 

#of 
Caseswhe
reAgreem
ent 
reached 
during 
theTalking 
Together 

#ofChildr
enwhoare
thefocus 
ofTalking
Circle 

#ofFami
lies 
Involved 

#of 
CirclePartic
ipants 

James 
Bay 

20 20 17 47 30 110 40 240 

Timmins 9 14 17 7 2 47 23 26 

Sioux 
Lookout 

6 5 9 2 0 27 11 10 

Thunder 
Bay 

24 19 24 33 27 112 43 194 

CCCN 
North Bay 

17 9 5 29 18 40 26 174 

Total 76 67 72 118 77 336 143 644 
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1, 2019 31,2020 

1 $17,731 $22,720 
2 $31,917 $32,131 
3 $37,194 $39,352 
4 $42,726 $45,440 
5 $48,173 $50,803 
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1( ) 
1,2019– 31,2020 

 
April 10/19, April 17/19 
May 29/19, June 12/19 
July 17/19, August 14/19 
October 9/19, November 20/19 
November 27/19, January 15/20 
January 22/20, March 11/20 

 
April 24/19, June 26/19 
August 28/19, October 30/19 
December 18/19, January 29/20 

 
January 17/19, February 21/19 
March 14/19, March 28/19 
April 18/19, June 13/19 
June 27/19, August 22/19 
September 26/19, October 17/19 
November 14/19, December 12/19 
January 16/20, February 13/20 
March 12/20, March 26/20 

 
April 2, 3, 4/20, May7, 8, 9/20 
June 4, 5,6/20, July 9,10,11/19 
August 6, 7,8/19, September 3,4, 
5/19, October 1, 2, 3/19, November 
5, 6, 7/19, December 3, 4, 5/19, 
January 7, 8,9/20 
February 4, 5, 6/20, March3, 4, 5/20 

 
May1/19, August 29/19 
February 20/20 

 

 
 

2( ) 
1,2019– 30,2020 

 
April 25/19, May 30/19 
June 13/19, August 8/19 
September 26/19, November 21/19, 
February 6/20, March 12/20 

 
April 10/19, August 15/19 
November 6/19, February 13/20 

 
May 8/19, August 28/19 
November 27/19, February 19 

 
April 29/19, July 8/19 
October 28/19, February 20 

 
April 29/19, July 8/19 
October 28/19, January 29 

 
May 13/19, August 19/19 
February 10/20 

#58,
 



 

– 3( )2020 

February 11 January 28 January 13 
March 23 

February 12 (Trials) 
March 19 

February 18 January 30 

January 6 February 24 January 27 
March 30 

January 20 February 3 
April 6 

January 21 (changed to 
video-small docket) 

  
YCJA, CFSA/CLRA, 
JPT’s 
January 7 
February 4 
March 3 

January 8, 22 
February 5, 19 
March 11, 25 

January 10, 14, 15 , 16 
February 21 
March 2, 4 10, 17, 31 

 
– ( )2020 

January 9 
February 13 
March 12 

January 23 
February 20 
March 26 

March 20 

– -

January 29 
February 12 
March 25, 26 

January 17, 24, 31 
February 7, 14 
March 5 13, 27 
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NISHNAWBE ASKI LEGAL SERVICES CORPORATION
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Kashechewan First Nation
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Moose Cree First Nation
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Wapekeka First Nation
Wawakapewin First Nation
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Kitchenuhmaykoosib Inninuwug First Nation
Muskrat Dam First Nation
Pikangikum First Nation
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Bearskin Lake First Nation
Cat Lake First Nation
Koocheching First Nation
North Caribou Lake First Nation

Sachigo Lake First Nation
Slate Falls First Nation
Whitewater Lake First Nation

Aroland First Nation
Constance Lake First Nation
Eabametoong First Nation
Ginoogaming First Nation

Long Lake #58 First Nation
Neskantaga First Nation
Nibinamik First Nation
Webequie First Nation

Deer Lake First Nation
Fort Severn First Nation
Keewaywin First Nation
MacDowell Lake First Nation
North Spirit Lake First Nation
Poplar Hill First Nation

INDEPENDENT (Bands not affiliated 
with any Tribal Council)
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Sandy Lake First Nation
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Mattagami First Nation

First Nation
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1 $17,731 $22,720 
2 $31,917 $32,131 
3 $37,194 $39,352 
4 $42,726 $45,440 
5 $48,173 $50,803 
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